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Flexible work arrangements be available under the Fair Work Act for medically
vulnerable employees working at the time of a public health emergency. (5.3.2)

A tougher threshold test should also be required of employers prior to the
imposition of any unpaid standdown on their workforce. (5.3.3.1).

Consultation requirements should be strengthened to ensure genuine prior
discussions with employees and their union in relation to compliance with
government health directives, identification of workplace safety measures or
amended school operations resulting from events such as a pandemic (53.3.2).

Greater federal co-ordination of funding and implementation of special education
supports and programs designed to reduce negative learning impacts should be

considered (S4.1).
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