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ACON acknowledges and pays respect to the Traditional Custodians of all the lands on which we work. 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is addressed. If you are not the 
named addressee you should not disseminate, distribute or copy this email. Please notify the sender immediately by email if you have received this email by mistake 
and delete this email from your system. Please note any views or opinions expressed in this email are solely those of the author and do not necessarily represent 
those of ACON. Email transmission cannot be guaranteed to be secure or error‐free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this message which arising as a result of 
email transmission.

______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 
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ACON acknowledges and pays respect to the Traditional Custodians of all the lands on which we work. 

From:    
Sent: Tuesday, 14 January 2020 4:09 PM 
To:   
Cc: Pride  ;   

 
Subject: RE: Pride in Diversity change in relationship manager [SEC=OFFICIAL] 

OFFICIAL 

Thanks  , 

A couple of us from the Network and our Inclusion and Diversity team would love to meet while you’re here in 
February. 
We can make any time in the afternoon on Monday 2 Feb at this stage if you are still free then? 
Let us know what time would suit you and I will book us a space here at our PM&C offices, 1 National Circuit, Barton. 

Cheers, 

 | Acting Director  
Inclusion, Diversity and Cultural Change | People Branch 
Corporate Division | Department of the Prime Minister and Cabinet 

 | w. www.pmc.gov.au
One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

The Department acknowledges the Traditional Custodians of Country throughout Australia and their 

continuing connection to land, waters and community. We pay our respects to their Cultures, Country and 

Elders both past and present.

From:    
Sent: Thursday, 9 January 2020 6:02 PM 
To:   
Cc: Pride  ;  
Subject: RE: Pride in Diversity change in relationship manager [SEC=OFFICIAL] 

Hi  , 
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From:
Sent: Wednesday, 15 January 2020 12:22 PM
To:
Subject: RE: Your AWEI Survey Link is attached - Dept Prime Minister & Cabinet [SEC=OFFICIAL]

OFFICIAL 

Hello   

Thanks so much this is great. 

Cheers 
 

From:    
Sent: Wednesday, 15 January 2020 12:17 PM 
To:    
Subject: Your AWEI Survey Link is attached ‐ Dept Prime Minister & Cabinet 

Dear  , 

Thank you for participating in the AWEI Employee Survey 2020. The survey is now up and running and ready for you to 
use.  

Should you wish to see a sample of the survey that DOES NOT collect responses, please click here. 

 | Inclusion & Diversity 
Inclusion, Diversity and Cultural Change | People Branch 
Division | Department of the Prime Minister and Cabinet 

 | w. www.pmc.gov.au
One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

The Department acknowledges the traditional owners of country throughout Australia and 
their continuing connection to land, sea and community. We pay our respects to them and 
their cultures and to their elders both past and present. 
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Website: www.prideinclusionprograms.com.au | www.pid‐awei.com.au 
Facebook: facebook.com/prideindiversity facebook.com/prideinsport 

 

ACON acknowledges and pays respect to the Traditional Custodians of all the lands on which we work. 

From:    
Sent: Thursday, 9 January 2020 4:53 PM 
To:   
Cc:  

Pride  ;   
 

Subject: RE: Pride in Diversity change in relationship manager [SEC=OFFICIAL] 

OFFICIAL 

Thank you for the update  , 

 has provided PM&C with fantastic support over the years. We greatly appreciate  efforts and wish   all the 
best in the future. 

‐ we look forward to working with you. Would be great to meet you next time you are visiting Canberra. 
We are currently busy compiling our AWEI submission and planning to book in some more Ally training before 30 June 
at both PM&C and at the National Indigenous Australians Agency (NIAA). 

Kind regards, 

 | Acting Director  
Inclusion, Diversity and Cultural Change | People Branch 
Corporate Division | Department of the Prime Minister and Cabinet 

 | w. www.pmc.gov.au
One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

The Department acknowledges the Traditional Custodians of Country throughout Australia and their 

continuing connection to land, waters and community. We pay our respects to their Cultures, Country and 

Elders both past and present.
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______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 
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From:
Sent: Friday, 31 January 2020 11:41 AM
To:
Subject: Meeting with PM&C on Monday [SEC=OFFICIAL]

OFFICIAL 

Hello   

I hope you are well. 

Just a quick follow up re our catch up on Monday ‐ I will meet you in the foyer, sign you in and escort you to the meeting 
room. 

My mobile is   please feel free to contact me on this number if you arrive early, or are running late. 

Have a great weekend and I look forward to meeting you on Monday. 

Cheers 
 

 | Inclusion & Diversity 
Inclusion, Diversity and Cultural Change | People Branch 
Division | Department of the Prime Minister and Cabinet 

e  | w. www.pmc.gov.au
One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

The Department acknowledges the traditional owners of country throughout Australia and 
their continuing connection to land, sea and community. We pay our respects to them and 
their cultures and to their elders both past and present. 
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ACON acknowledges and pays respect to the Traditional Custodians of all the lands on which we work. 
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ACON acknowledges and pays respect to the Traditional Custodians of all the lands on which we work. 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is addressed. If you are not the 
named addressee you should not disseminate, distribute or copy this email. Please notify the sender immediately by email if you have received this email by mistake 
and delete this email from your system. Please note any views or opinions expressed in this email are solely those of the author and do not necessarily represent 
those of ACON. Email transmission cannot be guaranteed to be secure or error‐free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this message which arising as a result of 
email transmission.

______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 
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From:
Sent: Thursday, 27 February 2020 11:19 AM
To:
Subject: RE: AWEI Optional Survey [SEC=OFFICIAL]

OFFICIAL 

Thanks so much  for your prompt response. 

Cheers 
 

  
Inclusion, Diversity and Cultural Change Team | People Branch  
Corporate Division | Department of the Prime Minister and Cabinet 

. www.pmc.gov.au
One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

From:    
Sent: Thursday, 27 February 2020 11:15 AM 
To:    
Subject: RE: AWEI Optional Survey [SEC=OFFICIAL] 

Hi  , 

The report with survey responses will go to you. It is only seen by you and those with whom you share it and 
all responses will be non‐identifiable. 

Thanks   

From:    
Sent: Thursday, 27 February 2020 9:43 AM 

Document 11
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To:   
Subject: AWEI Optional Survey [SEC=OFFICIAL] 
Importance: High 

OFFICIAL 

Hi   

I hope you are well. 

Looks like we may still go ahead with the optional AWEI survey, from tomorrow until 6 March however just a couple of 
questions re how the responses/results are distributed. 

The questions are: 

 Can the responses be provided directly back to People Branch in the first instance instead of to those who have
responded to the survey

 Are the results published in the public domain and if so are they identified as organisational responses
anywhere i.e. would people know PM&C’s results

 Assurance that response are not identifiable – i.e. no one can track answers back to PM&C employees.

Thanks 

I look forward to hearing back from you, by today if possible please. 

Cheers 

  
Inclusion, Diversity and Cultural Change Team | People Branch  
Corporate Division | Department of the Prime Minister and Cabinet 

 w. www.pmc.gov.au
One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

______________________________________________________________________  
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IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 
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From:
Sent: Tuesday, 10 March 2020 9:53 AM
To:
Subject: AWEI receipt notification [SEC=UNOFFICIAL]
Attachments: Automatic reply: PM&C 2020 AWEI Submission [SEC=OFFICIAL]

UNOFFICIAL 

Good Morning   

Apologies for the email as I can imagine you must be busy with AWEI enquiries. 

I just wanted to let you know that PM&C has not received an email notification on receipt of our submission Friday. 

The only receipt received was   out of office which I have attached for your records and proof of 
lodgement. 

Thanks 

  
Inclusion, Diversity and Cultural Change Team | People Branch  
Corporate Division | Department of the Prime Minister and Cabinet 

 w. www.pmc.gov.au
One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

Document 14
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From:
Sent: Friday, 6 March 2020 4:15 PM
To: Equality and Diversity
Subject: Automatic reply: PM&C 2020 AWEI Submission [SEC=OFFICIAL]

Thank you for your email. 

I am currently away from the office returning on Tuesday. 

Should you need to speak to somebody urgently, please contact  on  or 
via   who will be able to assist you or redirect your enquiry. 

Warm Regards 
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From:
Sent: Tuesday, 10 March 2020 10:22 AM
To:
Subject: RE: AWEI receipt notification [SEC=UNOFFICIAL]

UNOFFICIAL 

Hi   

Thanks for this, I am so sorry, that was an oversight on my part, sincere apologies. 

I will get on to it now. 

Cheers 
 

  
Inclusion, Diversity and Cultural Change Team | People Branch  
Corporate Division | Department of the Prime Minister and Cabinet 

 w. www.pmc.gov.au
One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

From:    
Sent: Tuesday, 10 March 2020 10:00 AM 
To:    
Subject: RE: AWEI receipt notification [SEC=UNOFFICIAL] 

Hi  , 

We have received the submission however we have not received PM&C’s Employer Participation Details document, 
which is why you have not yet received formal receipt confirmation. 

Document 15
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______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 







3

______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 
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From:
Sent: Wednesday, 11 March 2020 3:01 PM
To:
Subject: RE: AWARDS WAITLIST [SEC=UNOFFICIAL]

UNOFFICIAL 

Hi   

Thanks – 2 to 3 tickets would be great. 

Cheers 
 

  
Inclusion, Diversity and Cultural Change Team | People Branch  
Corporate Division | Department of the Prime Minister and Cabinet 

 |
 w. www.pmc.gov.au

One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

From:    
Sent: Wednesday, 11 March 2020 9:00 AM 
To:    
Subject: RE: AWARDS WAITLIST [SEC=UNOFFICIAL] 

Hi  , 

Thanks for your email. 

Sure, I will add you to the list and let you know if anything comes up. Ideally how many tickets are you after? 

Document 17
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______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 
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Website: www.prideinclusionprograms.com.au | www.pid‐awei.com.au 
Twitter: twitter.com/pridediversity twitter.com/prideinsportau 
Facebook: facebook.com/prideindiversity 

ACON acknowledges and pays resepct to the Traditional Owners of all the lands on which we work. 

s47F
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From:
Sent: Friday, 17 April 2020 10:08 AM
To:
Subject: RE: AWEI2020 - Missing Participation Details: Please Respond! [SEC=UNOFFICIAL]

UNOFFICIAL 

Thanks so much . 

Cheers 
 

  
Inclusion, Diversity and Cultural Change Team | People Branch  
Corporate Division | Department of the Prime Minister and Cabinet 

 w. www.pmc.gov.au
One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

From:    
Sent: Friday, 17 April 2020 10:07 AM 
To:    
Subject: RE: AWEI2020 ‐ Missing Participation Details: Please Respond! [SEC=UNOFFICIAL] 

Apologies, 

I will indicate that your industry indicator will be left blank and have our Index Co‐Ordinator flag ‘Government’ as your 
key identifier. 

Many thanks. 

Document 19
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From:    
Sent: Thursday, 16 April 2020 11:10 AM 
To:   
Subject: AWEI2020 ‐ Missing Participation Details: Please Respond!  
Importance: High 

Dear  

I hope this finds you well and safe in these unusual times. 

While we have received your AWEI submission, there remains some missing information within your Participation 
Details that are needed in order to effectively process your submission. 

Industry Benchmarking: 
We require the Industry selection in order to properly benchmark the submissions, as the Index is a benchmarking tool. 
Please select (at a maximum of 4) the applicable industries from the following:  

 Aged Care 

 ASX Top 50 

 Automotive: Wholesale and Retail 

 Banking & Financial Services 

 Community Services 

 Computer Software 

 Construction 

 Disability Services 

 Education (broader than Higher Education) 

 Energy / Utilities 

 Engineering 

 Health & Wellbeing 

 Hospitality 

 Information Services  

 Infrastructure 

 Insurance 

 Law Enforcement 

 Legal 

 Manufacturing 

 Media & Entertainment 

 Mining 

 Operations Security 

 Pharmaceuticals 

 Professional Services & Consulting 

 Property 

 Rail & Logistics Transportation 

 Recruitment  

 Research & Development 

 Retail  

 Technology & Telco 

 Tourism & Gaming 

 Transport 

Tier Recognition: 
We also require you to indicate how you would like to be identified based on your AWEI score, or if you are participating 
anonymously. Please select ONE of from the following: 

 We are participating anonymously and do not want to be identified 

 We are happy to be identified regardless of employer tier reached 
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From:
Sent: Wednesday, 29 April 2020 9:38 AM
To:
Subject: RE: AWEI Results [SEC=UNOFFICIAL]

UNOFFICIAL 

Hello  

Yes will do, in about 5 minutes if that’s ok. 

Cheers 
 

  
Inclusion, Diversity and Cultural Change Team | People Branch  
Corporate Division | Department of the Prime Minister and Cabinet 

 w. www.pmc.gov.au
One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

From:    
Sent: Wednesday, 29 April 2020 9:36 AM 
To:    
Subject: AWEI Results 
Importance: High 

Hi   

When you get a moment, would you be able to give me a call on  

Thanks   

Document 20
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From:
Sent: Thursday, 4 June 2020 1:33 PM
To:
Subject: RE: AWEI Results [SEC=UNOFFICIAL]

UNOFFICIAL 

Thanks so much  – I will send you a separate email with skype/phone meeting details. 

Cheers 
 

  
Inclusion, Diversity and Cultural Change Team | People Branch  
Corporate Division | Department of the Prime Minister and Cabinet 

 w. www.pmc.gov.au
One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 
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From:    
Sent: Thursday, 4 June 2020 12:47 PM 
To:    
Subject: RE: AWEI Results [SEC=UNOFFICIAL] 

Hi   

Let’s make it 9.00am on Friday 12th June. 

I think we may need an hour. Let me know what technology we can use. 

Thanks   

From:    
Sent: Thursday, 4 June 2020 9:22 AM 
To:   
Subject: RE: AWEI Results [SEC=UNOFFICIAL] 

UNOFFICIAL 

Good Morning   

Thanks for your response – if we can lock in Friday 12 June for a time that suits you that would be great. 

Cheers 
 

  
Inclusion, Diversity and Cultural Change Team | People Branch  
Corporate Division | Department of the Prime Minister and Cabinet 

w. www.pmc.gov.au
One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 
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From:    
Sent: Monday, 1 June 2020 10:47 AM 
To:   
Subject: RE: AWEI Results [SEC=UNOFFICIAL] 

Hi   

I am free all day Thursday 11th till 3.00pm and all day Friday 12th June. 

Let me know what would suit you. 

Thanks   

From:    
Sent: Thursday, 28 May 2020 2:41 PM 
To:   
Subject: RE: AWEI Results [SEC=UNOFFICIAL] 

UNOFFICIAL 

Hello   

I am well and hope you are well too. 

Apologies for the delayed response as I didn’t have an opportunity to catch up with my manager until yesterday to 
discuss next steps.  

We would love to catch up with you next week if you have time, noting that Monday is a public holiday in Canberra – let 
me know your availability and how long you think we need to go over the results and I will send you a meeting/skype 
invite. 

Also we are yet to communicate our results any further than my section however my manager has asked if there is a 
pattern amongst larger agencies performing better in the index, or there is no such correlation with results – would 
appreciate your thoughts. 

Cheers 
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Inclusion, Diversity and Cultural Change Team | People Branch  
Corporate Division | Department of the Prime Minister and Cabinet 

 w. www.pmc.gov.au
One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

From:    
Sent: Tuesday, 26 May 2020 2:48 PM 
To:   
Subject: AWEI Results 

Hi   

I hope you are safe and well. 

I was wondering if we should get together to look at your AWEI results and plan for the rest of the year? 

Let me know what time would suit. 

Thanks  
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From:
Sent: Tuesday, 9 June 2020 4:33 PM
To:
Subject: RE: Australian LGBTQ Inclusion Awards Tickets [SEC=UNOFFICIAL]

UNOFFICIAL 

Hi   

I am so sorry for the delay in responding to you. 

I have confirmed with my manager and unfortunately this year PM&C will not be attending either of the events. 

Thanks for your patience while waiting for a response. 

Thanks 
 

  
Inclusion, Diversity and Cultural Change Team | People Branch  
Corporate Division | Department of the Prime Minister and Cabinet 

 w. www.pmc.gov.au
One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

From:    
Sent: Tuesday, 26 May 2020 2:44 PM 
To:    
Subject: Australian LGBTQ Inclusion Awards Tickets 
Importance: High 

H  
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From:    
Sent: Wednesday, 11 March 2020 3:01 PM 
To:   
Subject: RE: AWARDS WAITLIST [SEC=UNOFFICIAL] 

UNOFFICIAL 

Hi   

Thanks – 2 to 3 tickets would be great. 

Cheers 
 

  
Inclusion, Diversity and Cultural Change Team | People Branch  
Corporate Division | Department of the Prime Minister and Cabinet 

 |
 w. www.pmc.gov.au

One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

From:    
Sent: Wednesday, 11 March 2020 9:00 AM 
To:   
Subject: RE: AWARDS WAITLIST [SEC=UNOFFICIAL] 

Hi   

Thanks for your email. 

Sure, I will add you to the list and let you know if anything comes up. Ideally how many tickets are you after? 

s47F

s47F

s22

s47F

s22

s22

s22
s22

s22

s22





6

______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 

______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 
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Inclusion, Diversity and Cultural Change | People Branch 
Corporate Division | Department of the Prime Minister and Cabinet 

 w. www.pmc.gov.au
One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  

s22



PiD Training Catalogue 

LGBTQ Awareness Session 

AIM 
The aim of the session is to provide participants with: 

 an overall understanding of why LGBTQ workplace inclusion is important to an organisation

 a level of comfort around terminology

 challenges often faced by LGBTQ employees

 awareness of the impact that a culture has on the lived experiences of its employees

LEARNING OUTCOMES 
At the end of this session, participants should be able to: 

 Understand the business case for LGBTQ inclusion

 Explain the differences between sex, gender identity, gender expression and sexual

orientation

 Outline some of the unique challenges faced by LGBTQ employees

 Explain the meaning of the letters of the LGBTQ acronym

 Understand the role that individuals play in creating a more inclusive culture

Empowering Allies  

AIM 
The aim of the session is to provide participants with: 

 The role of allies

 Some actions allies can take

 The importance of visibility

 Calling out problematic behaviours

LEARNING OUTCOMES 
At the end of this session, participants should be able to: 

 Explain the role that allies play

 Outline key characteristics of an ally

 Respond to some of the common views questioning the need for LGBTQ inclusion

 Take action in calling out problematic behaviours



Let’s Talk Gender Awareness Session 
AIM 
The aim of the session is to provide participants with: 

 The difference between sex and gender?

 The diversity of genders

 Some of the challenges trans people face

 Gender Affirmation

 The role of allies trans & gender diverse inclusion

LEARNING OUTCOMES 
At the end of this session, participants should be able to: 

 Explain the difference between sex characteristics and gender

 Understand the challenges that trans and gender diverse people may face

 Outline the stages and process of gender affirmation in the workplace

 Bust myths about trans and gender diverse people

 Take action as allies for trans and gender diverse people

LGBTQ for HR & Recruitment 

AIM 
The aim of the session is to provide participants with: 

 Knowledge of the role of HR in LGBTQ inclusion

 The importance of LGBTQ inclusion in HR policies

 Issues with LGBTQ bullying and harassment

 The importance of a gender affirmation policy and process

 Challenges LGBTQ people face in recruitment

LEARNING OUTCOMES 
At the end of this session, participants should be able to: 

 Understand the issues that LGBTI people face in recruitment and selection for roles

 Outline some of the issues faced by transgender people face when transitioning in the

workplace

 Update HR policies to make them LGBTQ inclusive

 Understand the best practice elements of a gender affirmation policy

 Know the different ways LGBTQ people may face domestic and family violence

 Understand the barriers and solutions for LGBTQ people making a bullying and harassment

complaints
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From:
Sent: Thursday, 30 July 2020 11:10 AM
To:
Subject: FW: PMC AWEI Results - Possible Presentation [SEC=OFFICIAL]

OFFICIAL 

Hi   

Further to the below, I have sent out a meeting invite. If you are planning on presenting slides to the group, feel free to 
shoot a powerpoint presentation through to me and I can ensure it is presented at this meeting. 

Happy to chat further  
 

From:    
Sent: Thursday, 30 July 2020 10:28 AM 
To:   
Cc:   
Subject: RE: PMC AWEI Results ‐ Possible Presentation [SEC=OFFICIAL] 

OFFICIAL 

Hi   

Thank you for sending through these times, much appreciated!  

I’ve locked in Thursday 6 August 11‐12 with our Pride Network Champion, and I’ll send out an invite shortly. 

Thanks  
 

From:    
Sent: Wednesday, 29 July 2020 5:33 PM 
To:   
Cc:   
Subject: RE: PMC AWEI Results ‐ Possible Presentation [SEC=OFFICIAL] 

Hi   

I am free all Thursday 6th August and up until 11.30 on Friday 7th August. 

Wednesday 12th August is free all day too. 

Monday 17th and Friday 21st August is also free at present. 
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Would any of these times work for you? 

Thanks   

From:    
Sent: Wednesday, 29 July 2020 12:07 PM 
To:   
Cc:   
Subject: PMC AWEI Results ‐ Possible Presentation [SEC=OFFICIAL] 

OFFICIAL 

Hi   

Hope you’re well! 

I was wondering if you would mind meeting with us again to present the findings from the latest AWEI to our Pride 
Network Champion, and our Pride Network Co‐Chairs? 

If so could you please send through some times that you would have available, and I will work out a time that suits our 
Pride Network representatives. 

Cheers  

Making Flexibility Work ‐ If you receive an email from me outside of normal business hours, I'm sending it at a time that suits me. Unless it's 
marked urgent, I'm not expecting you to read or reply until normal business hours. 

 | Adviser 
Inclusion, Diversity and Cultural Change | People Branch 
Corporate Division | Department of the Prime Minister and Cabinet 

 | w. www.pmc.gov.au
One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
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message from your computer system.  
______________________________________________________________________ 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  
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From:    
Sent: Friday, 31 July 2020 3:58 PM 
To:   
Cc:   
Subject: RE: Ally Training Query [SEC=OFFICIAL] 

OFFICIAL 

Hi   

Apologies for the delayed response. Do you have availability for 18, 19 or 20 August? Unfortunately, we are unable to 
do the week 24‐28 August.  

For the second training session, would Wednesday 14 October work? 

Happy to call and discuss.  

Kind regards,  

  

 Adviser 
Inclusion, Diversity and Cultural Change | People Branch 
Corporate Division | Department of the Prime Minister and Cabinet 

 | w. www.pmc.gov.au
One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

The Department acknowledges the Traditional Custodians of Country throughout Australia and their 

continuing connection to land, waters and community. We pay our respects to their Cultures, Country and 

Elders both past and present.

From:    
Sent: Tuesday, 28 July 2020 2:02 PM 
To:   
Cc:   
Subject: RE: Ally Training Query [SEC=OFFICIAL] 

Hi   

Ho would Tuesday 25th August any time after 10.30 be? 

And for November, at this stage you can have any date prior to 30th November. 
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From:    
Sent: Wednesday, 22 July 2020 11:08 AM 
To:   
Cc:   
Subject: RE: Ally Training Query [SEC=OFFICIAL] 

OFFICIAL 

Hi   

That sounds perfect, although we can’t access Zoom on our work laptops. We do have Skype for Business however, is 
that something that could work for you? We can always do a test run of the technology before we commence any 
training. 

Are there any dates in particular that work for you in August & November?  

Cheers, 

Making Flexibility Work ‐ If you receive an email from me outside of normal business hours, I'm sending it at a time that suits me. Unless it's 
marked urgent, I'm not expecting you to read or reply until normal business hours. 

 | Adviser 
Inclusion, Diversity and Cultural Change | People Branch 
Corporate Division | Department of the Prime Minister and Cabinet 

 | w. www.pmc.gov.au
One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

From:    
Sent: Wednesday, 22 July 2020 10:13 AM 
To:   
Cc:   
Subject: RE: Ally Training Query [SEC=OFFICIAL] 
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Hi  , 

They usually take 90 minutes if we are able to do the team activities via Zoom. 

I we can’t use Zoom and put people in breakout rooms, then we can cover everything in 60 minutes. 

Thanks   

From:    
Sent: Wednesday, 22 July 2020 9:43 AM 
To:   
Cc:   
Subject: RE: Ally Training Query [SEC=OFFICIAL] 

OFFICIAL 

H  

Thanks for sending this information through, much appreciated! 

We would be interested in holding some sessions of ‘Empowering Allies’. How long would these sessions normally run 
for, and are you able to deliver them remotely? 

Cheers, 

Making Flexibility Work ‐ If you receive an email from me outside of normal business hours, I'm sending it at a time that suits me. Unless it's 
marked urgent, I'm not expecting you to read or reply until normal business hours. 

 | Adviser 
Inclusion, Diversity and Cultural Change | People Branch 
Corporate Division | Department of the Prime Minister and Cabinet 

 | w. www.pmc.gov.au
One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

From:    
Sent: Monday, 6 July 2020 1:51 PM 
To:   
Cc:   
Subject: RE: Ally Training Query [SEC=OFFICIAL] 

Hi  , 

I think my predecessor   has facilitated some learning with the department. 
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Warm Regards, 

Making Flexibility Work ‐ If you receive an email from me outside of normal business hours, I'm sending it at a time that suits me. Unless it's 
marked urgent, I'm not expecting you to read or reply until normal business hours. 

 
Inclusion, Diversity and Cultural Change | People Branch 
Corporate Division | Department of the Prime Minister and Cabinet 

 w. www.pmc.gov.au
One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  

______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 
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This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  

______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  

______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  
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From: Hall, Clancie
Sent: Tuesday, 4 August 2020 12:44 PM
To: Womens Safety Secretariat
Cc:
Subject: Preventing Financial Abuse – Consultation on Fourth Action Plan initiative 

[SEC=OFFICIAL]

OFFICIAL 

Good afternoon 

The Office for Women has engaged KPMG to conduct a stocktake of existing initiatives related to preventing and 
addressing financial abuse. The preventing financial abuse initiative is part of the Fourth Action Plan of the National Plan 
to Reduce Violence against Women and their Children 2010‐2022. KPMG’s stocktake activity will inform the 
development of products including education and awareness materials and training modules.  

Your organisation has been identified as having relevant expertise to inform this project and as such, we would like to 
invite you to participate in project consultations.  

We understand that your time is important, and that many organisations have experienced disruptions due to COVID‐
19. With this in mind, KPMG are looking to hold consultations consisting of a 1‐1.5 hour individual or group discussion.

Most consultations will be held via teleconferencing / videoconferencing. In person consultations will be considered in 
some cases where this can occur in compliance with COVID safe practices and restrictions, including social distancing 
and hygiene measures.  

We would highly value the contribution of your organisation to inform the findings of this project and would be grateful 
if you can make the time to participate.  

If you have any questions, please feel free to contact    

KPMG will be in touch with you shortly with further details on consultation logistics and timing. 

Many thanks 

Clancie Hall | A/g Assistant Secretary 

Women’s Safety and International Engagement| Office for Women 

Department of the Prime Minister and Cabinet 

e. clancie.hall@pmc.gov.au | w. www.pmc.gov.au

One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 
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The Department acknowledges the traditional owners of country throughout Australia and their continuing connection  

to land, sea and community. We pay our respects to them and their cultures and to their elders both past and present. 
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Please let me know as soon as possible if you would like me to arrange a full systems trial prior to the training session. 
The trail usually takes an hour and offers you the opportunity to familarise yourself with PexIP and trail presenting with 
the system. We would be looking to run this trail either this week or Monday 17 Aug.  

Otherwise, our IT colleague Aimee will be availble from 10:30am 18 Aug to confirm you have logged in sucessfully prior 
to training starting at 11am.  

I look froward to hearing from you.  

  

From:    
Sent: Wednesday, 5 August 2020 3:24 PM 
To:  ;   
Cc:   
Subject: Empowering Allies Training and Domestic Violence Awareness Training [SEC=OFFICIAL] 

OFFICIAL 

Hi   

I am contacting you as requested by  , to assist you with the virtual training sessions you are facilitating. 

is facilitating a virtual training on the 18th of August  
 

 has advised me that she has told you to deliver the training sessions via skype, however this is not possible – 
because you are external staff members. 

You will be able to attend the meeting via Pexip, via a browser on your personal laptop.   will send the applicable 
Pexip meeting invite to your email, and it will have a “Join Pexip Meeting via Browser” link, all you need to do is click 
that link, and it will join the meeting automatically on your browser. 

You will be allowed to join the meeting 30 minutes prior to the actual start time of the training, and   and I have 
discussed that you should join 30 minutes earlier with   and myself, so that we are able to confirm you are all 
dialled in successfully. 
There is also a 1 hour grace period after the end time of the training, in case you go over the time. 

Pexip does not have any Host or Guest privileges, so although you are “joining” the meeting, that  has created – 
you will have the ability to present your screen, talk and share your camera with no issues. 

I have attached the Infinity Connect Web App ‐ User Guide, which is written by Pexip themselves, and it is very well 
written with included screenshots. This is just for using the Browser version of Pexip, not for PMC staff – who have the 
desktop app. 

Please let me know if you have any further questions. 
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Kind regards,  

| Desktop and Voice  

ICT Service Delivery Section | Information Services Branch 

 

The Department acknowledges the traditional owners of country throughout Australia and their continuing connection  

to land, sea and community. We pay our respects to them and their cultures and to their elders both past and present. 

______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  
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From:
Sent: Friday, 9 October 2020 10:16 AM
To:
Cc: Inclusion and Diversity; 
Subject: RE: PM&C Empowering Allies Training - 14 Oct 1-2pm [SEC=OFFICIAL]

OFFICIAL 

Hi    

Happy Friday! I hope you have some great weekend activities planned   

As mentioned below, I will be on leave from 14 Oct and will not be able to assist with the Empowering Allies Training. 
My colleague  (cc’d) will log into the PexIP meeting from 12:30pm to assist with any issues prior to the training at 
1pm.  

Please do not hesitate to contact myself or   should you have any questions.  

Many thanks,  

  

 | Adviser 
Inclusion, Diversity and Cultural Change | People Branch 
Corporate Division | Department of the Prime Minister and Cabinet 

 | w. www.pmc.gov.au
One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

The Department acknowledges the Traditional Custodians of Country throughout Australia and their 

continuing connection to land, waters and community. We pay our respects to their Cultures, Country and 

Elders both past and present.

From:    
Sent: Tuesday, 29 September 2020 3:39 PM 
To:    
Cc: Equality and Diversity  
Subject: RE: PM&C Empowering Allies Training ‐ 14 Oct 1‐2pm [SEC=OFFICIAL] 

OFFICIAL 

Document 30
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Hi    

Thanks for passing on the publication and confirming the training dates.  

For your awareness, I will be on leave on 14 October, but one of my colleagues will be available on the day to assist with 
the training. I will send through the PexIP invite now.  

Many thanks,  

 

From:    
Sent: Tuesday, 29 September 2020 3:34 PM 
To:   
Cc: Equality and Diversity   
Subject: RE: PM&C Empowering Allies Training ‐ 14 Oct 1‐2pm [SEC=OFFICIAL] 

Hi   

It is in the diary and I can join early to check the technology. 

There is no need to prepare for the session, however, people could have a look through the PiD Allies 
publication attached. 

Thanks   

From:    
Sent: Tuesday, 29 September 2020 3:14 PM 
To:   
Cc: Equality and Diversity   
Subject: PM&C Empowering Allies Training ‐ 14 Oct 1‐2pm [SEC=OFFICIAL] 

OFFICIAL 

H   

I hope you have been well   

I am emailing to confirm our Empowering Allies training session for 14 October from 1‐2pm? As last time, the training 
will be delivered via PexIP and you will be able to log into the session from 12:30pm to test the technology. Once you 
have confirmed the training, I will forward you the PexIP meeting invite.  

Additionally, is there any course resources you would like me to share with participants prior to the training session?  

Thanks kindly   and I look forward to hearing from you.  

  

 | Adviser 
Inclusion, Diversity and Cultural Change | People Branch 
Corporate Division | Department of the Prime Minister and Cabinet 
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| w. www.pmc.gov.au
One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

The Department acknowledges the Traditional Custodians of Country throughout Australia and their 

continuing connection to land, waters and community. We pay our respects to their Cultures, Country and 

Elders both past and present.

______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  
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From:
Sent: Wednesday, 20 January 2021 8:28 AM
To:  
Subject: RE: PM&C Pride in Diversity membership update [SEC=OFFICIAL]

OFFICIAL 
H   

  

Are you available at 2:30pm tomorrow to meet?  and I keen to hear about the policy review options and 
schedule in some training dates.  

Many thanks,  

| Adviser 
Inclusion, Diversity and Cultural Change | People Branch 
Corporate Division | Department of the Prime Minister and Cabinet 

 | w. www.pmc.gov.au
One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

The Department acknowledges the Traditional Custodians of Country throughout Australia and their 

continuing connection to land, waters and community. We pay our respects to their Cultures, Country and 

Elders both past and present.

From:    
Sent: Wednesday, 20 January 2021 8:21 AM 
To:    
Cc:    
Subject: RE: PM&C Pride in Diversity membership update [SEC=OFFICIAL] 

H , 

Lovely to hear from you! I hope you had a great Christmas break. 

PMC has 5 hours of facilitated time remaining till renewal on 22 June 2121. We can do a mix of training and policy 
review. 

Document 31
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I am free all tomorrow till 3.00pm. Would there be time tomorrow?  

Thanks   

From:    
Sent: Tuesday, 19 January 2021 2:13 PM 
To:   
Cc:   
Subject: FW: PM&C Pride in Diversity membership update [SEC=OFFICIAL] 

OFFICIAL 
Hi   

Well, isn’t this a small world! I hope you are well  I’m working in the Inclusion and Diversity Team at PM&C at present 
and I left a voicemail with you to follow up on how to best utilise the agency’s remaining member hours.  

Happy to arrange a time to chat and/or if you could send through some non‐training options for us to consider as well? 
Basically, we would be looking at running x2 one hour virtual sessions like previously, which will leave 3 member hours 
unused. I remember you once suggested to me at Austrade that one option could be a review of HR policy from an 
LGBTI+ perspective(?). Grateful if you have any ideas to throw around with the Pride Network here. 

Thanks 
 

 | Assistant Director of Inclusion, Diversity and Workforce Strategy 
Inclusion, Diversity and Cultural Change Team | People Branch  
Corporate Division | Department of the Prime Minister and Cabinet 

One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

The Department acknowledges the Traditional Custodians of Country throughout Australia and their continuing connection to land, waters and 
community. We pay our respects to their Cultures, Country and Elders both past and present. 

From:    
Sent: Monday, 11 January 2021 1:36 PM 
To:   
Subject: RE: PM&C Pride in Diversity membership update [SEC=OFFICIAL] 

Hi  , 

Happy new year to you as well. 
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I am emailing to confirm the current status of PM&C’s Pride in Diversity Membership. Can you please provide 
information on the below queries: 

‐ Can you please provide a copy of PM&C’s current membership plan, including information of what our 
membership entitles us to? We are eager to look at arranging some training and other opportunities for 2021.  

‐ Can you confirm when our membership is due to finish in 2021 and breakdown of costs for different 
membership packages available for 2021‐2022?  

Looking forward to hearing from you.  

Kind regards,  

  

 | Adviser 
Inclusion, Diversity and Cultural Change | People Branch 
Corporate Division | Department of the Prime Minister and Cabinet 

 | w. www.pmc.gov.au
One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

The Department acknowledges the Traditional Custodians of Country throughout Australia and their 

continuing connection to land, waters and community. We pay our respects to their Cultures, Country and 

Elders both past and present.

______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  
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______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  



1

From:
Sent: Friday, 22 January 2021 11:25 AM
To:
Subject: RE: December E-News: Farewell 2020, Hello 2021! [SEC=OFFICIAL]

OFFICIAL 
Excellent news, I look forward to see what you come up with the wins  

Have a good weekend 
 

 Assistant Director of Inclusion, Diversity and Workforce Strategy 
Inclusion, Diversity and Cultural Change Team | People Branch  
Corporate Division | Department of the Prime Minister and Cabinet 

One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

The Department acknowledges the Traditional Custodians of Country throughout Australia and their continuing connection to land, waters and 
community. We pay our respects to their Cultures, Country and Elders both past and present. 

From:    
Sent: Friday, 22 January 2021 10:58 AM 
To:    
Subject: FW: December E‐News: Farewell 2020, Hello 2021! 

Hi  , 

Lovely speaking with you yesterday. 

Here is the newsletters with the links to the roundtables in February. 

I have also looked at your score on the policy front and I think there are some very quick wins. 

Thanks   
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From:
Sent: Monday, 8 February 2021 8:33 AM
To:
Subject: Canberra Round Table - 9 February [SEC=UNOFFICIAL]
Attachments: 132194377943-1590007079-ticket.pdf

UNOFFICIAL 
Hi Pride in Diversity team 

Thank you for arranging the Canberra Roundtable tomorrow. Unfortunately I am no longer able to attend and the 
website will not allow me to withdraw.  

My colleague  has registered to attend in my place. 

Many thanks,  

 
Inclusion, Diversity and Workforce Strategy | People Branch 
Corporate Division | Department of the Prime Minister and Cabinet 

 
1 National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

The Department acknowledges the Traditional Custodians of Country throughout Australia and their 

continuing connection to land, waters and community. We pay our respects to their Cultures, Country and 

Elders both past and present.
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From:
Sent: Tuesday, 9 February 2021 3:46 PM
To:
Subject: RE: Canberra Roundtable 9th Feb - draft agenda [SEC=OFFICIAL]

OFFICIAL 
Thanks 

From:    
Sent: Tuesday, 9 February 2021 3:35 PM 
To:    
Subject: RE: Canberra Roundtable 9th Feb ‐ draft agenda [SEC=OFFICIAL] 

Hi   

 

Thanks 
  

From:    
Sent: Tuesday, 9 February 2021 3:29 PM 
To:   
Subject: RE: Canberra Roundtable 9th Feb ‐ draft agenda [SEC=OFFICIAL] 

OFFICIAL 
Hi   – I‘m registered for the WebEx but have not received a link. 

Are you able to provide it to me? 

Thanks, 

 

 | Adviser 

Parliamentary and Government Branch 

Department of the Prime Minister and Cabinet 

 

 | www.pmc.gov.au  

One National Circuit, BARTON ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

Document 35

s47F

s47F

s47F

s22

s22

s22

s47F

s47F

s22

s22

s22

s22

s47G





3

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  

______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  



1

From:
Sent: Wednesday, 17 February 2021 9:09 AM
To:
Cc: Inclusion and Diversity
Subject: RE: Pride in Diversity [SEC=OFFICIAL]

OFFICIAL 
Hi   

Yes 4pm works. Please note, we have still not filled  ’s position. I am optimistic we will have someone in the role 
by this meeting that you will be able to meet. 

Assuming the meeting with be at our building, will you be needing parking?  

  

From:    
Sent: Wednesday, 17 February 2021 9:05 AM 
To:    
Cc: Inclusion and Diversity  
Subject: RE: Pride in Diversity [SEC=OFFICIAL] 

Hi   

Could we make it for 4.00pm? I am out at Belconnen till 3.30. 

Thank you for the APSC email address. 

From:    
Sent: Wednesday, 17 February 2021 8:26 AM 
To:   
Cc: Inclusion and Diversity   
Subject: RE: Pride in Diversity [SEC=OFFICIAL] 

OFFICIAL 
Hi    

Lovely to hear for from you. Can we please schedule to meet up at 3pm on Thursday 4 March? Please let me know if you 
would like to come into our offices or meet somewhere else. I can arrange parking should you need it at our offices.  

I am unsure who is leading the LGBTIQ+ portfolio at the APSC. I would recommend reaching out to their group mailbox 
 and they will be able to direct you to the best point of contact.  

Kind regards,  

 
Inclusion, Diversity and Workforce Strategy | People Branch 
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ACON acknowledges and pays respect to the Traditional Owners of all the lands on which we work. 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is addressed. If you are not the 
named addressee you should not disseminate, distribute or copy this email. Please notify the sender immediately by email if you have received this email by mistake 
and delete this email from your system. Please note any views or opinions expressed in this email are solely those of the author and do not necessarily represent 
those of ACON. Email transmission cannot be guaranteed to be secure or error‐free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this message which arising as a result of 
email transmission.

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  

______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  
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Sapphire Online Event 

Dear , 

Pride in Diversity’s Sapphire Initiative is pleased to be handing the stage over 

to trans and gender diverse leaders and allies on Trans Day of Visibility with 

this free online event on Wednesday 31st March, 5:30pm – 7pm: 

Leading Not Lagging  

Recruitment and Career Advancement for Trans and 

Gender Diverse People  

Research shows that diversity provides for more successful organisations, 

greater creativity and innovation, and higher profitability. Organisations that 

lead the way with diversity will reap the rewards, those that lag will not.  

Very little research has been conducted into the experiences of Trans and 

Gender Diverse (TGD) people with respect to recruiting and career 

advancement, but what research there is shows the following  
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This email was sent to   

why did I get this? unsubscribe from this list update subscription preferences  

  

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  
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From:
Sent: Wednesday, 5 May 2021 11:10 AM
To:
Subject: RE: PMC Training week commencing 17 May [SEC=OFFICIAL]

OFFICIAL 
Hi   

Following on from the below, I’m currently updating our online registration portal and wanted to confirm if the below 
details for the Empowered Ally Training is the same as the October training we ran. Noting that October was face‐to‐
screen, grateful if you can please let me know if there is a maximum for the attendance of each session (room capacity 
below). 

IDAHOBIT Empowered Ally Training 
Session Type  Face to Face 

Facilitators   

Session Dates  17 May 2021 10am‐11am  
18 May 2pm‐3pm 

Capacity  Is there a limit on how many can attend?  
17 May Room Capacity – 44 
18 May Room Capacity ‐ 32 

Details  This training will provide you with an opportunity to expand your understanding of 
LGBTIQ+ issues in the workplace and build inclusive leadership skills. 

By the end of the session, participants will be able to: 

 Explain the role that allies play
 Outline key characteristics of an ally
 Respond to some of the common views questioning the need for LGBTQ+

inclusion

Take action in calling out problematic behaviours 

Kind regards 

  

 | Adviser  
Inclusion, Diversity and Workforce Strategy | People Branch 

From:    
Sent: Tuesday, 4 May 2021 3:35 PM 
To:    
Subject: RE: PMC Training week commencing 17 May [SEC=OFFICIAL] 
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OFFICIAL 
Hi   

Great, we’re hoping for the Ally training for both days please. We’re also hoping we can catch up with you in person and 
our Pride Network whilst you’re in town. Would you be free on the 17 May at 11am (following the first training session)?

Many thanks 

  

 | Adviser  
Inclusion, Diversity and Workforce Strategy | People Branch 

From:    
Sent: Tuesday, 4 May 2021 10:37 AM 
To:   
Subject: RE: PMC Training week commencing 17 May [SEC=OFFICIAL] 

Hi   

There is nothing I need prior really, other than what I was that I was training, LGBTQ Awareness or Empowering Allies or 
both. 

Thanks   

From:    
Sent: Monday, 3 May 2021 5:10 PM 
To:   
Subject: FW: PMC Training week commencing 17 May [SEC=OFFICIAL] 

OFFICIAL 
Hi   

 has forwarded the below – confirming we do still want to two allocated time slots. Actually great timing as I 
was going to touch base with you in regards to the training, if you need anything from us or we can help you in any way.

Happy to chat on the phone   is easiest or via email. 

Many thanks 

  

 | Adviser  
Inclusion, Diversity and Workforce Strategy | People Branch 

From:    
Sent: Monday, 3 May 2021 2:59 PM 
To:   
Subject: FW: PMC Training week commencing 17 May [SEC=UNOFFICIAL] 
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incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  

______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  









4

opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  

______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  
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From: Inclusion and Diversity
Sent: Friday, 7 May 2021 10:39 AM
To:
Cc: Inclusion and Diversity
Subject: FW: Canberra Roundtable and Networking [SEC=OFFICIAL]

OFFICIAL 
Hi   

Grateful if you could please add the  email to this mailing list   

Kind regards 

  

  Adviser  
Inclusion, Diversity and Workforce Strategy | People Branch 

From:    
Sent: Friday, 7 May 2021 10:16 AM 
To:    
Subject: FW: Canberra Roundtable and Networking [SEC=OFFICIAL] 

OFFICIAL 

From:    
Sent: Friday, 7 May 2021 10:14 AM 
To:   
Subject: FW: Canberra Roundtable and Networking 

Hello again, 

It would help if I used the correct links to register. They are: 

https://www.eventbrite.com.au/e/pride‐in‐diversity‐canberra‐roundtable‐may‐2021‐tickets‐150871090493 

Pride in Diversity Networking Event Canbera May 2021 Tickets, Tue 18/05/2021 at 5:00 pm | Eventbrite 

Please ignore the spelling mistake in the networking link too. 

Thanks   

From:    
Sent: Wednesday, 5 May 2021 2:46 PM 
To:   
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From: Inclusion and Diversity
Sent: Wednesday, 12 May 2021 9:50 AM
To:
Cc: Inclusion and Diversity
Subject: RE: PiD + PM&C catch up [SEC=OFFICIAL]

OFFICIAL 
Hi  – apologies I had this in my calendar not the group one so missed it.  

I’ll let the team know about the networking drinks – thanks for that! 

 

 | Adviser  
Inclusion, Diversity and Workforce Strategy | People Branch 

‐‐‐‐‐Original Appointment‐‐‐‐‐ 
From:    
Sent: Wednesday, 12 May 2021 9:41 AM 
To: Inclusion and Diversity 
Subject: New Time Proposed: PiD + PM&C catch up [SEC=OFFICIAL] 
When: Tuesday, 18 May 2021 3:00 PM‐4:00 PM (UTC+10:00) Canberra, Melbourne, Sydney. 
Where: 1 National Circut,Barton, 2600 ‐ John Starling Room 

Hi   

Could we move this to the Monday at 3.30pm? 

Otherwise I could do the hour just prior to the training, 1.00 – 2.00pm on Tuesday. 

You are all welcome to come to the networking drinks on the Tuesday. The roundtable is full now. 

Thanks  

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  
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ACON acknowledges and pays respect to the Traditional Owners of all the lands on which we work. 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is addressed. If you are not the 
named addressee you should not disseminate, distribute or copy this email. Please notify the sender immediately by email if you have received this email by mistake 
and delete this email from your system. Please note any views or opinions expressed in this email are solely those of the author and do not necessarily represent 
those of ACON. Email transmission cannot be guaranteed to be secure or error‐free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this message which arising as a result of 
email transmission.

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  
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Given your work as Program Coordinator Sexual, Domestic and Family Violence at ACON Health, we would welcome you 
to join the Intersectional Panel as a speaker and to attend the rest of the workshop to contribute your insights.  

The Office will provide a speaker’s fee of $500 to compensate for your time and cover transportation costs to the venue 
upon receipt.  

If you would like to confirm your availability or discuss, then please do reach out. I will be looking to finalise the panel by 
mid next week.  

Thanks 

 | Adviser 
Office for Women | Women’s Safety and Wellbeing Team 
Department of the Prime Minister and Cabinet 

One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

The Department acknowledges the Traditional Custodians of Country throughout Australia and their continuing connection to land, waters and 
community. We pay our respects to their Cultures, Country and Elders both past and present. 

______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  
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From:
Sent: Monday, 24 May 2021 1:32 PM
To:
Subject: RE: Prevention of Financial Abuse Workshop - Panel Invitation [SEC=OFFICIAL]

OFFICIAL 

Thanks for sending this through,   Do you have any dietary requirements we should note for the caterers? 

Cheers 
 

| Adviser 
Office for Women | Women’s Safety and Wellbeing Team 
Department of the Prime Minister and Cabinet 

One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

The Department acknowledges the Traditional Custodians of Country throughout Australia and their continuing connection to land, waters and 
community. We pay our respects to their Cultures, Country and Elders both past and present. 

From:    
Sent: Thursday, 20 May 2021 3:35 PM 
To:    
Cc:    
Subject: RE: Prevention of Financial Abuse Workshop ‐ Panel Invitation [SEC=OFFICIAL] 

Hi  ,  

As we discussed on the phone, thanks so much for the opportunity to participate in the panel. It sounds like it will be a 
fantastic day, and it’s wonderful to see the needs of LGBTQ communities being actively included. I am available on the 
9th so would like to very happily accept this invitation.  

I’ll organise an ACON tax invoice for the speaker fee, as these funds will go towards our programs, and will separately 
book flights and send you these receipts ahead of the day.  

Over the phone, you also requested a bio and photo. Please see attached for a photo. My bio is:  
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The Office will provide a speaker’s fee of $500 to compensate for your time and cover transportation costs to the venue 
upon receipt.  

If you would like to confirm your availability or discuss, then please do reach out. I will be looking to finalise the panel by 
mid next week.  

Thanks 

 | Adviser 
Office for Women | Women’s Safety and Wellbeing Team 
Department of the Prime Minister and Cabinet 

One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

The Department acknowledges the Traditional Custodians of Country throughout Australia and their continuing connection to land, waters and 
community. We pay our respects to their Cultures, Country and Elders both past and present. 

______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  
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From:
Sent: Monday, 24 May 2021 2:39 PM
Cc:
Subject: Travel Arrangements: Prevention of Financial Abuse Workshop - 9 June 2021 

[SEC=OFFICIAL]

OFFICIAL 
Good afternoon all, 

I am emailing about the organisation of travel to Melbourne for the Prevention of Financial Abuse Workshop. 

In line with the Department’s policies, Office for Women will book flights and accommodation for you through the 
Governments travel partners, QBT and AOT. We will book you all in at the same accommodation.  

To start this process, can you please fill out and return the table below at your earliest convenience. 

I would also like to confirm that meals and incidentals will not be reimbursed by the Department, though we can send 
through Cab Charges for use on Taxi Fares. Please advise if you require these in the table below. 

FULL NAME: 

PREFRERRED EMAIL ADDRESS: 

CONTACT NUMBER  

FLYING FROM: 

PREFERRED DATE AND TIME TO DEPART HOME 
STATE: 

PREFERRED DATE AND TIME TO DEPART 
MELBOURNE: 

DO YOU NEED CAB FARES? If so please provide a 
mailing address: 

Many thanks and please reach out with any questions, 

 

Adviser | Stakeholder and Strategy Team 

Office for Women| Department of the Prime Minister and Cabinet 

| w. www.pmc.gov.au

One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 
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This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is addressed. If you are not the named 
addressee you should not disseminate, distribute or copy this email. Please notify the sender immediately by email if you have received this email by mistake and delete this 
email from your system. Please note any views or opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email 
transmission cannot be guaranteed to be secure or error‐free as information could be intercepted, corrupted, lost, destroyed, arrive late or incomplete, or contain viruses. The 
sender therefore does not accept liability for any errors or omissions in the contents of this message which arising as a result of email transmission.

From:    
Sent: Thursday, 27 May 2021 3:38 PM 
Subject: POSTPONEMENT: Prevention of Financial Abuse Workshop [SEC=OFFICIAL] 

OFFICIAL 

Good afternoon, 

Due to recent emerging COVID‐19 cases in Melbourne, the enforcing of various restrictions and a 7 day lockdown, we 
have decided to postpone the Prevention of Financial Abuse Workshop to Wednesday 7 July 2021. 

We would still value your involvement as a panellist at the workshop, so can you please confirm your availability and 
willingness to attend on Wednesday 7 July. 

Thank you for your understanding and for those in Melbourne, we are thinking of you. 

Thanks, 

 

Adviser | Stakeholder and Strategy Team 

Office for Women| Department of the Prime Minister and Cabinet 

 | w. www.pmc.gov.au

One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
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return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  



1

From:
Sent: Friday, 4 June 2021 1:20 PM
To:
Subject: PM&C Log in details [SEC=OFFICIAL]

OFFICIAL 
Hi there team 

I’m trying to get into our Pride in Diversity account and it’s looking like we don’t have the correct details saved. Is there 
a way to reset? 

Thank you kindly for your assistance, 

 

 
Inclusion, Diversity and Workforce Strategy | People Branch 

Corporate Division | Department of the Prime Minister and Cabinet 

 | e. 
1 National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

The Department acknowledges the Traditional Custodians of Country throughout Australia and their continuing connection to 

land, waters and community. We pay our respects to their Cultures, Country and Elders both past and present.
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From:
Sent: Wednesday, 9 June 2021 1:33 AM
To:
Subject: RE: Canberra Roundtable and Networking [SEC=OFFICIAL]

OFFICIAL 
Thank you for the response  . 

I’m aware you have a APS Pride Champions meeting on Thursday organised by the Department of Social Services.  

The Department of the Prime Minister and Cabinet also convenes an APS Pride Community of Practice (CoP) for Chairs 
of LGBTIQA+ Employee Networks and corporate areas with responsibility for inclusion and diversity matters. It is a wider 
group of APS agencies which seeks to enhance the representation, inclusion, wellbeing, and performance of APS 
employees who identify as LGBTIQA+. At our last meeting we had 29 Australian Government agencies represented, and 
I already know more will be in attendance for the next one (refer list of agencies here). 

I’m writing to invite a representative of PiD to attend the next APS Pride CoP meeting. While PiD represent a large 
section of the APS, this will be an opportunity to pitch directly to ‘People Branch’ representatives from a group of 
agencies you might not normally get the chance to speak with. Essentially it would be 5 minutes for PiD to outline very 
quickly what it does (for those who don’t know – including a quick pricing structure line about pro‐rata per size of 
organisation) and the current/emerging issues you are monitoring or actioning. We have been holding the meeting 
virtually because of covid considerations, but you might like to join in Canberra for it or host representatives in Sydney 
and dial in.  

We’re still not settled on the date as we seek agenda items from members so the meetings are targeted to what they’d 
like to discuss, but we’re aiming for late‐June/early‐July. 

Please let me know if this is something that would interest you. 

Kind regards, 

 

 | Co‐Chair 

Pride Network Executive | Department of the Prime Minister and Cabinet 

|   | www.pmc.gov.au  

One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 
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From:    
Sent: Wednesday, 2 June 2021 12:01 PM 
To: Rayward, Patrick  
Cc:    
Subject: RE: Canberra Roundtable and Networking [SEC=OFFICIAL] 

Hi   

The discussion points were as follows: 

Discussion topics 

 PID Team Update
o Organisational changes
o Post AWEI 2021 – next steps (book debrief etc)
o AWEI Awards Luncheon
o AWEI survey
o Strategic Initiatives Update ‐ Sapphire
o APS Exec Allies Thursday 10th June

 LGBTQ dates before the next roundtable
o June Pride Month
o International non‐binary people’s day – 14th July

 PID WebEx & Zoom sessions not always accessible for Govt Depts
o Personal devices not always available
o To explore using GovTeams

 AWEI benchmarking
o Discussion on appropriateness of organisations with differing level of resources and employee

makeup/profiles benchmarked together
o What are other organisations doing to achieve higher scores year on year

 Federal Religious Freedom Bill – no one has any updates

 TGD recruitment – organisations sharing what they’re doing

Regarding not being able to attend the roundtable, we won’t mind if you send someone in your stead – just let us know!

Thanks 
 

From:    
Sent: Tuesday, 1 June 2021 1:22 AM 
To:   
Subject: FW: Canberra Roundtable and Networking [SEC=OFFICIAL] 

OFFICIAL 
Hi   
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PM&C were unable to attend this roundtable, however any minutes or discussion points from the meeting would be 
really helpful. 

Thanks, 

 

| Adviser 

 

Department of the Prime Minister and Cabinet 

 

| www.pmc.gov.au  

One National Circuit, BARTON ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

 

From:    
Sent: Wednesday, 5 May 2021 2:46 PM 
To:   
Cc:   
Subject: Canberra Roundtable and Networking 

Hi Canberra PiD Contacts, 

Just a quick reminder that the Canberra Roundtable and Networking is coming up Tuesday 18th May and will be kindly 
hosted by our legal member, Maddocks. 

Capacity for the Roundtable will be capped at 20 and for the Networking will be capped at 40. 

There are a few places left and we would love to see you or your colleagues there in person. Registration links follow: 

Eventbrite ‐ Pride in Diversity Canberra Roundtable ‐ May 2021 

Eventbrite ‐ Pride in Diversity Networking Event Canberra May 2021 

Thanks   
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incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  
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From: OFW Invites
Sent: Tuesday, 15 June 2021 9:58 AM
Subject: Invitation from the Office for Women - Financial Abuse Workshop - Wednesday 7 July 

2021 [SEC=OFFICIAL]
Attachments: Financial Abuse Workshop Agenda and Panellist Biographies.pdf

OFFICIAL 

Good morning 

I am pleased to invite you to the Office for Women’s Financial Abuse Workshop on Wednesday 7 July 2021, from 
9:00am to 3:00pm. Pending continued easing of Covid‐19 restrictions, this face‐to face workshop will be held at the 
Monash Law Chambers, 555 Lonsdale Street, Melbourne. 

The workshop will be an important opportunity for the Office for Women to hear from key stakeholders and sector‐
based leaders about best practice on industry responses to prevent and address financial abuse of women. In addition, 
the workshop is aimed at supporting the development of Safety by Design Principles to support businesses and industry 
to better understand the potential risks of financial abuse.  

The workshop will feature two panel sessions: 

1. Best practice and challenges in addressing financial abuse in service‐centred industries
2. How can financial abuse prevention initiatives be better informed with intersectional perspectives.

Please find attached the workshop agenda with more information. 

Please RSVP by Wednesday 30 June including with any accessibility or dietary requirements, to this email address. If you 
have any questions or unable to attend in person, please contact   or 

. We are aware that restrictions relating to COVID‐19 cases in Melbourne may impact on this 
workshop. We will continue to update you on arrangements as the situation unfolds. 

The Office for Women will collect your personal information to enable participation in the workshop and any related 
communications. We may publish participant details (e.g. your name, title and organisation) on the Department’s 
website or other communications platforms, including reports. Additionally, we may share your email address with 
other workshop participants who attend this session to facilitate networking and collaboration opportunities.  

The Office for Women may also take photos throughout the workshop and may post these photos on the Department’s 
website and social media channels, or use in other publications prepared by the Office for Women. 

If you do not consent to your details being published or shared with other event participants, please let us know by 

contacting   no later than 30 June. Likewise, if you do not wish for a photo/s of you to be taken 
during the workshop or published as mentioned above, please let us know by contacting   no 
later than 30 June. 

Kind regards 

Catherine Hawkins  
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First Assistant Secretary 
Office for Women 
Department of the Prime Minister and Cabinet 
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email from your system. Please note any views or opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email 
transmission cannot be guaranteed to be secure or error‐free as information could be intercepted, corrupted, lost, destroyed, arrive late or incomplete, or contain viruses. The 
sender therefore does not accept liability for any errors or omissions in the contents of this message which arising as a result of email transmission.

From:    
Sent: Tuesday, 15 June 2021 9:44 AM 
To:   
Subject: RE: Travel Arrangements: Prevention of Financial Abuse Workshop ‐ 9 June 2021 [SEC=OFFICIAL] 

OFFICIAL 
H  

I hope you are well. 

Now that we have changed the date to 7 July, can you please update the below. 

Thanks, 

 

Adviser | Stakeholder and Strategy Team 

Office for Women| Department of the Prime Minister and Cabinet 

| w. www.pmc.gov.au

One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

From:    
Sent: Tuesday, 25 May 2021 5:24 PM 
To:   
Subject: RE: Travel Arrangements: Prevention of Financial Abuse Workshop ‐ 9 June 2021 [SEC=OFFICIAL] 

Hi    

Thank you for assisting with travel booking. My details are as below. If you require any further information from me, 
please just let me know.  

FULL NAME:   

PREFRERRED EMAIL ADDRESS: 

CONTACT NUMBER  
 

FLYING FROM:   

PREFERRED DATE AND TIME TO DEPART HOME 
STATE: 

 

PREFERRED DATE AND TIME TO DEPART 
MELBOURNE: 

 

DO YOU NEED CAB FARES? If so please provide a 
mailing address: 

 

s47F

s47F

s47F

s47F

s47F

s47F

s47F

s47F

s47F

s47F

s22

s22

s22
s22

s22

s22





4

PREFRERRED EMAIL ADDRESS: 

CONTACT NUMBER  

FLYING FROM: 

PREFERRED DATE AND TIME TO DEPART HOME 
STATE: 

PREFERRED DATE AND TIME TO DEPART 
MELBOURNE: 

DO YOU NEED CAB FARES? If so please provide a 
mailing address: 

Many thanks and please reach out with any questions, 

 

Adviser | Stakeholder and Strategy Team 

Office for Women| Department of the Prime Minister and Cabinet 

| w. www.pmc.gov.au

One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  

______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
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message from your computer system.  
______________________________________________________________________ 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  











2

ACON acknowledges and pays respect to the traditional custodians of all the lands on 
which we work. 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is addressed. If you are not the 
named addressee you should not disseminate, distribute or copy this email. Please notify the sender immediately by email if you have received this email by 
mistake and delete this email from your system. Please note any views or opinions expressed in this email are solely those of the author and do not necessarily 
represent those of ACON. Email transmission cannot be guaranteed to be secure or error‐free as information could be intercepted, corrupted, lost, destroyed, 
arrive late or incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this message which 
arising as a result of email transmission. 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  
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addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  

______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  
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From:
Sent: Thursday, 1 July 2021 6:10 PM
To:
Subject: Member job board [SEC=OFFICIAL]

OFFICIAL 
Hi PiD, 

I’d be grateful if you could please add all these Department of Prime Minister and Cabinet positions to your Member Job 
Board: 

 

Kind regards, 

 

| Adviser 

 

Department of the Prime Minister and Cabinet 

 

 | www.pmc.gov.au  

One National Circuit, BARTON ACT 2600 | PO Box 6500 CANBERRA ACT 2600 
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From:
Sent: Thursday, 1 July 2021 9:01 PM
To:
Subject: RE: Canberra Roundtable and Networking [SEC=OFFICIAL:Sensitive]
Attachments: Federal Govt AWEI Survey Analysis 2021_sent.pdf; 20210318 - Record of Meeting - APS

Pride.docx

OFFICIAL: Sensitive 
Thank you   

We are looking to hold the next meeting on 21 July from 3:30pm AEST. Covid restrictions permitting, you are welcome 
to attend in person at the Department of the Prime Minister and Cabinet (1 National Circuit, Barton, ACT) or 
alternatively I can send you login details closer to the date. 

I’d also like to circulate any supporting papers next week that would compliment your agenda item. It is a large grouping 
that might not all have ready access to the screen while you’re speaking (sometimes they group together in the one 
room). Also by sending out some information ahead of time you might get enhanced buy‐in. 

I note you provided the attached to the Pride Champions discussion. Would you be willing to circulate this to our 
meeting? 

 
 

 

Thank you again for your willingness to be part of our meeting. Of course please feel free to contact me with any 
queries. 

Kind regards, 

 

From:    
Sent: Wednesday, 9 June 2021 8:56 AM 
To:  ;    
Subject: RE: Canberra Roundtable and Networking [SEC=OFFICIAL] 

Hi  , 
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I am happy to attend these meeting. 

Let me know when the next one is and perhaps, I can give you some high level results from the AWEI Survey. 

Thanks   

From:    
Sent: Wednesday, 9 June 2021 1:33 AM 
To:   
Subject: RE: Canberra Roundtable and Networking [SEC=OFFICIAL] 

OFFICIAL 
Thank you for the response   

I’m aware you have a APS Pride Champions meeting on Thursday organised by the Department of Social Services.  

The Department of the Prime Minister and Cabinet also convenes an APS Pride Community of Practice (CoP) for Chairs 
of LGBTIQA+ Employee Networks and corporate areas with responsibility for inclusion and diversity matters. It is a wider 
group of APS agencies which seeks to enhance the representation, inclusion, wellbeing, and performance of APS 
employees who identify as LGBTIQA+. At our last meeting we had 29 Australian Government agencies represented, and 
I already know more will be in attendance for the next one (refer list of agencies here). 

I’m writing to invite a representative of PiD to attend the next APS Pride CoP meeting. While PiD represent a large 
section of the APS, this will be an opportunity to pitch directly to ‘People Branch’ representatives from a group of 
agencies you might not normally get the chance to speak with. Essentially it would be 5 minutes for PiD to outline very 
quickly what it does (for those who don’t know – including a quick pricing structure line about pro‐rata per size of 
organisation) and the current/emerging issues you are monitoring or actioning. We have been holding the meeting 
virtually because of covid considerations, but you might like to join in Canberra for it or host representatives in Sydney 
and dial in.  

We’re still not settled on the date as we seek agenda items from members so the meetings are targeted to what they’d 
like to discuss, but we’re aiming for late‐June/early‐July. 

Please let me know if this is something that would interest you. 

Kind regards, 

 

| Co‐Chair 

Pride Network Executive | Department of the Prime Minister and Cabinet 

| pride@pmc.gov.au | www.pmc.gov.au  

One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 
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From:    
Sent: Wednesday, 2 June 2021 12:01 PM 
To:   
Cc:   
Subject: RE: Canberra Roundtable and Networking [SEC=OFFICIAL] 

Hi   

The discussion points were as follows: 

Discussion topics 

 PID Team Update
o Organisational changes
o Post AWEI 2021 – next steps (book debrief etc)
o AWEI Awards Luncheon
o AWEI survey
o Strategic Initiatives Update ‐ Sapphire
o APS Exec Allies Thursday 10th June

 LGBTQ dates before the next roundtable
o June Pride Month
o International non‐binary people’s day – 14th July

 PID WebEx & Zoom sessions not always accessible for Govt Depts
o Personal devices not always available
o To explore using GovTeams

 AWEI benchmarking
o Discussion on appropriateness of organisations with differing level of resources and employee

makeup/profiles benchmarked together
o What are other organisations doing to achieve higher scores year on year

 Federal Religious Freedom Bill – no one has any updates

 TGD recruitment – organisations sharing what they’re doing

Regarding not being able to attend the roundtable, we won’t mind if you send someone in your stead – just let us know!

Thanks 
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From:    
Sent: Tuesday, 1 June 2021 1:22 AM 
To:   
Subject: FW: Canberra Roundtable and Networking [SEC=OFFICIAL] 

OFFICIAL 
Hi   

PM&C were unable to attend this roundtable, however any minutes or discussion points from the meeting would be 
really helpful. 

Thanks, 

 

 | Adviser 

 

Department of the Prime Minister and Cabinet 

 

 | www.pmc.gov.au  

One National Circuit, BARTON ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

 

    
Sent: Wednesday, 5 May 2021 2:46 PM 
To:   
Cc:   
Subject: Canberra Roundtable and Networking 

Hi Canberra PiD Contacts, 

Just a quick reminder that the Canberra Roundtable and Networking is coming up Tuesday 18th May and will be kindly 
hosted by our legal member, Maddocks. 

Capacity for the Roundtable will be capped at 20 and for the Networking will be capped at 40. 

There are a few places left and we would love to see you or your colleagues there in person. Registration links follow: 
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This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  

______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  







AWEI Employee Survey Growth
The number of employees participating in the survey has grown year on year since the survey began in 2012

Total Respondents per year

770
3,026

5,663
9,048

13,393
16,759

23,120

27,349

33,572

44,915

2012 2013 2014 2015 2016 2017 2018 2019 2020 2021







An orientation not listed above,
1.62%

Asexual, 2.41%

Straight (Heterosexual), 2.58%

Queer, 5.78%

Pansexual, 6.56%

Bisexual, 24.07%

Gay, Lesbian (Homosexual),
54.70%

An orientation not listed above

Asexual

Straight (Heterosexual)

Queer

Pansexual

Bisexual

Gay, Lesbian (Homosexual)

2021 Survey: Sexual Orientation (All Respondents n=6,560)



An orientation not listed above,
1.25%

Asexual, 3.38%

Straight (Heterosexual), 2.88%

Queer, 5.46%

Pansexual, 7.38%

Bisexual, 26.33%

Gay, Lesbian (Homosexual),
51.08%

An orientation not listed above

Asexual

Straight (Heterosexual)

Queer

Pansexual

Bisexual

Gay, Lesbian (Homosexual)

2021 Survey: Sexual Orientation (Federal Dept Respondents n=2,400)



2021 Survey: LGBTQ Identifying

1

Yes No Prefer not to respond

Are you someone of diverse sexuality, trans experience or diverse gender? 

18.8%

19.4%

 All

Federal

78.8%

77.9%

 All

Federal

2.4%

2.7%

 All

Federal



2021 Survey: Diverse Sexuality Identifying – Being Out at Work

1

Out to Everyone

In regard to your sexual orientation, please indicate to what degree you are out at work?(1)

Most I work with Select few only Not at all

Note:
(1) ‘Prefer not to respond’ data not presented on this slide

40.5%

38.8%

All

Federal

20.1%

18.2%

21.4%

22.1%

15.9%

18.4%



2021 Survey: Allies

1

Active Ally

Are you an active ally?

Passive Ally Not an Ally

23.3%

20.0%

All

Federal

73.4%

76.2%

All

Federal

3.3%

3.7%

All

Federal



2021 Survey: General Population on LGBTQ inclusion

1

Respondents saying they strongly agree and agree

I support the work my organisation does in LGBTQ Inclusion Visible signs of LGBTQ inclusion

85.0%

82.5%

All

Federal
Government

79.4%

71%

All

Federal
Government



LGBTQ Allies

1

Respondents saying they strongly agree and agree

I have attended Awareness or Ally training Know why allies are important

34.9%

27.3%

All

Federal
Government

85.5%

83%

All

Federal
Government

Better Understanding of How to be an Active Ally

40.3%

41%

All

Federal
Government



1

Respondents saying they strongly 
agree and agree

I feel safe and included within my 
immediate team Witnessed more serious bullying

Respondents saying they strongly agree and agree

91%

90%

All

Federal
Government

5%

5%

All

Federal
Government

LGBTQ Identifying Population – Bullying & Harassment



LGBTQ Identifying Population – Jokes, Innuendo, Negative Commentary

1

Respondents saying they strongly agree and agree

Jokes/Innuendo targeting LGBTQ people are not acceptable Jokes/Innuendo are called out or addressed in my workplace

92.6%

92.0%

All

Federal
Government

57.5%

52.5%

All

Federal
Government
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From: OFW Invites
Sent: Friday, 2 July 2021 2:49 PM
Subject: Financial Abuse Workshop - Wednesday 7 July 2021 - Zoom Meeting Details and 

Updated Agenda [SEC=OFFICIAL]
Attachments: 2021-06-30_FA Workshop_agenda and panellists biographies_FOR CIRCULATING.pdf

OFFICIAL 
Good Afternoon All, 

Thank you for RSVPing to attend the Prevention of Financial Abuse Workshop, 9.00am – 3.30pm, Wednesday 7 July 
2021 

For your information please find the updated agenda attached. 

As previously advised, this workshop is now being held virtually, the video conference details are as follows: 

To join via Zoom 

Please click this URL to start or join. 
  

Or, go to  and enter meeting ID:  and passcode:  

Ensure your device has a dedicated microphone and webcam. 

**Please do not share these details with those not on the participant list** 

To join via phone: 

Dial:  

Meeting ID:   

International numbers available  

For IT/ technical support on the day, please contact   
  

| Adviser 

Stakeholder & Strategy Team | Office for Women 

Department of the Prime Minister and Cabinet 

 | w: www.dpmc.gov.au 
One National Circuit Barton ACT 2600 | PO Box 6500, Canberra ACT 2600 
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From:
Sent: Friday, 9 July 2021 1:43 AM
To:
Subject: RE: Canberra Roundtable and Networking [SEC=OFFICIAL:Sensitive]
Attachments: Federal Govt AWEI Survey Analysis 2021_sent.pdf

OFFICIAL: Sensitive 
Thanks for the response  . 

Are you ok with me circulating the attached analysis to the wider group as a paper to support your item? 

Cheers, 

 

From:    
Sent: Friday, 2 July 2021 10:15 AM 
To:   ;    
Subject: RE: Canberra Roundtable and Networking [SEC=OFFICIAL:Sensitive] 

Hi  , 

I will certainly make a point of attending, most likely virtually. 

I can speak to the Federal Government survey report and call out the key take aways. We will be publishing a ‘blog’ on 
this as well, so I will try to schedule that in line with this meeting. 

I agree that we need to look at APS policies and we can certainly help here as well. I have done similar work with APRA, 
ASIC, Reserve Bank, ACCC, who combined form the Rainbow Regulators. They are not strictly speaking APS apparently. 

Thank you for setting this up. I think it will be very useful going forward and something you can use in the AWEI 
submission for additional points. 

Thanks   

From:    
Sent: Thursday, 1 July 2021 9:01 PM 
To:   
Subject: RE: Canberra Roundtable and Networking [SEC=OFFICIAL:Sensitive] 

OFFICIAL: Sensitive 
Thank you  . 

We are looking to hold the next meeting on 21 July from 3:30pm AEST. Covid restrictions permitting, you are welcome 
to attend in person at the Department of the Prime Minister and Cabinet (1 National Circuit, Barton, ACT) or 
alternatively I can send you login details closer to the date. 
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I’d also like to circulate any supporting papers next week that would compliment your agenda item. It is a large grouping 
that might not all have ready access to the screen while you’re speaking (sometimes they group together in the one 
room). Also by sending out some information ahead of time you might get enhanced buy‐in. 

I note you provided the attached to the Pride Champions discussion. Would you be willing to circulate this to our 
meeting? 

 

 
 

 

Thank you again for your willingness to be part of our meeting. Of course please feel free to contact me with any 
queries. 

Kind regards, 

 

From:    
Sent: Wednesday, 9 June 2021 8:56 AM 
To:     
Subject: RE: Canberra Roundtable and Networking [SEC=OFFICIAL] 

H  

I am happy to attend these meeting. 

Let me know when the next one is and perhaps, I can give you some high level results from the AWEI Survey. 

Thanks   

From:    
Sent: Wednesday, 9 June 2021 1:33 AM 
To:   
Subject: RE: Canberra Roundtable and Networking [SEC=OFFICIAL] 

OFFICIAL 
Thank you for the response   

I’m aware you have a APS Pride Champions meeting on Thursday organised by the Department of Social Services.  

The Department of the Prime Minister and Cabinet also convenes an APS Pride Community of Practice (CoP) for Chairs 
of LGBTIQA+ Employee Networks and corporate areas with responsibility for inclusion and diversity matters. It is a wider 
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group of APS agencies which seeks to enhance the representation, inclusion, wellbeing, and performance of APS 
employees who identify as LGBTIQA+. At our last meeting we had 29 Australian Government agencies represented, and 
I already know more will be in attendance for the next one (refer list of agencies here). 

I’m writing to invite a representative of PiD to attend the next APS Pride CoP meeting. While PiD represent a large 
section of the APS, this will be an opportunity to pitch directly to ‘People Branch’ representatives from a group of 
agencies you might not normally get the chance to speak with. Essentially it would be 5 minutes for PiD to outline very 
quickly what it does (for those who don’t know – including a quick pricing structure line about pro‐rata per size of 
organisation) and the current/emerging issues you are monitoring or actioning. We have been holding the meeting 
virtually because of covid considerations, but you might like to join in Canberra for it or host representatives in Sydney 
and dial in.  

We’re still not settled on the date as we seek agenda items from members so the meetings are targeted to what they’d 
like to discuss, but we’re aiming for late‐June/early‐July. 

Please let me know if this is something that would interest you. 

Kind regards, 

 

| Co‐Chair 

Pride Network Executive | Department of the Prime Minister and Cabinet 

 |  | www.pmc.gov.au  

One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

From:    
Sent: Wednesday, 2 June 2021 12:01 PM 
To:   
Cc:   
Subject: RE: Canberra Roundtable and Networking [SEC=OFFICIAL] 

Hi   

The discussion points were as follows: 

Discussion topics 
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 PID Team Update
o Organisational changes
o Post AWEI 2021 – next steps (book debrief etc)
o AWEI Awards Luncheon
o AWEI survey
o Strategic Initiatives Update ‐ Sapphire
o APS Exec Allies Thursday 10th June

 LGBTQ dates before the next roundtable
o June Pride Month
o International non‐binary people’s day – 14th July

 PID WebEx & Zoom sessions not always accessible for Govt Depts
o Personal devices not always available
o To explore using GovTeams

 AWEI benchmarking
o Discussion on appropriateness of organisations with differing level of resources and employee

makeup/profiles benchmarked together
o What are other organisations doing to achieve higher scores year on year

 Federal Religious Freedom Bill – no one has any updates

 TGD recruitment – organisations sharing what they’re doing

Regarding not being able to attend the roundtable, we won’t mind if you send someone in your stead – just let us know!

Thanks 
 

From:    
Sent: Tuesday, 1 June 2021 1:22 AM 
To:   
Subject: FW: Canberra Roundtable and Networking [SEC=OFFICIAL] 

OFFICIAL 
H  

PM&C were unable to attend this roundtable, however any minutes or discussion points from the meeting would be 
really helpful. 

Thanks, 

 

 | Adviser 

 

Department of the Prime Minister and Cabinet 

 

| www.pmc.gov.au  

One National Circuit, BARTON ACT 2600 | PO Box 6500 CANBERRA ACT 2600 
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ACON acknowledges and pays respect to the Traditional Owners of all the lands on which we work. 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is addressed. If you are not the 
named addressee you should not disseminate, distribute or copy this email. Please notify the sender immediately by email if you have received this email by mistake 
and delete this email from your system. Please note any views or opinions expressed in this email are solely those of the author and do not necessarily represent 
those of ACON. Email transmission cannot be guaranteed to be secure or error‐free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this message which arising as a result of 
email transmission.

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  

______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  

______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
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message from your computer system.  
______________________________________________________________________ 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  

______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  







AWEI Employee Survey Growth
The number of employees participating in the survey has grown year on year since the survey began in 2012

Total Respondents per year

770
3,026

5,663
9,048

13,393
16,759

23,120

27,349

33,572

44,915

2012 2013 2014 2015 2016 2017 2018 2019 2020 2021







An orientation not listed above,
1.62%

Asexual, 2.41%

Straight (Heterosexual), 2.58%

Queer, 5.78%

Pansexual, 6.56%

Bisexual, 24.07%

Gay, Lesbian (Homosexual),
54.70%

An orientation not listed above

Asexual

Straight (Heterosexual)

Queer

Pansexual

Bisexual

Gay, Lesbian (Homosexual)

2021 Survey: Sexual Orientation (All Respondents n=6,560)



An orientation not listed above,
1.25%

Asexual, 3.38%

Straight (Heterosexual), 2.88%

Queer, 5.46%

Pansexual, 7.38%

Bisexual, 26.33%

Gay, Lesbian (Homosexual),
51.08%

An orientation not listed above

Asexual

Straight (Heterosexual)

Queer

Pansexual

Bisexual

Gay, Lesbian (Homosexual)

2021 Survey: Sexual Orientation (Federal Dept Respondents n=2,400)



2021 Survey: LGBTQ Identifying

1

Yes No Prefer not to respond

Are you someone of diverse sexuality, trans experience or diverse gender?

18.8%

19.4%

All

Federal

78.8%

77.9%

All

Federal

2.4%

2.7%

All

Federal



2021 Survey: Diverse Sexuality Identifying – Being Out at Work

1

Out to Everyone

In regard to your sexual orientation, please indicate to what degree you are out at work?(1)

Most I work with Select few only Not at all

Note:
(1) ‘Prefer not to respond’ data not presented on this slide

40.5%

38.8%

All

Federal

20.1%

18.2%

21.4%

22.1%

15.9%

18.4%



2021 Survey: Allies

1

Active Ally

Are you an active ally?

Passive Ally Not an Ally

23.3%

20.0%

 All

Federal

73.4%

76.2%

 All

Federal

3.3%

3.7%

 All

Federal



2021 Survey: General Population on LGBTQ inclusion

1

Respondents saying they strongly agree and agree

I support the work my organisation does in LGBTQ Inclusion Visible signs of LGBTQ inclusion

85.0%

82.5%

All

Federal
Government

79.4%

71%

All

Federal
Government



LGBTQ Allies

1

Respondents saying they strongly agree and agree

I have attended Awareness or Ally training Know why allies are important 

34.9%

27.3%

All

Federal
Government

85.5%

83%

All

Federal
Government

Better Understanding of How to be an Active Ally

40.3%

41%

All

Federal
Government



1

Respondents saying they strongly
agree and agree

I feel safe and included within my
immediate team Witnessed more serious bullying

Respondents saying they strongly agree and agree

91%

90%

All

Federal
Government

5%

5%

All

Federal
Government

LGBTQ Identifying Population – Bullying & Harassment



LGBTQ Identifying Population – Jokes, Innuendo, Negative Commentary

1

Respondents saying they strongly agree and agree

Jokes/Innuendo targeting LGBTQ people are not acceptable Jokes/Innuendo are called out or addressed in my workplace

92.6%

92.0%

All

Federal
Government

57.5%

52.5%

All

Federal
Government
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From:
Sent: Wednesday, 14 July 2021 1:27 AM
To:
Subject: RE: Canberra Roundtable and Networking [SEC=OFFICIAL:Sensitive]

OFFICIAL: Sensitive 
Thanks  

We’ll be holding it over GovTeams. I’ve sent you an invitation to join so once you’re up and ready I’ll send you the 
meeting invitation. 

Thanks, 

 

From:    
Sent: Friday, 9 July 2021 8:41 AM 
To:   ;    
Subject: RE: Canberra Roundtable and Networking [SEC=OFFICIAL:Sensitive] 

Hi   

That’s fine with me. 

Thanks   

From:    
Sent: Friday, 9 July 2021 1:43 AM 
To:   
Subject: RE: Canberra Roundtable and Networking [SEC=OFFICIAL:Sensitive] 

OFFICIAL: Sensitive 
Thanks for the response  

Are you ok with me circulating the attached analysis to the wider group as a paper to support your item? 

Cheers, 

 

From:    
Sent: Friday, 2 July 2021 10:15 AM 
To:     
Subject: RE: Canberra Roundtable and Networking [SEC=OFFICIAL:Sensitive] 

Hi   
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I will certainly make a point of attending, most likely virtually. 

I can speak to the Federal Government survey report and call out the key take aways. We will be publishing a ‘blog’ on 
this as well, so I will try to schedule that in line with this meeting. 

I agree that we need to look at APS policies and we can certainly help here as well. I have done similar work with APRA, 
ASIC, Reserve Bank, ACCC, who combined form the Rainbow Regulators. They are not strictly speaking APS apparently. 

Thank you for setting this up. I think it will be very useful going forward and something you can use in the AWEI 
submission for additional points. 

Thanks  

From:    
Sent: Thursday, 1 July 2021 9:01 PM 
To:   
Subject: RE: Canberra Roundtable and Networking [SEC=OFFICIAL:Sensitive] 

OFFICIAL: Sensitive 
Thank you   

We are looking to hold the next meeting on 21 July from 3:30pm AEST. Covid restrictions permitting, you are welcome 
to attend in person at the Department of the Prime Minister and Cabinet (1 National Circuit, Barton, ACT) or 
alternatively I can send you login details closer to the date. 

I’d also like to circulate any supporting papers next week that would compliment your agenda item. It is a large grouping 
that might not all have ready access to the screen while you’re speaking (sometimes they group together in the one 
room). Also by sending out some information ahead of time you might get enhanced buy‐in. 

I note you provided the attached to the Pride Champions discussion. Would you be willing to circulate this to our 
meeting? 

 

 
 

 

Thank you again for your willingness to be part of our meeting. Of course please feel free to contact me with any 
queries. 

Kind regards, 
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From:    
Sent: Wednesday, 9 June 2021 8:56 AM 
To:     
Subject: RE: Canberra Roundtable and Networking [SEC=OFFICIAL] 

Hi   

I am happy to attend these meeting. 

Let me know when the next one is and perhaps, I can give you some high level results from the AWEI Survey. 

Thanks  

From:    
Sent: Wednesday, 9 June 2021 1:33 AM 
To:   
Subject: RE: Canberra Roundtable and Networking [SEC=OFFICIAL] 

OFFICIAL 
Thank you for the response  

I’m aware you have a APS Pride Champions meeting on Thursday organised by the Department of Social Services.  

The Department of the Prime Minister and Cabinet also convenes an APS Pride Community of Practice (CoP) for Chairs 
of LGBTIQA+ Employee Networks and corporate areas with responsibility for inclusion and diversity matters. It is a wider 
group of APS agencies which seeks to enhance the representation, inclusion, wellbeing, and performance of APS 
employees who identify as LGBTIQA+. At our last meeting we had 29 Australian Government agencies represented, and 
I already know more will be in attendance for the next one (refer list of agencies here). 

I’m writing to invite a representative of PiD to attend the next APS Pride CoP meeting. While PiD represent a large 
section of the APS, this will be an opportunity to pitch directly to ‘People Branch’ representatives from a group of 
agencies you might not normally get the chance to speak with. Essentially it would be 5 minutes for PiD to outline very 
quickly what it does (for those who don’t know – including a quick pricing structure line about pro‐rata per size of 
organisation) and the current/emerging issues you are monitoring or actioning. We have been holding the meeting 
virtually because of covid considerations, but you might like to join in Canberra for it or host representatives in Sydney 
and dial in.  

We’re still not settled on the date as we seek agenda items from members so the meetings are targeted to what they’d 
like to discuss, but we’re aiming for late‐June/early‐July. 

Please let me know if this is something that would interest you. 

Kind regards, 

 

 | Co‐Chair 

Pride Network Executive | Department of the Prime Minister and Cabinet 

   | www.pmc.gov.au  

One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

s47F

s47F

s47F

s47F

s47F

s22

s22

s22

s22

s22

s47E(d)



4

From:    
Sent: Wednesday, 2 June 2021 12:01 PM 
To:   
Cc:   
Subject: RE: Canberra Roundtable and Networking [SEC=OFFICIAL] 

Hi   

The discussion points were as follows: 

Discussion topics 

 PID Team Update
o Organisational changes
o Post AWEI 2021 – next steps (book debrief etc)
o AWEI Awards Luncheon
o AWEI survey
o Strategic Initiatives Update ‐ Sapphire
o APS Exec Allies Thursday 10th June

 LGBTQ dates before the next roundtable
o June Pride Month
o International non‐binary people’s day – 14th July

 PID WebEx & Zoom sessions not always accessible for Govt Depts
o Personal devices not always available
o To explore using GovTeams

 AWEI benchmarking
o Discussion on appropriateness of organisations with differing level of resources and employee

makeup/profiles benchmarked together
o What are other organisations doing to achieve higher scores year on year

 Federal Religious Freedom Bill – no one has any updates

 TGD recruitment – organisations sharing what they’re doing

Regarding not being able to attend the roundtable, we won’t mind if you send someone in your stead – just let us know!

Thanks 
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From:    
Sent: Tuesday, 1 June 2021 1:22 AM 
To:   
Subject: FW: Canberra Roundtable and Networking [SEC=OFFICIAL] 

OFFICIAL 
Hi   

PM&C were unable to attend this roundtable, however any minutes or discussion points from the meeting would be 
really helpful. 

Thanks, 

 

 | Adviser 

 

Department of the Prime Minister and Cabinet 

 

 | www.pmc.gov.au  

One National Circuit, BARTON ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

 

From:    
Sent: Wednesday, 5 May 2021 2:46 PM 
To:   
Cc:   
Subject: Canberra Roundtable and Networking 

Hi Canberra PiD Contacts, 

Just a quick reminder that the Canberra Roundtable and Networking is coming up Tuesday 18th May and will be kindly 
hosted by our legal member, Maddocks. 

Capacity for the Roundtable will be capped at 20 and for the Networking will be capped at 40. 
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message from your computer system.  
______________________________________________________________________ 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  

______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  

______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  
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______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  
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From:
Sent: Tuesday, 20 July 2021 10:31 AM
To:
Subject: RE: Prevention of Financial Abuse Workshop - thank you! [SEC=OFFICIAL]

OFFICIAL 
Hi   

All good, no need to apologise! I just cc’ed you into a reply to   to say the invoice has been paid. Thanks again for 
your contributions in the workshop, it was so constructive to hear from the LGBTI+ community on the matter of 
financial abuse.  

I will keep you in mind as I continue to progress the work around financial abuse prevention. Will give you a call if I need 
anything (and will also continue to advocate internally for intersectional perspectives to be actively included in policy 
discussion/development)   

Thanks again 
 

 | Adviser 
Office for Women | Women’s Safety and Wellbeing Team 
Department of the Prime Minister and Cabinet 
e.
One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

The Department acknowledges the Traditional Custodians of Country throughout Australia and their continuing connection to land, waters and 
community. We pay our respects to their Cultures, Country and Elders both past and present. 

From:    
Sent: Monday, 19 July 2021 11:33 AM 
To:    
Subject: RE: Prevention of Financial Abuse Workshop ‐ thank you! [SEC=OFFICIAL] 

Hi    

I’m so sorry for my late reply‐ I’d intended to wait to be able to send off the invoice as requested, but I’ve just seen that 
my finance team has sent that to you directly. Thank you so much for the opportunity to be part of the workshop, it was 
great to work with you and the other panellists.  

If there’s ever anything else you need from me in terms of LGBTQ inclusion in sexual, domestic and family violence 
initiatives, please don’t hesitate to reach out.  

Thank you, 
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Office for Women | Women’s Safety and Wellbeing Team 
Department of the Prime Minister and Cabinet 
e.
One National Circuit Barton ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

The Department acknowledges the Traditional Custodians of Country throughout Australia and their continuing connection to land, waters and 
community. We pay our respects to their Cultures, Country and Elders both past and present. 

______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  

s22



1

From:
Sent: Tuesday, 20 July 2021 11:35 PM
To:
Subject: APS+Pride CoP meeting [SEC=OFFICIAL]
Attachments: 20210721 - Attendees - APS Pride CoP.doc

OFFICIAL 
Hi   

Just checking in to make sure everything’s ok for your attendance at the APS+CoP meeting tomorrow at #;#0pm AEST. 
I’ve attached the Agenda for your information. 

Kind regards, 

 

| Adviser 

 

Department of the Prime Minister and Cabinet 

 

 | www.pmc.gov.au  

One National Circuit, BARTON ACT 2600 | PO Box 6500 CANBERRA ACT 2600 
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Meeting Attendance List 

This form must be completed and forwarded to  at least one working day in advance of the meeting. 2 of 2 

  N 
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From:
Sent: Wednesday, 21 July 2021 2:43 PM
To:
Subject: RE: APS+Pride CoP meeting [SEC=OFFICIAL]
Attachments: APS+Pride CoP - Agenda - 21 July 2021.docx; Item 3 - PiD AWEI Survey Analysis 

2021.pdf

OFFICIAL 
Sorry   

Please see attached as well as the paper I sent to go along with your item today. 

Cheers, 

  

From:    
Sent: Wednesday, 21 July 2021 2:35 PM 
To:    
Subject: RE: APS+Pride CoP meeting [SEC=OFFICIAL] 

H , 

You sent the attendance list rather than the agenda. 

Thanks  

From:    
Sent: Tuesday, 20 July 2021 11:35 PM 
To:   
Subject: APS+Pride CoP meeting [SEC=OFFICIAL] 

OFFICIAL 

Hi   

Just checking in to make sure everything’s ok for your attendance at the APS+CoP meeting tomorrow at #;#0pm AEST. 
I’ve attached the Agenda for your information. 

Kind regards, 

 

| Adviser 

 

Department of the Prime Minister and Cabinet 
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| www.pmc.gov.au  

One National Circuit, BARTON ACT 2600 | PO Box 6500 CANBERRA ACT 2600 

 

______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  
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AWEI Employee Survey Growth
The number of employees participating in the survey has grown year on year since the survey began in 2012

Total Respondents per year

770
3,026

5,663
9,048

13,393
16,759

23,120

27,349

33,572

44,915

2012 2013 2014 2015 2016 2017 2018 2019 2020 2021







An orientation not listed above, 
1.62%

Asexual, 2.41%

Straight (Heterosexual), 2.58%

Queer, 5.78%

Pansexual, 6.56%

Bisexual, 24.07%

Gay, Lesbian (Homosexual), 
54.70%

An orientation not listed above

Asexual

Straight (Heterosexual)

Queer

Pansexual

Bisexual

Gay, Lesbian (Homosexual)

2021 Survey: Sexual Orientation (All Respondents n=6,560)



An orientation not listed above,
1.25%

Asexual, 3.38%

Straight (Heterosexual), 2.88%

Queer, 5.46%

Pansexual, 7.38%

Bisexual, 26.33%

Gay, Lesbian (Homosexual),
51.08%

An orientation not listed above

Asexual

Straight (Heterosexual)

Queer

Pansexual

Bisexual

Gay, Lesbian (Homosexual)

2021 Survey: Sexual Orientation (Federal Dept Respondents n=2,400)



2021 Survey: LGBTQ Identifying

1

Yes No Prefer not to respond

Are you someone of diverse sexuality, trans experience or diverse gender? 

18.8%

19.4%

 All

Federal

78.8%

77.9%

 All

Federal

2.4%

2.7%

 All

Federal



2021 Survey: Diverse Sexuality Identifying – Being Out at Work

1

Out to Everyone

In regard to your sexual orientation, please indicate to what degree you are out at work?(1)

Most I work with Select few only Not at all

Note:
(1) ‘Prefer not to respond’ data not presented on this slide

40.5%

38.8%

 All

Federal

20.1%

18.2%

21.4%

22.1%

15.9%

18.4%



2021 Survey: Allies

1

Active Ally

Are you an active ally?

Passive Ally Not an Ally

23.3%

20.0%

All

Federal

73.4%

76.2%

All

Federal

3.3%

3.7%

All

Federal



2021 Survey: General Population on LGBTQ inclusion

1

Respondents saying they strongly agree and agree

I support the work my organisation does in LGBTQ Inclusion Visible signs of LGBTQ inclusion

85.0%

82.5%

All

Federal
Government

79.4%

71%

All

Federal
Government



LGBTQ Allies

1

Respondents saying they strongly agree and agree

I have attended Awareness or Ally training Know why allies are important 

34.9%

27.3%

All

Federal
Government

85.5%

83%

All

Federal
Government

Better Understanding of How to be an Active Ally

40.3%

41%

All

Federal
Government
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Respondents saying they strongly 
agree and agree

I feel safe and included within my 
immediate team Witnessed more serious bullying

Respondents saying they strongly agree and agree

91%

90%

All

Federal
Government

5%

5%

All

Federal
Government

LGBTQ Identifying Population – Bullying & Harassment



LGBTQ Identifying Population – Jokes, Innuendo, Negative Commentary

1

Respondents saying they strongly agree and agree

Jokes/Innuendo targeting LGBTQ people are not acceptable Jokes/Innuendo are called out or addressed in my workplace

92.6%

92.0%

All

Federal
Government

57.5%

52.5%

All

Federal
Government
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From: Inclusion and Diversity
Sent: Friday, 6 August 2021 9:04 AM
To:
Subject: RE: PM&C Empowering Allies Training - August 2021 [SEC=OFFICIAL]

OFFICIAL 
Great – thanks, . 

I’ll be in touch closer to the date with the joining details.  

On a side note we’ll also be inviting you to upcoming meetings to discuss all things AWEI and our 2022 submission.  
We’ll be in touch soon. 

Thank you kindly, 

 

| Adviser  
Inclusion, Diversity and Workforce Strategy | People Branch 

From:    
Sent: Thursday, 5 August 2021 4:51 PM 
To: Inclusion and Diversity  
Subject: RE: PM&C Empowering Allies Training ‐ August 2021 [SEC=OFFICIAL] 

Hi   

That’s fine with me. 

I have blocked out the time. 

Thanks  

From: Inclusion and Diversity    
Sent: Thursday, 5 August 2021 4:47 PM 
To:   
Subject: RE: PM&C Empowering Allies Training ‐ August 2021 [SEC=OFFICIAL] 

OFFICIAL 
Hi   

Thanks for your patience – does 10am‐11am suit you on the 26 August 2021? 

Kindest 
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| Adviser  
Inclusion, Diversity and Workforce Strategy | People Branch 

From: Inclusion and Diversity    
Sent: Thursday, 29 July 2021 4:55 PM 
To:   
Cc: Inclusion and Diversity   
Subject: RE: PM&C Empowering Allies Training ‐ August 2021 [SEC=OFFICIAL] 

OFFICIAL 
Hi   

That should work perfectly! If you can put a placeholder in your diary, I’ll get back to you by early next week to lock in 
the time.  

Many thanks 

  

 | Adviser  
Inclusion, Diversity and Workforce Strategy | People Branch 

From:    
Sent: Thursday, 29 July 2021 4:44 PM 
To: Inclusion and Diversity   
Subject: RE: PM&C Empowering Allies Training ‐ August 2021 [SEC=OFFICIAL] 

H , 

I am free all day on Thursday 26th August. 

Would that day suit? 

Thanks  

From: Inclusion and Diversity    
Sent: Thursday, 29 July 2021 3:17 PM 
To:   
Subject: PM&C Empowering Allies Training ‐ August 2021 [SEC=OFFICIAL] 

OFFICIAL 

Hiya   

How are you? 

We are hoping to arrange a virtual Empowered Ally Training session around Wear it Purple Day. Happy to chat on the 
phone to discuss times that you may be available otherwise anytime around the end of August would be great.  

Additionally, is there any course resources you would like me to share with participants prior to the training session? 
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Look forward to hearing from you. 

Kindest 

 

 
Inclusion, Diversity and Workforce Strategy | People Branch 

Corporate Division | Department of the Prime Minister and Cabinet 

   e.
  

Ngunnawal Country | 1 National Circuit, Barton ACT 2600 | PO Box 6500 CANBERRA ACT 

2600 

The Department acknowledges the Traditional Custodians of Country throughout 

Australia and their continuing connection to land, waters and community. We pay our 

respects to their Cultures, Country and Elders both past and present.

______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  

______________________________________________________________________  
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IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  
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From:
Sent: Friday, 20 August 2021 4:21 PM
To:
Subject: RE: Ally training 26 Aug 2021 [SEC=OFFICIAL]

OFFICIAL 
Perfect. Thanks,   

I’ll get the joining details through to you early next week. 

Call me if you have any queries at all –   

Take care, 

  

 Adviser  
Inclusion, Diversity and Workforce Strategy | People Branch 

From:    
Sent: Friday, 20 August 2021 4:15 PM 
To:    
Subject: RE: Ally training 26 Aug 2021 [SEC=OFFICIAL] 

Hi   

There is nothing to send out. 

Are you organising the technology, or am I? 

Thanks   

From:    
Sent: Friday, 20 August 2021 10:36 AM 
To:   
Subject: Ally training 26 Aug 2021 [SEC=OFFICIAL] 

OFFICIAL 

Hi   

Happy Friday – just checking if there is anything you’d like sent to the participants of the upcoming Ally training next 
week?  

Kindest 
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Inclusion, Diversity and Workforce Strategy | People Branch 

Corporate Division | Department of the Prime Minister and Cabinet 

 e.
  

Ngunnawal Country | 1 National Circuit, Barton ACT 2600 | PO Box 6500 CANBERRA ACT 

2600 

The Department acknowledges the Traditional Custodians of Country throughout 

Australia and their continuing connection to land, waters and community. We pay our 

respects to their Cultures, Country and Elders both past and present.

______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  
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From:
Sent: Wednesday, 25 August 2021 2:03 PM
To:
Subject: RE: Ally training 26 Aug 2021 [SEC=OFFICIAL]

OFFICIAL 
H  apologies just realised the below meant to say 940am. Catch up tomorrow! 

 | Adviser  
Inclusion, Diversity and Workforce Strategy | People Branch 

From:    
Sent: Monday, 23 August 2021 11:45 AM 
To:    
Cc:   ; Inclusion and Diversity  
Subject: RE: Ally training 26 Aug 2021 [SEC=OFFICIAL] 

OFFICIAL 
Hi   

Joining details below for the Ally Training this Thursday, 10am‐11am. Highlighted yellow links which will work for you 
(external PM&C guest). I’ll be online around 9:40am to make sure the IT is working  

Connect as a 
Guest 

Clickable website 
Link 

Click here to join via a web browser (for use with Chrome or latest version of Edge) 

Copy link into 
Chrome or latest 
version of Edge 

Connect Manually  Manually connect from   or Pexip app

Use meeting room name

Enter Guest PIN code   

Video Conference 
unit or software 

Cal or  

Enter Guest PIN code   

Open in Pexip app  Click here to join via the Pexip app (only use if installed on your device) 

Teleconference  Call 

Any questions please do let me know.  

Kind regards 
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Inclusion, Diversity and Workforce Strategy | People Branch 

From:    
Sent: Friday, 20 August 2021 4:15 PM 
To:   
Subject: RE: Ally training 26 Aug 2021 [SEC=OFFICIAL] 

Hi   

There is nothing to send out. 

Are you organising the technology, or am I? 

Thanks   

From:    
Sent: Friday, 20 August 2021 10:36 AM 
To:   
Subject: Ally training 26 Aug 2021 [SEC=OFFICIAL] 

OFFICIAL 

Hi   

Happy Friday – just checking if there is anything you’d like sent to the participants of the upcoming Ally training next 
week?  

Kindest 

 

 
Inclusion, Diversity and Workforce Strategy | People Branch 

Corporate Division | Department of the Prime Minister and Cabinet 

 e.
  

Ngunnawal Country | 1 National Circuit, Barton ACT 2600 | PO Box 6500 CANBERRA ACT 

2600 

The Department acknowledges the Traditional Custodians of Country throughout 

Australia and their continuing connection to land, waters and community. We pay our 

respects to their Cultures, Country and Elders both past and present.
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______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  
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From:
Sent: Wednesday, 1 September 2021 3:01 PM
To:
Subject: RE: AWEI meeting [SEC=OFFICIAL]

OFFICIAL 
Great! Friday is looking good from our end. Will get an invite through shortly. Thanks,   

 Adviser 

Inclusion, Diversity & Workforce Strategy| People Branch 

 

The Department acknowledges and pays respect to the past, present and emerging Elders and Traditional 

Custodians of Country, and the continuation of cultural, spiritual and educational practices of Aboriginal 

and Torres Strait Islander peoples.

From:    
Sent: Wednesday, 1 September 2021 2:57 PM 
To:    
Subject: RE: AWEI meeting [SEC=OFFICIAL] 

Hi   

How would this Friday at 1.00pm be or Tuesday next week any time after 10.00? 

Thanks   

From:    
Sent: Wednesday, 1 September 2021 2:33 PM 
To:   
Subject: AWEI meeting [SEC=OFFICIAL] 

OFFICIAL 

Hi   

Hoping to have a catch up if you have any availability this Friday or anytime next week? We’d love to chat through a few 
things as we’ve been digging into our AWEI submission.  

Thank you kindly, 
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| Adviser 

Inclusion, Diversity & Workforce Strategy| People Branch 

|

The Department acknowledges and pays respect to the past, present and emerging Elders and Traditional 

Custodians of Country, and the continuation of cultural, spiritual and educational practices of Aboriginal 

and Torres Strait Islander peoples.

______________________________________________________________________  

IMPORTANT: This message, and any attachments to it, contains information  
that is confidential and may also be the subject of legal professional or  
other privilege. If you are not the intended recipient of this message, you  
must not review, copy, disseminate or disclose its contents to any other  
party or take action in reliance of any material contained within it. If you  
have received this message in error, please notify the sender immediately by  
return email informing them of the mistake and delete all copies of the  
message from your computer system.  
______________________________________________________________________ 

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is 
addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the sender 
immediately by email if you have received this email by mistake and delete this email from your system. Please note any views or 
opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email transmission 
cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or 
incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the contents of this 
message which arising as a result of email transmission.  
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From: Inclusion and Diversity
Sent: Thursday, 2 September 2021 11:52 AM
To:
Subject: PM&C 2020 Invoice [SEC=OFFICIAL]

OFFICIAL 
Hi folks 

We are going through our records and cannot locate our 2020 invoice (last year) for our PM&C annual PiD membership. 
For our records, grateful if you can forward the invoice/tax receipt to us at your nearest convenience.  

Any questions please do let me know.  

Kindest 

 

| Adviser 

Inclusion, Diversity & Workforce Strategy| People Branch 

 | 

The Department acknowledges and pays respect to the past, present and emerging Elders and Traditional 

Custodians of Country, and the continuation of cultural, spiritual and educational practices of Aboriginal 

and Torres Strait Islander peoples.
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