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Sircar, Sanjay

From: Richards, Stephen

Sent: Friday, 19 June 2009 1:58 PM

To: Glenn, Raelene; Sircar, Sanjay

Subject: DIAC process for regulatory amendments [SEC=UNCLASSIFIED]
Categories: UNCLASSIFIED

Paul Murray (DIAC, Specialist Entry Section, Education and Tourism Branch, Migration and Visa Policy Division, 6264
3591) called to outline DIAC protocols for regulatory amendments.

| indicated an "action arising" from the 15 May meeting of our guidelines review working group, which included 2 DIAC
officers, was that DIAC would provide DEWHA with advice on DIAC's process for amending regulation.

Re DIAC's process, Paul advised:

e DIAC regularly reviews and amends the Migration Regulations - it effectively takes forward 1-2 omnibus
amendment packages each year.

e The process can take up to 12 months. For example:

e To have amendments go forward for incorporation in omnibus package that is scheduled to come into effect
in March-April 2010, the proposed start of the formal amendment process within DIAC starts on 10 July with
submission of proposal for consideration for inclusion in omnibus package of amendments. Internal process
culminates lodgement of package of amendments for Ministerial approval in November with Ministerial
approval expect within one calendar month. For amendments involving systems or IT changes the internal
process can be even longer.

e More routine amendments can be delayed if higher priority amendments require urgent action - any
amendment to the foreign actor/entertainment visa regulations were likely to be considered lesser priority
amendments

e Prior to internal consideration, any proposal from an external agency/stakeholder would need to be discussed
and agreed with DIAC in the first instance. This process might reasonably take a further 2-4 months.
¢ Manner of such approach, most likely initially direct with relevant DIAC action officers, but for other

Commonwealth agencies there may be a need for relevant Minister to write to Immigration Minister
raising issue/seeking consideration of amendment. DIAC and relevant agency can discuss best way of
getting it formally on DIAC agenda on case by case basis.

| advised Paul we were not at the stage of seeking regulatory amendments - we hoped to be able to address
stakeholder issues through amendments to the guidelines - but if it was considered necessary to do so, we would
engage with DIAC as soon as possible. In the meantime | indicated to DIAC we would keep them in the loop on how
things were progressing through the working group we'd set up with industry stakeholders to review the guidelines.

“eers

Stephen

Stephen Richards

Manager - Film Incentives & International
tel: 61-2-62759645

fax: 61-2-62759659

e-mail; stephen.richards @environment.gov.au
web: www.arts.gov.au
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Sircar, Sanjay

From: Richards, Stephen

Sent: Tuesday, 16 June 2009 6:02 PM

To: 'paul.murray @immi.gov.au'

Cc: james.rea@immi.gov.au’; Glenn, Raelene; Sircar, Sanjay

Subject: Review of foreign actor certification guidelines - opportunity to discuss process involved in
amending Migration Regulations [SEC=UNCLASSIFIED]

Importance: High

Categories: UNCLASSIFIED

Attachments: Meeting Outcomes - May 2009.doc

Paul

As discussed earlier this afternoon, I'd like to talk to you about the process DIAC would need to follow if it were
proposed to amend the Migration Regulations.

The foreign actor certifications are administered by DEWHA. They give effect to Migration Regulations 420.222(2) and
(3). We are reviewing them to provide further clarity and transparency to industry stakeholders about what they cover
and how they operate. The draft record of a meeting with stakeholders to discuss possible amendments to the
~uidelines sets this out in further detail. Your colleagues James Rae and Colleen Santinon attended this meeting. | am
.ontacting you as Colleen identified you as the DIAC action officer on this issue in her absence.

We are mindful that DIAC is the responsible agency for the Migration Regulations and any potential regulatory
amendments. We are not necessarily proposing any amendments to the Migration Regulations - we hope all issues
raised by our review can be addressed by amendment of our guidelines rather than the Migration Regulations.
However, we would like to understand what is involved in the process from a DIAC perspective in case industry
stakeholders involved in our review of foreign actor guidelines identify options to address issues that involve possible
amendment of the Migration Regulations. The action arising item under issue 1 of the attached record indicates this is
something we'd like to discuss with you, and was something James and Colleen agreed DEWHA and DIAC should
discuss bilaterally in the first instance.

| understand you are out of the office today, but would appreciate the opportunity to discuss this matter with you later
in the week.

Cheers

Stephen







Sircar, Sanjay

From: Richards, Stephen

Sent: Wednesday, 17 June 2009 3:39 PM

To: ‘paul.murray @immi.gov.au'

Cc: kathryn.wilkin@immi.gov.au; Sircar, Sanjay; Glenn, Raelene

Subject: RE: Review of foreign actor certification guidelines - opportunity to discuss process
involved in amending Migration Regulations [SEC=UNCLASSIFIED]

Categories: UNCLASSIFIED

Attachments: foreign-actors-guidelines-june09.pdf

Paul - our guidelines are attached. You can also find them on the following link
http://www.arts.gov.au/film/film_foreign actors for film or television. Cheers - Stephen

foreign-actors-
juidelines-june..

----- Original Message-----
From: paul.murray@immi.gov.au [mailto:paul.murray@immi.gov.aul
Sent: Wednesday, 17 June 2009 3:06 PM
To: Richards, Stephen
;c: kathryn.wilkin@immi.gov.au
Subject: Re: Review of foreign actor certification guidelines - opportunity to discuss process involved in amending
Migration Regulations [SEC=UNCLASSIFIED] '

Hi Richard,
Is it possible to get a copy of the guidelines you currently use?
Regards

Paul Murray

Specialist Entry Section

Education and Tourism Branch

Migration and Visa Policy Division
Department of Immigration and Citizenship
Ph: 02 6264 3591

Fax: 02 6264 2632

"Richards,

' Stephen”
<Stephen.Richards To
@environment.gov. paul.murray@immi.gov.au
au> ' cc

james.rea@immi.gov.au, "Glenn,

16/06/2009 06:01 Raelene"
PM <Raelene.Glenn @environment.gov

.au>, "Sircar, Sanjay"
<Sanjay.Sircar @environment.gov
.aus

Subject
Review of foreign actor
certification guidelines -
opportunity to discuss process
involved in amending Migration
Regulations [SEC=UNCLASSIFIED]

Protective Mark




Paul

As discussed earlier this afternoon, I'd like to talk to you about the process DIAC would need to follow if it were
proposed to amend the Migration Regulations.

The foreign actor certifications are administered by DEWHA. They give effect to Migration Regulations 420.222(2) and
(3). We are reviewing them to provide further clarity and transparency to industry stakeholders about what they cover
and how they operate. The draft record of a meeting with stakeholders to discuss possible amendments to the
guidelines sets this out in further detail. Your colleagues James Rae and Colleen Santinon attended this meeting. | am
contacting you as Colleen identified you as the DIAC action officer on this issue in her absence.

We are mindful that DIAC is the responsible agency for the Migration Regulations and any potential regulatory
amendments. We are not necessarily proposing any amendments to the Migration Regulations - we hope all issues
raised by our review can be addressed by amendment of our guidelines rather than the Migration Regulations.
However, we would like to understand what is involved in the process from a DIAC perspective in case industry
stakeholders involved in our review of foreign actor guidelines identify options to address issues that involve possible
amendment of the Migration Regulations. The action arising item under issue 1 of the attached record indicates this is
something we'd like to discuss with you, and was something James and Colleen agreed DEWHA and DIAC should
discuss bilaterally in the first instance.

| understand you are out of the office today, but would appreciate the opportunity to discuss this matter with you later
in the week.

Cheers

Stephen










|
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Sircar, Sanjay
From: Richards, Stephen
Sent: Friday, 26 June 2009 1:51 PM
To: 'bethwyn @spaa.org.au'
Cec: Glenn, Raelene; Sircar, Sanjay
Subject: FW: Canadian and New Zealand immigration reference points [SEC=UNCLASSIFIED]

Categories: UNCLASSIFIED
Attachments: 20090506145255958.pdf; ATT6103227.htm; 20090506145247220.pdf; ATT6103228.htm

Bethwyn - Thanks for these. These are the same NZ and Canada documents we have been working from.
When you see the drafts next month, particularly the one setting out the options for flexibility/exceptional
circumstances under which Australia could allow foreign actors to enter, you'll see we are trying to include
these sorts of elements from the NZ and Canadian systems (and the UK system you sent through earlier).
And also as discussed, when we circulate the draft on genres covered by the guidelines we'll be asking

SPAA and other working group members for comments on the preliminary work arising as a result of
DEWHA's discussions with MEAA on this issue. Cheers ﬂ Stephen

From: Bethwyn Serow [mailto:bethwyn@spaa.org.au]

Sent: Friday, 26 June 2009 12:59 PM

To: Richards, Stephen

Subject: Canadian and New Zealand immigration reference points

HI Stephen,
I note you are reviewing the NZ Canadian processes to..
This the the New Zealand reference website you're working form :

http://www.immigration.govt.nz/migrant/stream/work/worktemporarily/requirements/specificpurpos
e/performingsrtistsfilmindustry.htm

Performing artists, entertainers and film industry personnel — requirements

We have specific evidence requirements for:

* entertainers, performing artists and support people
* film and video production and post-production crews, producers and dlrectors

If you work in one of these fields, your employer needs to prove to us that:
* you are of international distinction or merit or

* you are of an ethnicity significant to the work or
* you are otherwise essential to the event.

Your employer (or New Zealand promoter, agent or producer) must provide this evidence to us at
least 10 days before the event, with:

* your Iiersonal details — full names, nationality, date and place of birth and
* evidence your employment will not put at risk the employment of New Zealand entertainers or

29/06/2009
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professionals in equivalent work, unless the wider benefits to New Zealand of employing you

outweigh the loss of job opportunities and
* evidence they have considered employing appropriately qualified or expenenced New

. Zealanders and
* a written guarantee that your accommodation needs will be met, and that the cost of travel back

to your home country will be met if necessary.

You will also need to show that your employer has provided the information above to the relevant
New Zealand performer’s union or professional association at the same time it is provided to us. The
unions or associations have three working days to notify us if they object to your employment. If
there is no objection we may then grant you a work visa or permit.

If there is an objection, we will consult with the parties involved to attempt to resolve the
_}dirs'agreementv as soon as possible.

Find out which unions and associations may be involved with your application.

Canadian web link we've worked through is:
http://www.rhdcc-hrsde.gc.ca/eng/workplaceskills/foreign workers/entertainment.shtml

Also, attached is a copy of the criteria for obtaining a foreign work permit, in a condensed and
simplified form, from the Ontario Media Development Corporation (OMDC) 2009 Production

Guide.

And finally, attached is a sample foreign worker permit application form completed with generic
answers as to what HRSDC is accustomed to receiving from our industry.

29/06/2009







ACTORS EQITY NZ procedures:

Information for Sponsors of Non-New Zealand Entertainers and Performers

(at: http:fwww.actorsequity.org.nz/importing-performers)

Tuesday, 02 September 2008 16:40

All overseas entertainers and performing artists (except Austrahan citizens or
residents) who intend to engage in any form of private or public performance
in NZ or work on any film, television or video production in NZ must apply for
a work visa. Before you apply for a work visa though, your promoter, agent or
producer will need to provide Immigration NZ (Te Ratonga Manene)
<http://www.immigration.govt.nz> with evidence that the agreement of the
appropriate NZ union or professional association has been obtained for your
entry.

NZ Equity is the appropriate union with regards to all performing artists
(except for performers who solely play musical instruments and support
personnel) including: singers; singer/musicians; actors; stunt performers,
puppeteers, dancers; models; any performer appearing on screen; comedians
and magicians. NZ Equity is also the appropriate union with regards to the
support personal for live performance (except for support personnel for
performers who solely play musical instruments). For other categories see list
below:
« For all performing artists go to 1. Process for Performing Artists
« For models go to 2. Process for Models
s For performers who solely play musical instruments and support personnel
see:

Divisional Head ,

Musicians Branch of the Service and Food Workers Union

Private Bag 68-914, Newton, Auckland 1032

Phone: (Bus Hrs): +64 9 375 2683 (ext 830)

Phone: (After Hrs): +64 9 834 3382

Mobile: +64 025 793 644

Fax (Bus Hrs): +64 9 375 2681

Fax (After Hrs): +64 9 834 5997

Email:  peter@siwu.org.nz
« For film and television production crew except producers and directors

see:

The Administrator

The New Zealand Film and Video Technicians Guild Inc

PO Box 68 294, Newton, Auckland, New Zealand

Phone: +64 9 3022 022

National Freephone: 0800 832 467

Fax: +64 9 3022 025

Email: info@nztecho.com

Web: hitp://www.nztecho.com/
° For screen producers see:




2

@

The Executive Director

Screen Producers and Directors Association of New Zealand

PO Box 9567

Te Aro

Wellington

Phone: +64 4 802 4577

Fax: +64 4 385 8755 .

Email: Info@spada.co.nz
For screen directors see:

The Executive Director

Screen Directors Guild of New Zealand

PO Box 47-294

Auckland 1034

New Zealand

Phone: +64 9 360 2102

Fax: +64 9 360 2107

Email: infoc@sdgnz.co.nz

Web: www.sdgnz.co.nz
For those wishing to enter New Zealand for scouting purposes you will
need a Visitor Visa: http://www.immigration.govt.nz/migrant/stream/visit/

Australian citizens and residents — Australian citizens are able to work without
a work permit in New Zealand under Immigration New Zealand Law.

Consultation Fee for NZ Equity — See consultation fees on the appropriate
page

Confidentiality — Provision of all information to NZ Equity is treated with strict
confidentiality.

1. Process for Performing Artists
Apphcatzons for visas are made to lmmlgratxon New Zealand, e;‘cher in a New

Zeaianda usim«s, Ol unuugn ihe nearest mmwdo@y Of v ngn uum;moom.s

a. Immigration New Zealand

@

The correct visa for all overseas entertainers, performing artists, film and
video production crew, and associated support personnel, who intend to
engage in any form of private or public performance in NZ or work on any
film, television or video production in NZ is a temporary work visa:
hito//www.immigration.govt.nz/migrant/stream/work/worktemporarily/
Information regarding steps to applying with Immigration New Zealand can
be found at:
http//www.immigration.govt.nz/migrant/stream/work/worktemporarily/howd
oiapply/;

Performers fall within the Specific Purpose or Event Policy at:
http://www.immigration.govt.nz/migrant/stream/work/worktemporarily/howd
oiapply/specificpurposeoravent/

The special evidence requirements for entertainers and performing artists
are here:
hito//www.immigration.govt.nz/migrant/stream/work/worklemporarily/requi

rements/specificourpose/performingsriistsfiimindusiry.him



- If you are overseas, your application must be made and approved before

you travel to New Zealand:
hitp://www.immigration.govi.nz/migrant/stream/work/skilledmigrant/LinkAd
ministration/ToolboxLinks/officeandfeescalculator.htm

If you are in New Zealand, you must send your application to your nearest
Immigration New Zealand Branch:

hitp://www, mm;qraﬂon govt.nz/migrant/general/aboutnzis/contacius/defaul
Lhtm .

All Immigration New Zealand enquiries should be directed to Immigration
New Zealand at:

o Outside of New Zealand: +64 9 914 4100

o Within New Zealand but outside of Auckland: 0508 558 855

o From Auckland: 09 914 4100

| b. New Zealand Equity

@

In order to show that your application meets the requirements of the NZ
Government in Respect to Overseas Performers you will need a letter from
NZ Actors’ Equity saying that Equity does not object to the overseas
national being given a work visa;

It is advisable to commence discussions with Equity as early as possible,
NZ Equity is given 10 working days to process the application.

If the performance includes performers who play musical instruments, you
must get a letter from the Musicians’ Union (contact details are here
<Page 1>) stating they have no objection to these musicians being given a
work visa. However all singers and singer/musicians must consult with NZ
Equity;

NZ Immigration policy states that:

Employers, promoters, agents or producers must provide, and visa and
immigration officers must be satisfied with, the following evidence and
information:

» adequate evidence that the applicant is of international distinction or
merit, or particular ethnic significance, or is manifestly essential to the
presentation or production; and

« adequate evidence that the applicant's employment does not put at risk

~ the employment of New Zealand entertainers or professionals in
equivalent work unless the wider benefits to be obtained from the
applicant's employment outwelgh the loss of job opportunities for New
Zealanders; and

¢ adequate evidence that they have given appropriate consideration to
employing available New Zealand entertainers or professionals;

e To facilitate the consultation process it is necessary to provide NZ
Equity with the following information:

o A letter outlining the reason for importing the overseas performer
including:
= Full name of the performer applying as completed on your
Immigration NZ Application to Work In New Zealand Form;
= The applicants role in the production;




= The expected dates of arrival and departure in New Zealand as
completed on your Immigration NZ Application to Work In New
Zealand Form; :
= Names of all cast being brought in from overseas;
« Names of cast to be engaged locally;
= |n the case of performers filling roles with specific ethnic
characteristics: A script showing that there are specific ethnic
characteristics required for the acting role. NB: There are a
number of US and UK accented actors and actors competent in
performing with those accents in New Zealand, so accent
requirements are not necessarily sufficient grounds for bringing
in an overseas performer;
= In the case of claims that there will be an overall benefit to the
New Zealand industry: you must give details of the significance
of the opportunities offered to locals;
= In the case of feature films, telemovies and information
regarding the size of the foreign investment on the production —
note that all information provided to NZ Equity will be treated
with the strictest of confidence; Any further evidence that the
applicant’'s employment does not put at risk the employment of
NZ performers.
o A copy of the overseas performer resume/cy;
If the application is being made on the basis of inability to cast the
role with a New Zealand performer: details of the casting process
which has been unsuccessful in finding suitable qualified New
Zealanders including:
= Casting Director's name;
= the character breakdown sent to agents;
List of agents contacted;
List of agents suggestions;
List of those auditioned
Reasons why each audition participant not cast

o Contact details for NZ Equity to send all information and all work
visa enquiries and consultations:
Tel: +64 (0)2 360 1980
Fax: +64 (0)9 360 1970
Email: <«  members @actorsequity.org.nz >

o NZ Equity will advise in writing whether, in its view, the application
complies with Immigration Regulations.

»  Where NZ Equity objects to an application, best endeavours are

- made to resolve the dispute with the sponsor. If resolution cannot
be reached Immigration NZ will then attempt to mediate the dispute
or refer the dispute to the Minister of Immigration.

Australian citizens and residents — Ausiralian cilizens are abié 10 work without
a work permit in New Zealand under Immigration New Zealand Law.



Consultation Fee for NZ Equity — Overseas performers are subject to a
processing fee payable of NZ$40.00 plus GST

Where a producer seeks a letter of non-objection urgently, the fee payable is
NZ$160 plus GST.

Confidentiality — Provision of all information to NZ Equity is treated with strict
confidentiality. :

Last Updated ( Monday, 09 March 2009 17:06)







Information for Sponsors of Non-New Zealand Entertainers and Performers
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All overseas entertainers and performing aitists (except Australian citizens or residents) who intend to

engage in any form of private or public performance in NZ or work on any film. television or video
production in NZ must apply for a work visa. Before you apply for a work visa though. your promoter,
agent or producer will need to provide Immigration NZ {Te Ralonga Manene)

<hitp: ¢ Immigration, govt.nz> with evidence that the agreement of the appropriate NZ union or
professional association has been obtained for your entry.

NZ Equity is the appropriate union with regards to all performing artists (except for performers who
solely play musical instruments and support personnel) Including: singers; singer/musicians; actors;
stunt performers. puppeteers. dancers; models; any performer appeaiing on screen: comedians and
magicians. NZ Equity is also the appropriate union with regards to the support peisonal tor live
performance (except for support personnel for performers who solely play musical instruments). For
other calegories see list below:

For all performing artists go to 1. Progess for Perfaiming Arlists

For.models go lo 2. Process for Models
For performers who solely play musical instruments and suppoit personnel see:

Divisionai Head

Musictans Branch of the Service and Food Workers Union
Private Bag 68-914. Newton, Auckland 1032

Phone: (Bus Hrs): +64 8 375 2683 (ext 830)

Phone: (After His): +64 8 834 3382

Mobile: +64 025 793 644

Fax (Bus Hrs): +64 9 375 2681

Fax {Alter Hrs): +64 9 834 5997

Email: peter@ sfwu.orgnz

For film and television production crew excepl producers and direclors see:

The Administrator

The New Zealand Film and Video Techniclans Guild inc
PO Box 68 294, Mewlon, Auckiand, New Zealand
Phone: +64 9 3022 022

National Freephone: 0800 832 467

Fax: +64 9 3022 025

Email; info@ nztegho.com

Web: hilp:/iwwwvenziecho.con/

For screen producers see:

The Executive Direclor .
Screen Producers and Dirgctors Association of New Zealand
PO Box 8567

Te Ao

Wetlington

Phong: +64 4 802 4577

Fax: +64 4 385 8755

Email: infodspada.conz

For screen directors see:

The Executive Director

Screen Directors Guild of New Zealand
PO Box 47-284

Auckland 1034

New Zealand

Phone: +64 9 360 2102

Fax: +64 8 360 2107
Email: info &

For those wishing to enter New Zealand for scouting purposes you will need a Visitor Visa:

amivisit

vinimigration. govl.nz/migral

Australian ciizens and residents
Australian citizens are able to work without a work permit in New Zealand under Immigration New
Zealand Law.

Consuitation Fee for NZ Equity
See consultation fees on the appropriate page

Confidentiality
Provision of all information to NZ Equity is treated with strict confidentiality.

http://www.actorsequity.org.nz/importing-performers
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Information for Sponsors of Non-New Zealand Entertainers and Performers Page 2 of 4

1. Pracess for Performing Artists

Agplications for visas are made 1o Immugraton New Zealand. either in a New
the nearest embassy or High Commission.

a. Immigration New Zealand

e, or through

The correct visa for all overseas entertainars. performing artists, film-and video production
craw, and associated support persannel, wha intend lo engage in any fomm of private or public

performance in NZ or work on any film, television or video production in NZ is a temporary work

Paformers fall within the Spe Purpose or Event Policy at:

hitp v immigration ¢ Iralgrantstraa miwank/ws

natreamwo kiwor

It you are overseas, vour application must be made and approved befors you travel 1o New

HADMiniair
1f you are in New Zealand. you must send your application to your nearast Immigration New

Zealand Branch:

ey,

e dmigrasion. govinz/migrant/genssal/sbouinzis/contacius/deta

All Immigration New Zealand enquiries should be directed to Immigration New Zealand at:

Outside of New Zeatand: +84 © 914 410C
Within New Zealand but outside of Auckland: 0508 558 855

From Auckland: 09 814 416

b. New Zealand Equity

In order to show that your application meets the requirements of the NZ Government in
Respect to Overseas Performers you wili need a lefter from NZ Actors’ Equity saying that
Equity does not object to the overseas national being given a work visa;

1tis advisable 1o commence discussions with Equity as eatly as possible. NZ Equily Is given 10
working days io process the application.

i the performance includes performers who play musicad instruments. you must gel a lstter
irom the Musicians' Union {contact details are here <Page 1>} staling they have no sbiection t

these musicians being given a work visa. However all singers and singer/musicians must

consult with Equity;

NZ framigration palicy states that:

Employers. promoters, agents of producers must provide, and visa and immigration officers must be
satistied with. the following evidence and information:

adequate evidence that the applicant is of international distinction ar merll, or panticular athnic

significance. or is manitestly essential to the presentation or production: and

adequale evidenc ermployment does not put at risk the employment of New

Zsaland enteriainers or professionals in equivalent work unless the wider benelils to be

oblained frum the applice i jobr epp
Zealanders; and

available New

adequate svidence that they have given appropriate consideration to employl
Zsaland enteriainers or professionals;
To facifitate the consultation process itis necessary o provide NZ Equity with the following

intormation:
Alsiter outlining the reason for importing the overseas performer inciuding:

Fuli parne of the performer applying as compieted on your immigration NZ
Application to Work In New Zealand Forrm,;

The applicants role in the production:

The expected dates of arrival and deparlure in New Zealand as compieted on
o Work In New Zeal

your framigration NZ Applica and Form,

Names of ali cast being brought in front over:

Names of cast to be engaged o

in the case of peiforn athnic characterls A seript
showing that thers are specific ethnic charactetistics required for the acting role.
NB: There are a number of US and UK accented actors and actors competentin ~
performing with those accents !'n New Zealand, so accent requitements are no

necessarily sufficlent grounds for bringing in an overseas performer;

In the case of claims that there will be an overali benefit to the New Zealand

indushy: you must give detalls of the significance of the opportunities offered

tocals!

nthec of teature tiims, telemovies and inforny of the

arding the

foreign inves sreducion - not

on provided to NZ

http://www .actorsequity.org.nz/importing-performers 11/06/2009



Information for Sponsors of Non-New Zealand Entertainers and Performers

Equity will be treated with lhe striclest of confidence: Any further evidence thal
the applicant’s employment does not put at risk the employment of NZ

peiformers.

A copy of the overseas pertormer resumeley;
If the application is being made on the basis of inability to cast the role with a New Zealand
performer: details of the casting process which has been unsuccesstul in finding suitable

qualified New Zealanders including:

Casting Director's name;

the character breakdown sent o agenis;

List of agents contacied;

List of agents suggestions;

List of those auditioned

Reasons why each audition participant not cast

Contact details for NZ Equity to send all information and alt work visa enquiries and
consultations:

' Tel: +64 (0)9 380 1980
Fax: +64 (0)9 360 1970

Email: < members @ actorsequity.org.nz »

NZ Equity will advise in wiiling whether, in its view, the application complies with Immigration
Regulations.

Where NZ Equity objects to an application, best endeavours are made to resolve the dispute
with the sponsor. If resolution cannot be reached Immigration NZ will then attempt to mediate
the dispule or refer the disputs {o the Minister of Immigration.

Austraiian citizens and residenis
Australian citizens are able to work withoul a work permit in New Zealand under fmmigration New
Zealand Law.

Consultation Fee for NZ Equity
Overseas performers are subject to a processing fee payable of NZ$40.00 plus GST
Where a producer seeks a letter of non-objection urgently, the fee payable is NZ$160 plus GST.

Confidentiality
Provision of all information to NZ Equity is treated with strict confidentiality,

2. Process for Models

Applications for visas are made to Immigration New Zealand, either in a New Zealand office. or through
the nearest embassy or High Commission.

a. hnmigration New Zealand

The correct visa for all overseas entertainers, performing artisis, film and videc production

crew, and assoclated support personnel, who intend 1o engage in any form of private or public
performance in NZ or work on any fiim, television or video production in NZ is a temporary work

visar http:fiveww Inmigration. govl nz/miglani/streamiworkiworktemporarily/

Information regarding steps to applying with Immigraiion New Zealand can be found at:
httpwww.immigration. govl.nz/migiantstreamdwvork/worklemporatily/howdoiaoplyd;

Performers falt within the Specific Purpose or Event Policy at:
ation,govl.oz/migantsireamyworkhvordemporarily/nowdoiapply/specilicourpossorayeny/

hitp: ey

The special evidence requirements for enlertainers and performing artists are here:

Page 3 of 4

hip:/iveaw immigration.govi.nz/migrant/streamworkfworkiemporarily/requirementsispecificpurpose/perfomingsdistsfitmindustry him

li you are overseas, your application must be made and approved before you travel to New

Zealand:

g Avavw immigration. govl.nzimigiant/sirearmyworkiskiledmigranyLinkAdministration/ ToolboxLinks/officeandfeescaloutator htm

if you are in New Zealand, you must send your application (o your nearest Immigration New

Zealand Branch:

hilp #waww invnigration.govl nzimigriantgeneraiaboutnzisfcontacius/default. hm .

Al Immigration New Zealand enquiries should be directed 1o Immigration New Zealand at:

Qutside of New Zeatand: +64 9 914 4100
Within New Zealand but outside of Auckiand: 0508 558 855
From Auckiand: 09 914 4100

b. New Zealand Equity

In order lo show that your application meels the requirements of the NZ Government in
Respect 1o Overseas Performers you will need a lefter from NZ Aclors’ Equily saying that

Equity does net abject to the overseas national being given a woik visa;

it is advisable to commence discussions wifh Equily as early as possible, N2 Equity is given 10
working days to process the application,

If the performance includes performers who play musical instruments, you must'get a letter
from the Musicians’ Union (contact details above) staling they have no objection to these

musicians being given a work visa. However ail singers and singer/musicians must consult with

http://www.actorsequity.org.nz/importing-performers
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Information for Sponsors of Non-New Zealand Entertainers and Performers Page 4 of 4

NZ Equity;

NZ Immigration poiicy states that:

Employers, promoters, agents of producers must provide, and visa and immigration officers must be
satisfied with, the following evidence and information:

ar gthinic

adequate evidence that the applicant is of international distinction or merit. or part
significance, or is manifestly essential to the presentation or production: and
adsquate evidence that the applicant's employment does not put at sk the employment of New

Zealand entenalners or professionals in equivalent wark unless the wider benafits to be

abtained from the applicant's employment cutweigh the foss of jab opportunities for New
Zeaianders; and

adequate evidence that they have giver appropriate consideration to employing available New
Zealand enteriainers or professionals.

To facifitate ihe consultation process it is necessary to provide NZ Equity with the foliowing

information:
A letter cutlining the reason for importing the overseas performer including:

Fuli name of the performer applying as compieted on your Immigration NZ
Application to Work In New Zeatand Forn
The expecied dales of arval and depariure in New Zealand as completed on

your immigration NZ Agpplication to Work n New Zeaiand Form;

Evidence of intemational Distinction or Medt: Adequate evidence that the applicant is of
intemational distinction or merit by providing 5 tearsheets and a cvi

Letter of invitation from NZ Agent:

Proof of Repatriation;

Reciprocity Agreement:

That there Is an actual placement of a NZ mode! with the international agent
within 12 months unless there is a good reason for this not to oscur eg & model
can not afford to pay for the trip. the agency s of such a size or location, that
there is no benelit to the model. the models health or safety is put at risk due to
health epidemics etc

Letter of agresrment from overseas agent.

Proof of One Confirmed Booking.

Contact details for NZ Equity 10 send all information and all work visa en
consultations: |

Tel: +84 (0)9 360 1980

Fax: +64 (0)8 360 1970

Email: < i

NZ Equity will advise in writing whether, in its view, the application complies with Inumigration
Regulations.

Where NZ Equity oljects o an application, best endgeavours are made ie rescive the gispute
with the sponsor, If resalution cannot be reachad Immigration NZ will then altempt to madiate

the dispute or refer the dispute 1o the Minister of tmnuigration.

Australian citizens and residents

Australian citizens are able to work without & work permit in New Zealand under immigration New

Zealand Law.

Consultation Fee for NZ Equity

Overseas medels are subject 1o a processing fee payabie of NZ$60.00 plus GST

Confidentiality
Provision of ail information to NZ Equity is treated with strict confidentiality.

http://www .actorsequity.org.nz/importing-performers
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" Information for Sponsors of Non-New Zealand Entertainers and Performers

NZ Equity;

NZ Immigration policy stales that:

Employers, promoters. agents or progucers must provide. and visa and immigration officers must be
salisfied with, the tolfowing evidence and information:

adequate evidence that the applicant is of international distinction or metit, or paricular elhnic
significance, or is manifestly essential to the presentaiion or production; and

adsguate evidence that the applicant's employment does not put at risk the employment of New
Zealand enteriainers or professionals in equivalent work unless the wider benefits to be
obtained from the applicani's employment culweigh the loss of job opporunities for New
Zealanders; and

adequale evidence thal they have given appropriate consideration to employing available New
Zealand entertainers o1 professionals.

To facilitate the consuitation process it is necessary to provide NZ Equity with the following

Information:
A letter outlining the reason for imponting the overseas performer including:

Fult name of the perdornmer applying as complsted on your Immigration NZ
Application to Work in New Zealand Form;

The expected dates of arnval and departure in New Zealand as complelsd on
your Immigration NZ Application to Work In New Zeatand Form;

Evidence of International Distinction or Merit; Adequale evidence that the applicant is of
intemationat distinction or merit by providing 5 learsheets and a cv:

Letter of invitation from NZ Agent:

Proof of Repatriation;

Reciprocity Agreement:

That there is an actual placement of a NZ medel with the Intemational agent
within 12 months unless there is a good reason for this not to occur eg a model
can not afford to pay for the lip. the agency is of such a size or jocation, that
there is no benefit to the model. the models health or safety is put at risk due 1©
health epidemics el¢

Letter of agreement [rom overseas agent.

roofl of One Gonfirmed Booking.

Contact details for NZ Equity 1o send all information and all work visa enquiries and
consultations:

Tel: +64 (D)0 360 1980

Fax: +64 (0)9 360 1970

Emall: < members@ actorsequity.org.nz >

NZ Equity will advise in weiling whether, in its view. the application complies with Immigration
Regulations.

Where NZ Equity objects to an application, best endeavours are made to resoive the dispute
with the sponsor. I resolution cannet be reached hmmigration NZ will then alternpt to mediale

the disputs or refer the dispute to the Minister of Immigration.

Australian citizens and residents
Australian citizens are able to work without a work permit in New Zealand under immigration New
Zealand Law.

Consultation Fee for NZ Equity
Overseas models are subject to a processing fee payable of NZ$60.00 plus GST

Contidentiality
Provision of all information to NZ Equity is trealed with strict confidentiality.

Last Updatad ( Monday, 09 March 2008 17.08 )

Page 4 of 4

http://www.actorsequity.org.nz/importing-performers
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Information for Sponsors of Non-New Zealand Entertainers and Performers

http://www.actorsequity.org.nz/importing-performers

Equity will ve reated with the striclest of confidence: Any furiher evidence that
the apphcant’s employment doss not put al risk the employment of NZ

petonmers.

A copy of the overseas performer resumefoy;
if the application is being-made on the basis of inability to cast the role with a New Zealand
performer: details of the casting process which as been unsuccessiul in finding suitable

quaiified New Zealanders including:

Casting Dirgclor's namea;

the character breakdown sent 1o agents;
List of agents contacted;

List of agents suggestions:

List of those audilioned

Reasons why each audition panicipant not cast

Conlact detalls for NZ Equity to send alf information and all work visa enguiries and
consultations:

Tel: +64 (0)2 380 1980

Fax: +64 (0)9 380 1970

Email: < membe

NZ Equity wili advise i wilting whether, in its view, the application complies with Immigration
Reguiations.

Whera NZ Equity objects 1o an application. best endsavours are made fo resolve the dispute

with the sponsor. i resolution cannol be reached Immigration NZ wilt then altiempt to mediate

the dispute or refer the dispute to the Minister of inwmnigration.

ian cilizens and residents
n citizens are able to work without a work permit in New Zealand under Immigration New
G Law.

Consuttation Fee for NZ Equity
Overseas pericrmers are subject 1o a processing fee payable of NZ$46.00 plus GST
Where a producer seeks a latter of non-objection urgently, the fee payable is NZ$160 plus GST.

Confidentiality
Provision of all information to NZ Equity is treated with strict confidentiality.

2. Process for Models

Applications for visas are made te immigration New Zealand, either in 2 New Zealand office. or through
the nearest embassy or High Commission.

a. Immigration New Zeatand

The correct visa for all overseas entertainers, performing artists, film and video production
crew, and associated support personnel, who intend to engage in any form of private ot public
performance in NZ or work on any film, television or video produciion in NZ is & temporary work

visar fip/

apphys

klempora oy spe:

. GOV

nee requirements tor entertainers and performing artists are here:

if you are overseas, your application must be made and approved befors you travel to New

Zealand:

wToclboxLinks/offices

MERH $ 3 i

Al immigration New Zealand enguiries should be direcied ¢ immigration New Zealand at:

Qutside of New Zealand: +64 9 914 4100
Within New Zealand but outside of Auckland; 0508 558 855
From Auckiand: 02 914 4100

b. New Zeatand Equity

In order to show thal your application meets the requirements of the NZ Government in
Respect to Oversaas Performers you will need a letter rom NZ Actors’ Equity saying that

Equily does not object to the overseas national being given a work visa;

It is advisable o commence discussions with Equity as sarly as possible. NZ Equity is given 10
working days to process the appiication.

If the pertormance includes performers who piay musical instruments, you must get a letter
from the Musicians’ Union (contact detalls above) stating they have no objection to these

musiclans being given a work visa, However all singers and singer/musicians must consult with

Page 3 of 4
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. Performing artists and film industry personnel

1

Temporary Work

Requirements
Essential Skills
Family Stream
Specific Purpose or
Event

Performing artists
and film industry
personnel

Students and
Trainees
Study to Work

Work exchange
schemes

Special arrangements
China Skilled Workers :

Policy

China Special Work
policy

Examples

Apply

© Copyright 2005 NZIS. Version 18.0.57.8 | Home | Live | Work | |

T ere: | > A
Purpose or Event

- Ternporaly Work » Requirements » Spacific

Performing artisis, entertainers and film
indusiry personnel — requirements

We have specific evidence requirements for:

e entertainers, performing artists and support people

e film and video production and post-production crews,
producers and directors.

If you work in one of these fields, your employer needs to
prove to us that:

e you are of international distinction or merit or
e you are of an ethnicity significant to the work or
¢ you are otherwise essential to the event.

Your employer (or New Zealand promoter, agent or producer)
must provide this evidence to us at least 10 days before the
event, with: :

e your personal details ~ full names, nationality, date
and place of birth and

e evidence your employment will not put at risk the
employment of New Zealand entertainers or
professionals in equivalent work, unless the wider
benefits to New Zealand of employing you outweigh
the loss of job opportunities and

e evidence they have considered employing
appropriately qualified or experienced New
Zealanders and

¢ awritten guarantee that your accommodation needs
will be met, and that the cost of travel back to your
home country will be met if necessary.

You will also need to show that your employer has provided
the information above to the relevant New Zealand
performer’s union or professional association at the same time
it is provided to us. The unions or associations have three
working days to notify us if they object to your employment. if
there is no objection we may then grant you a work visa or
permit.

If there is an objection, we will consult with the parties
involved to attempt to resolve the disagreement as soon as
possible.

Find out which unions and associations may be involved with
your application.

Site Map | Access Keys | www.newzealand.govt.nz

_Page Last Updated: 13 Dec 2008
nvest | Study | Visit | Privacy P

Page 1 of 1

# Online Help

| SEARCH:

[WANT TO

 be a Skilled Migrant

Office and fees finder

! Panel Doctors

. Essential Skills in Demand
Lists

¢ Work Visa/Permit Application
i Work Visa/Permit Guide

- Application for Residence

: Form for partners supporting
: partnership-based temporary
" entry applications

: More forms and guides...

Tour of regional quick facts
: Tour of regional work
| opportunities

olicy | Disclaimer | Contact Us |
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NZ IMMIGRATION - TEMPORARY ENTRY OF
SCREEN PERFORMERS:

Following are extracts from Immigration New Zealand and Actors Equity New
Zealand website setting out arrangements currently applying in NZ.

They seem to apply to all screen performers, but they also seem to be more akin to the
UK procedures SPAA sent through yesterday.

| NB the paras marked with a line in the left margin.

Specific Purpose or Event Policy — steps to apply for a visa or

permit (at:
http://www.immigration.govt.nz/migrant/stream/work/worktemporarily/howdoiapply/spe
cificpurposeorevent/)

To help you make sure you have everything you need to apply, please use
our checklist and follow the steps to apply.

Complete the form
Print and complete the form Work Visa/Permit Application (INZ 1015) PDF
[182KB].

Also available is the Work Visa/Permit Guide (INZ 1016) PDF [216KB], which
will help you to apply.

If you cannot print the form and guide, they are available from your nearest
Immigration New Zealand branch.

Submit the fee and the evidence we require
You must submit everything listed at the front of the application form:

« your completed (and signed) application form

e the correct fee

« your passport or travel document (this must be valid for at least three
months after the date you plan to leave New Zealand)

» arecent passport size photograph attached to the form at the section
indicated.

If you do not submit the required information with your application we
cannot accept it for processing. This is the only evidence for which you need
to provide original documents. For all other evidence, please supply
photocopies only, as the documents will not be returned to you.

Submit evidence of your job offer
You must provide us with:

« proof of the length of time you need to work in New Zealand




« the job offer, invitation or schedule of events that describe your
intended employment (a visa or immigration officer may also ask you
to provide evidence proving you have international merit or distinction)

« a letter or agreement from your sponsor guaranteeing your
accommodation and living costs are covered during your stay.

Submit evidence that you intend to leave New Zealand

You must provide evidence that you intend to leave New Zealand when your
employment is completed. For example, you can provide:

« evidence that you have outward tickets or the money to buy them, or
o a letter from a New Zealand employer guaranteeing that they will meet
the cost of your travel back to your home country if necessary.

Special requirements for performing artists, entertainers and
film industry personnel

There are special evidence requirements for entertainers, performing artists
and associated support personnel, film and video production and post-
production crew, producers, and directors. See the requiremenis pages for
details. ‘

Page Last Updated: 02 Sep 2008

Specific Purpose or Event Policy requirements (at:
hito-/fwww immigration. govt ne/migrant/stream/workdworklemporarilv/reguirements/sp
ecificpurpose/defaulf htm)

You may be eligible for a work visa or permit if you are coming to New Zealand for a specific
purpose or event for which your skills, attributes or expertise will benefit New Zealand.

People who can apply under this policy
You can apply under this category if you are:

¢ A senior or specialist businessperson on short-term secondment with an offer of
employment in either a substantial New Zealand company or a New Zealand
subsidiary of an overseas company. if approved, your work permit will be for the
length of your secondment up to a maximum of 12 months.

¢ A sports referee with a written invitation or schedule of events invited to referee
sports events in New Zealand. If approved, your work permit will be for the length of
your engagement and not usually for more than six months.

* A judge of a show, display or exhibition, with a written invitation or schedule of
events, invited o judge shows, displays, or exhibitions. If approved, your work
permit will be for the length of your engagement and not usually for more than six
months.

e A dance or music examiner of a recognised international teaching institution with a
written invitation or offer of employment to conduct examinations in New Zealand. If
approved, your work permit will be for the length of the examinations and not usually
for more than six months.



e A pastor or lay missionary with a written guarantee of accommodation,
maintenance and repatriation from a sponsoring body in New Zealand. If approved,
your work permit will be for the length of your ministry or engagement, up to three
years. -

« Aninstaller or servicer of specialised equipment or machinery who can show
that installing or servicing the equipment is a condition of purchase. If approved,
your work permit will be for the length of time required, up to three months

¢ An entertainer, performing artist, film or video crew or support personnel. If
approved, your work permit will be for the length of time requested. There are
special requirements for these applicants.

¢ A business investor whose residence application has been approved in principle
and who is coming to New Zealand to investigate investment opportunities. Your
work permit will be for 12 months from the date of the approval in principle of your
residence application.

¢ A chief executive or senior staff member of a multinational company for which
similar applications have been approved. If approved, your work permit will be for
the length of your secondment up to three years, though further work permits may
be possible after that time.

» A sports player, a referee or professional coach with a written offer of
employment from a New Zealand sports club. If approved, your work permit will be
_for the duration of the employment offer up to 12 months, or up to a maximum of
three years for regional or national level coaches.

Other specific purposes or events

If you want a work visa or permit for some other specific purpose or event, you will need to
satisfy us that:

e you need to work in New Zealand for the period of time you're requesting, and
e you're qualified or skilled in areas relevant to the purpose or event, and
o your skills, attributes or expertise will benefit New Zealand.

Requirements
In addition to meeting our good health and good character requirements, you need to:

e prove to us you need a work visa or permit for the length of time requested
show us the job offer, invitation or schedule of events that describe your intended
employment in New Zealand (a visa or immigration officer may also ask you to
provide evidence that you have international merit or distinction)
show that you have qualifications or experience relevant to the position or event

e show how you will meet your living costs (for example, evidence that you will be
receiving a salary, or a letter or agreement from your sponsor guaranteeing your
accommodation and living costs during your stay)

e show that you intend to leave New Zealand when your employment is
completed (for example, return tickets or a letter from a New Zealand employer
guaranteeing that they will meet the cost of your travel back to your home country, if
necessary).

Before we grant a work visa or permit we will ensure that:

¢ your employment will not limit employment opportunities for New Zealanders, unless
the benefits of employing you outweigh the loss of job opportunities and




« your employer shows that they have considered employing New Zealanders, where
appropriate.

Page Last Updated: 13 Dec 2006

Performing artists, entertainers and film industry personnel -

requirements (at:
http://www.immigration.govt.nz/migrant/stream/work/worktemporarily/requirements/sp

ecificpurpose/performingsrtistsfilmind ustry.htm)

We have specific evidence requirements for:

« entertainers, performing artists and support people
« film and video production and post-production crews, producers and
directors.

| If you work in one of these fields, your employer needs to prove to us that:
« you are of international distinction or merit or

» you are of an ethnicity significant to the work or
« you are otherwise essential to the event.

Your employer (or New Zealand promoter, agent or producer) must provide
this evidence to us at least 10 days before the event, with:

« your personal details — full names, nationality, date and place of birth
and

» evidence your employment will not put at risk the employment of New
Zealand entertainers or professionals in equivalent work, unless the
wider benefits to New Zealand of employing you outweigh the loss of
job opportunities and

« evidence they have considered employing appropriately qualified or
experienced New ZealanGeis and

« a written guarantee that your accommodation needs will be met, and
that the cost of travel back to your home country will be met if

necessary.

You will also need to show that your employer has provided the information
above to the relevant New Zealand performer’s union or professional
association at the same time it is provided to us. The unions or associations
have three working days to notify us if they object to your employment. If there
is no objection we may then grant you a work visa or permit.

If there is an objection, we will consult with the parties involved to attempt to
resolve the disagreement as soon as possible.

Find out which unions and associations may be involved with your application.

Page Last Updated: 13 Dec 2006



Human Resources and
Sklills Development Canada

H+E

FOREIGN WORKER APPLICATION
Apphcation fora Labour Market Opinion

Ressources humaines et
Développement des compétences Canada

Please Print
PROTEGTED WHEN COMPLETED - B

EMPLOYER INEORMATION::

‘:AMPLF,

[+ } Empfoyer ID# (If appﬂcable)
X

P

_J Canada Revenue Agency (CRA) Business Number

__| Empl oyer Name (name of husmess)

~Proctaction-compan Y‘

4 | Businaess Telephone Nu}nber __[ Address: Number J Streat/ PO Bosdt - _} Cily _i Province/State
Xy R Gdodwh offica. Qdi& Y .. BC .
2 | Country T _J PostaVle Cods ___) Dale business started ﬂvg;bslte R B
(yyyy-mem-id)
Canadow | (% - = | g (]F Qumﬁahre,)

12} Describe the principal buslness acllvlty

Flm 4 Em(’éﬂ*amm%

_6] ContactTelephone Number- Extension

Canadian cilizens nor permanent

__] Conlac( Name 14] Job Title [15] Preferred Officlal Language of |1

r L 5 Correspondence

1-Eep Flroduenen Coordnaky nglis renc I R L
17 Fax Number _“! £-mail 16| Number of, Ca %zdians/parmanent residents employed In
P Canada.

Sy = O avalajole) « 12q. /00
20] Number of f orexgg workers _] Were any employees laid off In the past 12 months? F i yes,
?Glrrenuy employed In Canada (neither F EI No D Yes hg‘w many'? o N

Reason(s) for layoff(s)and, -~~~ = 77 oo o

E(snlyddl i 1

F /’r,ophcab/e.)

resldents)._‘é .fq_ }@ occupauons affected: . g
] T * TRIRD PARTY. INFORMATION (it 4pp icabie) . - : .
E_Zj Company Name 33_] Thlrd Party Reprasentatwe authonzed lo acl for empfoyer

24| Preferred Official Language of
Correspondence

D English D French

25| ‘Addross: Number / Stteet/PO Box#

B

27| Province/State

26| Country .

4 é] Pos!éliZE Code

3o ] Te!ephone Number Extens(on
(. )

)

|31} Fax Number

S : S D S

2 E—mall

3

employer directly if necessary.

if you are a third party representatwe acting on behalf of an employer, written authonzation from the employer to acton htslher behalf is required Employars who ;
wish to have third party representation shoufd fill out the "Appointment of Representative” shaet attached 1o this form. HRSDC ressrves the right to contact the )

»

. DETAILS OF JOB OFFER

Use a separafe sheet for each additlonal job offer.

I you are requesting a Labour Market Opinion for identical fob offers, provide the Information only once,

133] Job tille

q. /{U'Uf“ D acmr

ﬂa@ucM1 l)LSJnUL

J34] Is the job ternporary
with intent to
permanent?

D Yes

Job description, location, elc)?

No

__J Number of forelgn workers you are requesiing under this job titte {same wags,

B more.

days s weeks - months ¢

% Expected doration of emp!oyment(ﬁ.ﬂ n 0“‘& b\.)(v

years

37_[ Expecled start date'qf smployment, if any {yyyy-mm-dd)

1

Locahon of job : Number and Street

v

arovs |Ocahms L Lovser chnlﬁnd

19_! City

Pr.mar\/ Cﬂu o Pod'n C@Q/ 3

|40} Provmce

6&.‘ ey e

HRSDC-EMP5238(2006.07-004)E

DISPONIBLE EN FRANGAIS - EMP 5238 F




DETAILS ON JOB OFFER (contintied).

41} Main duties of the job.

ecJ . /»\Cﬂ NG
< DIRECTING
- Divector ok Phc’f"i"osf CLPH\/
Produchion D eswgner

142 Educational requirements of the job:

D Boctorate/PhD D Master's degres E] Bachelor’s degree
D College level diplomal/certificate D Apprenticeship diploma/certificate D Trade diploma/certificate
ﬂ Secondary school » D Vocational school diplomalceriificale  -§¢ E] No formal education requirement

Additional information; )
\)’QLWS cxr ea Yo e;&p\aﬁr\ 1€ 1’hzv \carmwl ﬁ”cuio, h rauqh u,pprenﬂ
o))
ey 6 el are reguaasted bq gmc\co)i)tswcbubsﬂ or € They have QLP&'-{GA’IUL/

in the MLL and hat many Yeos of Apenence ey have.

_f Experience/skills requ!rements of the Job

Explaan oohox speate Credids Ww,_;m»e. (“chu.m#e(i by Stodio er
€ fReny hawe expenences wn s Job.

___J Language requu'ements Indicate exactly the language reqwrement that is needed for lhis posmon lf you ind(cate a language that the forelgn worker does no{
speak, a CIC officer will refuse the application, even If the worker Is suitable for the positien.

Cyal :jih English D French D Other D Nons Written: ;&D English D French D Other D None _

if“Other, please explain.

45| Satary (in Canadian dliars) m doflél.(‘ CU’Y\OUW&'/ l”:’ T Q‘D\'\ ﬁlfu?‘%’of hours  Number of hours Total number of

perhour per day per month peryear Other .. ._berday _perweek hours per month
$. . $ - § R T $ S P ;

Bensfits:
[j disability [J medical [] dental penslo& Number of paid vacahon days ©

insurence insurance ) Insurance AG

7] omerbenes: __“per_collectioe, ug feement ‘JiE rion- vaien . inclveled 0 Flat ra

i’.’J Are there provinclalterritorialffederal certification, licensing or registration requirements of ihe job?

't'/ D No D Yes =» If yes, what s the name of the cerlifylng/licensing/registering body?

(€ appleedble) = T T

Please note: Citizenship and Immigration Ganada will check to snsure the forelgn worker holds ths required certification, licensing or regisiration
requirements when processing the work permit application.

HRSDC-EMP5239(2005-07-004)E 2




DETAILS ON JOB OFFER (continued)

48] Is the position part of a unfon?
[dINo [dves > Ifyes, what Is the name of the unjon?

IR (Bl dabble, B Unieg e TATSG 8T

Has the union bsen consulted about the hirfing of a forsign worker?
[d No [0 Yes > Ifyes, whatis the position of the union? Provide detalls. Altach dosumentation, if available,

"o nphunu/ Ml'h 'H\o, (u\iCC’ﬂU(:’/ Aqt eamo/nt“nf oNnEN 65‘3005‘-’/

50} 1s there a labour dispute in progress?

¢ tS I f\a &y
D No [ Yes = Ifyes, please provlde delails. ‘)ﬂ u’) (U’l Q"LU@( yeg l(u‘ ‘gw% J 2 N’

_J Have yeu attempted to recrult Canadians / permanenl restdents for this job?
fJ Yes=> I yes, provide details of your recruitment efforts and the results.

(Attach supporting documentation such as advertisements in local and national newspapers, recognized INTERNET job banks, job-specific and professional
publications, recruitment drives, job fares, elc, )

[ Ne > If no, please explain. /(:_C,*h)c,éw reciuﬁ,sf@( K@‘/Cf@(lﬁ{}ﬁp%(jnﬂa ¢Jf (.(lf:f'
peR, Pnardcineg. e

[52] What are the potential benefits to The labour market il Canaaa that will occur as a restitof employmg the forexgn worker?

filling a labour shortage transfer of new skills or knowledge lo ,{« direct job creation or retention of
PElde d e?ail . 9 = Canadiansfpermanent residents D Canad!ans/permanent residents 03 other

ﬁwte, nombef of fr?)C Qﬁé@ Mpfoyed on /am@ugﬁm @{"

ﬂ Do you ptan to train Canadtans / parmanent residenls for the position to be filled by the forelgn worker?
[J No [ Yes > Ifyes, provide a brief description of the taining plan.

*
FOREIGN WORKER lNFORMATION
Please provide information on a separate sheet for each forelgn worker coming into Canada
__] Name of Foreign Worker - Family Name _] Given Name(s) <
I (—( t‘ /\}CLnL’O‘, P © e e e e e e P //lrf)f MCU) - — "
56 e 571 Date of birth {yyyy-mm-dd} sa| Country of Residence (where 58 Cutvzenship
—‘ [ Male D Female —'} Yoo - - 'J wprkerpurrenllv lives) | o “]#: -
— ! | e : A-‘ A
_e;_a_! I the foreign worker Is currently In Canada, please indicate the Immigration status:
7 wisitor 3 foreign worker 71 refuges claimant O siudent
[51] Title of job offared ta the foreign worker
ES e - ACTOER DiRe C{or’ Prociuction Des q:wo e[c
ENTERTAlNMENT REQUEST (if appllcable) ' A
[52] Nama of the Production [63 ] Total number of peaple Involved in the Productron ( aMCﬁ 5 g_,)
* % e 1%) /oo

__] Type of Produclion

-

2. Ratwe. HOW) S&nu p\\OL) C@mw\@ww@, DOC,

__} A copy of the contract batween the employer and the forelgn enterainer must be atiached with this application form, except for fim and 1V requests

Contract included with application? D Yes }{D No

HRSDC-EMP5239(2005-07-004)E 3




DECLARATION OF EMPLOYER - . DL

{ understand the information contained on this form and on any shest attached thereto, Including information that qualifies
as personal information within the meaning of the Privacy Act, as well as any other information and personal information
collected by Muman Resources and Skills Development Canada (HRSDC) for the purpose of providing a labour market
opinion pursuant to the /mmigration and Refugee Protection Regulfations shall be used by HRSDC and shared with
Citizenship and Immigration Canada (CIC) solely for that purpose. | understand that this information may also be shared
with federal, provincial, andjor lerritorial departments or agencies as well as with municipal governments, unions,
‘associations and other appropriate arganizations for the same purpose. Finally, | understand that this Information may also
“i} 7 +:be used by HRSDC and shared with CIC for policy analysis, research and/or evaluation in relation to the entry and hiring of
477 foreigh workers to Canada or the Immigration and Refugee Protection Act.

| ’u‘nderstand that | have no obligation to complete and sign this application, but that fallure to do so may prevent HRSDC
from providing a labour market oplnion as required by the Immigration and Refugee Protection Regulations.

Authority to collect the information contained on this form and on any sheet attached thereto, including any information that |
qualifies as personal information within the meaning of the Privacy Acl, as well as any other information and personal
information collected by HRSDC for the purposes described above is provided under the Depariment of Human Resources |
Development Act and the Immigration and Refugee Protection Act. Once under the control of HRSDG, the information
contained in this form and on any sheet attached thereto that qualifies as personal information within the meaning of the
Privacy Act, as well as any other personal Information collected by HRSDC for these purposes Is administered In
accordance with the Privacy Act. The Privacy Act gives individuals the right to access their personal information under the
confrol of a federal government institution. Instructions for making format requests are outlined In the publication /nfo
Source, copies of which are located at all Human Resources Centres of Canada or at the following internet address:
http:/finfosource.gc.ca The personal information collected by HRSDC for the purposes described above will be retained in
Personal Information, Bank “HRDC PPU 440", ‘

I certify that the information provided in this application Is true and accurate.
£ .qun(n_q C&dh@’iﬂl ({( P:’Ddafdlm lonpany =~
R J -

Signature of Employer Name of Employer (Please Print)
... Tille of Employer Date

SIGNATURE OF THIRD PARTY (if applicable)

1 cerlify that the information provided jn this application is true and accurate o the best of my knowledge.

Xm% \j,,{; C«;’/:?Q/QLC(M@“&YQZ’) s e e s

Slgnature of Third Party Representative Nama of Third Parly Representative (Please Print)

Date

INFORMATION FOR EMPLOYERS

Please forward this application o the HRSDC office responsible for processing foreign worker applications.
For the list of appropriate HRSDC offices consult the National Foreign Worker website at.

htto:/fwww.hrsde.go.calen/gatewaysivhere vou live/menu.shtml
or
consult the blue pages of your telephone directory under Government of Canada.

Once an Officor as this application, the employer will be notified of the dsglslon,

HRSDC-EMP5239(2005-07-004)E
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APPOWTMENTOFREPRESENTAHVE

To Human Resources and Skills Developmen ada;

FOR THE PURPOSES OF AN APPLICATION FOR A LABOUR MARKET OPINION

- AP ‘ R . A‘ . B e N ‘ ,tesiding at
: {name of employer)

(full address}

Yelephone Number: (1) . =, i FaxNumber: (i |

hersby appoint

(name of representative)

of

{full addrass)

Telaphone Number: ( R ‘)! "'! i Fax Number;

as my representaliva to act on my behalf In refation to obtalning from Human Resources and Skills Development Genada a temporary amployment confirmation of
an offer of employment for

“Nane. "on ch on boehalf ol farent CD
[ 0%’ Pd /%Cc !gprz/ucuwv Crodoctum It L:vgﬁ? et /aMelJ

{rame of Individual to whom employment has besn offared)

1 hereby agres to ratify and confirm all that my representative shall do or causa 1o be done by virtus of this appolntment,

- - . .

This appolntment shall remaln In full force and effect untit e ; unless due notlce (n writing of its revocatlon has been given io HRSDGC.
{yyyy-mm-dd)

(slgnature of employor) date (yyyy-mm-dd)

{print name of employer)

Parsonal Information Is administered In acgordance with the Privacy Act, It will be retalned In Personal Information Bank HRDG PPU 440, Individuals have the
right 10 access thelr persanal Information. For Instructions, please consult the government publication Infa Souscs found in Human Resoutces Centess and '
available at the web site: hiip:/finfosource.ge.ca

HRSDC-EMP5239(2005-07-004)E
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IMMIGRATION

Procedures for Ohtaining Emplayment Authorization

It is the policy of the Government of Canada that Canadian citizens
and permanent residents be given first opportunily to fill positions in
Canada. Only persons who have obtained a work permit from Citizen-
ship and Immigration are entitled fo work in Canada. These authort-
zations are often issued at ports of entry when workers are citizens of
visa-exempt countries, or at a Canadian visa office abroad,

Lettar of Introduction
As far as possible in advance of specific requests for work permits,
the employer should provide by mail or fax fo the Service Canada For-
eign Worker Office a letter of introduction, signed by the Production
Manager (or an official representative of the production company),
supplying the following information:
» Name, address, phone and fax number of the production
company {(employer); ‘
» |fapplicable, the name, address, phone and fax number of
the employer’s representative;
» A brief description of the production;
* The approximate number of foreign workers requested and
their occupations;
« The approximate number of Canadians to be hired;
o The duration of stay;
» Any filming locations outside Toronto (e.g. Mississauga,
Hamilton, Niagara Falls);
« The econoric benefits to Canada (e.g. numbers of Canadlans
to be hired, portion of budget to be left in the country);
s An outline of consultations held with the appropriate
unions/guilds regarding the availabifity of Canadian personnel.
If the request is of an urgent nature, or the timeframe involved is
limited, the letter of introduction may be submitted at the sarme time
as your first application for a work permit (Labour Market Opinlon—
see below),

Request for a Labour Market Opinion

Once details are available regarding a specific foreign worker or work-
ers, the work authorization process begins with a “Foreign Worker Ap-
plication” (application for a Labour Market Opinion). The form can
be found at the following link: hitp:/Mwwl.servicecanada.ge.ca/
enfepbAmd/fw/emp5233e,pdf

This form must be completed in Its entirety (with the exception
of the “appointment of representative” page which is only used if a
third party such as a law firm or immigration consulfant is used) and
should be faxed to: (416) 954-3107. .

The three individuals listed on the foltowing page will be happy to
assist or answer questions about the form.

Please note: You may wish to consult the refevant unions(s) for
information on the availability of Canadians for your job, or to give
them the courtesy of letting them know of your project. Ajlthough per-
mission and/or concurrence from unions is not a mandatory condition
of obtaining a Labour Market Opinion, you may wish fo include a copy
of a letter of non-objection if you have one or a copy of an ACTRA
permit.

Once you receive a Confirmation Letter ("Positive Labour Market
Opinion®) from the Service Canada Foreign Worker Office, you should
forward a copy of it to the prospective foreign worker(s), You should
advise the warkers to fake that copy to the point of entry (border cross-
ing or airport) along with their personat identification and any contract,
agreement or other documentation they may have. Many workers are
able to apply far their work permit directly at entry points, These are
people from visa-exempt countries which include the United Stales,
United Kingdom, most of Western Europe, Scandinavia, Japan, Aus-
tratia and many other countries, For a full listing see the following link:
hitpy/Avew,cic.ge.cafenglishivisitivisas himli#exemptlions

There Is an immigration processing fee of $150 (Canadian) for
a work permit payable upon the issuance of the work permit to the
foreign worker. Payment can be made In cash (Canadian or US), Visa
ar MasterCard credit cards. American Express is not accepted,

Please note that any person with a criminal record of any kind,
no matter how long ago incurred, should check with the Canadian
Embassy, High Commission or Consulate outside Canada to ask
whether a “temporary resident's visa” is required. ‘

Preducers {acting on their own behalf or representing a company) «
arriving in Canada for filming must clarify their status with an Imimi-
gration Officer at the port of entry: It is essential that producers submit
correspandence from their company providing information pettaining
to the film production and the length of time the producer will be re-
quired to stay in Canada, )

Foreign producers entering Canada fo check on their investment
{Canadian-based, Canadian or foreign film) are exempt from needing
a work permit.

ONTARIC PRODUC




25, OMDC FinakOMDC 4/14/08 3:17 PM Page 1-2 -—@—*

.~ IMMIGRATION

Temporary Visitors Courier Address

During scouting, persannel may be allowed to enter temporarily with- Foreign Worker Programs — Operations
out a wark permit, Praducers, production executives and internal au- Services Canada

ditors should have a letter from the company they work for outfining 2800 Keele St., Toronto, ON M3M 3K4

their position with the company; their responsibilities and the purpose  For verification that the authorization has reached the port of entry
and nature of their trip to Canada. They should have this letter and prior to the arrival of the foreign worker, contact the Citizenship and
their passpart with them at the time of their arrival. When they wish Immigration Shift Supervisor at:

to remain in, or return to, Canada for production purposes, they will

be required to make an application following the procedures outlined.  Lester B, Pearsan International Airport, Toronto

For additional information or assistance, please contact the-  Terminal 1 (905) 676-3911 F(906) 676-3144
Terminat 2 (905} 676-3630C F(905) 676-3698

following:

Ontario Terminal 3 (905} 676-5316 F(905) 676-5236
Fore?gn Watker Programs-Opetations Macdonald-Cattier International Airport, Ottawa
Services Canada {613) 248-4341

PO BOX 6500, Toronto, L.C.D., Downsview A
Toronto, ON M3M 3K4

Film Industry Contacts:

Michelle Belling, {(416) 9520908

Wendy Holas, (416) 952-6504

{1-866) 556-5518

F(416) 954-3107 {1-866) 720-6094

JCTION GUIDE 2009
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Sircar, Sanjay

From: Richards, Stephen 7

Sent: Friday, 19 June 2009 6:21 PM
To: Elizabeth Grinston; 'Catherine Griff'
fCc: ‘Alex Sangston’;- Glenn, Raelene; Sircar, Sanjay

Subject:  Foreign actor review - possible x-referencing of links between foreign actor
certification process and Producer Offset certification [SEC=UNCLASSIFIED]

Importance: High

Categories: UNCLASSIFIED
Attachments: foreign-actors-guidelines-june09.pdf; revised Australian content Criteria &
budgets-19 june.doc

Elizabeth
Catherine

Thanks for your time this morning. It was a useful discussion.
As discussed, I'm seeking your views on two issues.

Firstly, we are looking to assure industry stakeholders that a high standard will be applied when
assessing whether foreign actors seeking to enter Australia to take part in film and television
productions subsidised by government (ie in receipt of direct financial support from either Federal
or statefterritory governments) should be issued with visas. Visa are issued by the Department of
Immigration and Citizenship, but foreign actors must also obtain a foreign actor certificate (FAC)
from the Arts Minister or his delegate first.

Under Migration Regulation 420.222(2) subsidised productions seeking to import foreign actors
must comply with the Australian Content Criteria (ACC). The FAC guidelines administered by
DEWHA set out the ACC for subsidised productions. A copy of the guidelines is attached. You
can also find them at the following link:

hitp://www.arts.gov.au/film/film_foreign actors for film or television

foreign-actors-
juidelines-june..

Please note, we do not consider productions which access tax incentives alone to be
"subsidised”. This is because there is no guarantee at the time a FAC is sought as to whether a
tax rebate will be paid to an applicant. The FAC process happens prior to commencement of
production while final assessment of whether a production is certified to access the Producer
Offset happens after completion of a production.

We would like to set up a system which demonstrates to industry that there is some consistency
between the application of the FAC guidelines and other government policies and programs
supporting the making of Australian films and TV programs.

We thought one way of doing this would be to incorporate some references into the ACC:

» to the Producer Offset provisional certification process for those productions that are eligible
to apply for the Producer Offset, and

¢ some of the elements of the Australian Content Standard 2005 (which applies to television
programs) for those productions not eligible to apply for the Producer Offset (ie do not meet
minimum expenditure thresholds)
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A draft revised ACC is attached for your consideration and comment.

revised
ralian content €

Should vou wish to discuss any of the above in further detail, please give me a call.

Cheers

Stephen

Stephen Richards
Manager - Film Incentives & International
tel: 61-2-62759645

fax: 61-2-
e-mall: s'epien.nciards@environment.qov.au

web: www.arts.qov.au
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Genres — included and excluded from certification process: 5 June 2009

For purposes of certification, ‘Film or television productions’ covers productions for exhibition in cinemas, for broadcast and productions of a
like nature intended for distribution beyond cinemas and television screens (e.g. mobile phones). The scope of the FAC Scheme is intended to

11

apply primarily to performers in drama productions.

DEWHA view

Genre MEAA view Action/Comment
feature films other than | Include b/c: Include b/c:
official co-productions o paid professional performers in film production o paid professional performers in film drama

o scripted performance production
telemovies Include b/c: Include b/c:

o paid professional performers in TV production o paid professional performers in TV drama

o scripted performance production .

o counts towards 55% Australian content quota for

Australian Content Standard

miniseries Include b/c: Include b/c:

o paid professional performers in TV production

o scripted performance

o counts towards 55% Australian content quota for
Australian Content Standard

o paid professional performers in TV drama
production

series and serials

Include b/c:

o paid professional performers in TV production

o if not paid performance, would be paid if a
performing contract existed (ie not promotional
work)

o scripted performance

o counts towards 55% Australian content quota for
Australian Content Standard

Include b/c:
o paid professional performers in TV drama
production

television comedy and | Include b/c: Include b/c:
sketch comedy o paid professional performers in TV production o paid professional performers in TV drama
programs o scripted performance production

o counts towards 55% Australian content quota for
Australian Content Standard
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Genre

MEAA view

DEWHA view

Action/Comment

live or delayed
broadcast of “live”
performance stand-up
comedy programs

Include b/c:
o paid professional performers in TV production
o scripted performance

o counts towards 55% Australian content quota for

Australian Content Standard

Exclude b/c:
o not TV drama production
o primary purpose of visit to Australia is for
appearance in live stage performances
(appearance as part of TV program is incidental)
o will already have secured entertainment visa for
live stage performance

MEAA:; suggest codified rules for this
genre may be an option

NB — on further consideration,
DEWHA suggests this sort of event is
covered by the ‘public events’ category
below

reality programs
o host/presenter

o judges

o  other non-
" contestants

Include b/c:
o paid professional performers in TV production
o scripted performance
o counts towards 55% Australian content quota for
Australian Content Standard

Exclude b/c:
o not TV drama production

MEAA: suggest codified rules for this
genre may be an option

Include b/c: )
o paid professional performers in TV production
o scripted performance
o counts towards 55% Australian content quota for
Australian Content Standard

Exclude b/c:
¢ not TV drama production

MEAA: suggest codified rules for this
genre may be an option

Include b/c:
o paid professional performers in TV production
o scripted performance or “contrived” appearance
to provoke reaction from contestants
o counts towards 55% Australian content quota for
Australian Content Standard

Exclude b/c:
o not TV drama production

MEAA: suggest codified rules for this
genre may be an option

o contestants Exclude b/c: Exclude b/c:
o not in paid professional performances o not TV drama production
documentary programs | Include b/c: Exclude b/c: MEAA: suggest codified rules for this
[English language and o paid professional performers in TV production o not TV drama production genre may be an option
other] : o scripted performance :

o host/presenter

o counts towards 55% Australian content quota for
Australian Content Standard

NB. documentaries filmed in Australia
but produced exclusively for overseas
release at present specifically covered
by subclause 423.222(3)




Genre

MEAA view

DEWHA view

Action/Comment

documentary
programs {cont)

o  actors performing
dramatised roles

o other participants

Include b/c:
o paid professional performers in TV production
o scripted performance
o counts towards 55% Australian content quota for
Australian Content Standard

Include b/c:
o paid professional performers in dramatised role

MEAA: suggest codified rules for this
genre may be an option

NB. documentaries filmed in Australia
but produced exclusively for overseas
release at present specifically covered
by subclause 423.222(3)

Exclude b/c:

Exclude b/c:

NB. documentaries filmed in Australia

(eg people & o not paid professional performers o not TV drama production but produced exclusively for overseas
experts o not scripted performance release at present specifically covered
interviewed as , by subclause 423.222(3)
part of
production)
commercials — free to Include b/c: Exclude b/c: MEAA: suggest codified rules for this
air TV, pay TV, o paid professional performers o not drama production genre may be an option

internet, cinema release

o scripted performance
o can have “cultural” value

o already covered by Television Program Standard
for Australian Content in Advertising (TPS23);
duplication unnecessary

o not “culture” as defined by Government (ie does
not receive direct support from government
arts/culture programs)

DEWHA
o to examine treatment of TVCs in
other countries, e.g. Canada
MEAA
o toprovide evidence of “cultural”
value of TVCs

NB. offshore television commercials at
present specifically covered by
subclause 423.222(3)

discussion programs

o host/presenter

o other “regular”
support presenters

Include b/c:
o paid professional performers in TV production
o scripted performance
o counts towards 55% Australian content
quota for Australian Content Standard

Exclude b/c:
not TV drama production

MEAA: suggest codified rules for this
genre may be an option




Genre MEAA view DEWHA view Action/Comment
discussion programs Exclude when: Exclude b/c: MEAA: suggest codified rules for this
(cont) ‘o appearing for promotional reasons o not TV drama production genre may be an option MEAA
. o  further consider position on guest
O participants (eg Include when: participants

guests who are
interviewed, etc)

o performing dramatic element (eg singing a song,
etc) b/c scripted performance

quiz programs
o host/presenter
o other “regular”
support presenters

o participants (eg
guests who are
interviewed, etc)

Include b/c:
o paid professional performers in TV production
o scripted performance
o counts towards 55% Australian content quota for
Australian Content Standard

Exclude b/c:
o not TV drama production

MEAA: suggest codified rules for this
genre may be an option

DEWHA
o to examine treatment of quiz
programs in other countries, e.g.
Canada

Exclude when:
o appearing for promotional reasons

Exclude b/c:
o not TV drama production

MEAA: suggest codified rules for this
genre may be an option

Include when: MEAA .
o performing dramatic element (eg singing a song, o further consider position on guest
etc) b/c scripted performance participants

panel programs

o host/presenter

o other “regular”
support presenters

o participants (eg
guests who are
interviewed, etc)

Include b/c:
o paid professional performers in TV production
o scripted performance
o counts towards 55% Australian content quota for
Australian Content Standard

Exclude b/c:
o not TV drama production

MEAA: suggest codified rules for this
genre may be an option

Exclude when:
o appearing for promotional reasons

Include when:
o performing dramatic element (eg singing a song,
etc) b/c scripted performance

Exclude b/c:
o not TV drama production

MEAA: suggest codified rules for this
genre may be an option

MEAA
o further consider position on guest
participants




Genre

MEAA view

DEWHA view

Action/Comment

variety programs

o host/presenter

o other “regular”
support presenters

o participants (eg
guests who are
interviewed, etc)

Include b/c:
o paid professional performers in TV production
o scripted performance
o counts towards 55% Australian content quota for
Australian Content Standard

Exclude b/c: .
o not TV drama production

MEAA: suggest codified rules for this
genre may be an option

Exclude when:
o appearing for promotional reasons

Exclude b/c:
o not TV drama production

MEAA: suggest codified rules for this
genre may be an option

Include when: MEAA
o performing dramatic element (eg singing a song, o further consider position on guest
etc) b/c scripted performance participants

films of public events

Reserve position — uncertain of what is covered

Exclude b/c:
o not TV drama production

DEWHA to provide MEAA with a
definition of public event (“Olympics”,
“paid live performance”, “Opera in the
Park”?)

news or current affairs | Exclude b/c: Exclude b/c:
programs o not genre relevant to FAC scheme o not TV drama production
training films Include b/c: Exclude b/c:
o paid professional performers in TV production o not TV drama production
o scripted performance o not “culture” as defined by Government (ie does
o can have “cultural” value not receive direct support from government
arts/culture programs)
cormputer games Include b/c: Reserve position — uncertain of what is covered DEWHA:
o paid professional performers in production (eg o further consider position on
voice overs, use of physical appearance, etc) treatment of games
o scripted performance
webisodes Include b/c: Include when:

o paid professional performers in production
o scripted performance

o paid professional performers in drama production

content for mobile
phones

Include b/c: .
o paid professional performers in production
o scripted performance

Include when:
o paid professional performers in drama production

official co-productions

Exclude b/c:
o specifically covered by subclause 420.222(6)

Exclude b/c:

o) %mowmom:v\ covered by subclause 420.222(6)
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