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, Department of the Prime Minister.
2 Australian Government .
5 and Cabinet

“ Department of the Prime Minister and Cabinet

Non-corporate Commonwealth entity

Budget 2016-17

Departmental funding

Revenue from Government and own-source
funding: $384.8 million

Administered funding

Revenue from Government and own-source
funding: $1412.4 million

ASL: 2070

i

Dr Martin Parkinson PSM

Leadership

Secretary, Dr Martin Parkinson PSM

Dr Parkinson commenced as Secretary of the Department on 23 January 2016. From March 2011 to
December 2014, Martin served as Australia’s Secretary to the Treasury. Prior to this, he was the .
inaugural Secretary of the Department of Climate Change from its establishment in

December 2007. Prior to this Dr Parkinson was a professional Non-Executive Director, serving on
the boards of ORICA, O'Connell Street Associates, and the German-Australian Chamber of Industry
and Commerce. He also served as a member of the Policy Committee of the Grattan Institute and
on the Australian Federal Police Future Directions Advisory Board.

Description

The Department advises the Prime Minister, the Cabinet, our Portfolio ministers and
Assistant Ministers and the Government as a whole and ensures government decisions are
carried out. The Department coordinates cross-portfolio efforts to advance Australia’s

* interests, prosperity and success. The Department aims to help develop the capabilities of

Aboriginal and Torres Strait Islander people to improve their living standards and wellbeing.



Australian National Audit Office
Non-corporate Commonwealth entity

Australian National

Audit Office

Budget 2016-17

Departmental funding

Revenue from Government and own-source
funding: $76.1 million

ASL: 337

Mr Grant Hehir

Leadership

Auditor-General, Mr Grant Hehir

Mr Hehir commenced his term as Auditor-General for Australia on 11 June 2015. Prior to this,
Mr Hehir served as the Auditor-General of New South Wales between November 2013 and
June 2015. Mr Hehir worked for the State Government of Victoria between 1998 and 2013 in a
number of senior roles including as Secretary of both the Department of Treasury and Finance
and the Department of Education and Training. He also served as Chair of the Victorian
Leadership Development Centre and CenlTex; and as a Director of the Treasury Corporation of
Victoria and the Victorian Funds Management Authority.

Description

The ANAO's primary client is the Australian Parliament. Their purpose is to provide the
Parliament with an independent assessment of selected areas of public administration, and
assurance about public sector financial reporting, administration, and accountability. They do
this primarily by conducting performance audits, financial statement audits, and assurance
reviews.




B Australian Government Australian Public Service Commission
- Non-corporate Commonwealth entity

29X Australian Public Service Commission

Budget 2016-17

Departmental funding

Revenue from Government and own-source
funding: $40.7 millions

ASL: 209 ‘
Prowic
The Hon.
John Lloyd PSM
Leadership

Commissioner, the Hon. John Lloyd PSM

Mr Lloyd was appointed APS Commissioner in December 2014. Most of Mr Lloyd's career has been
in the field of workplace relations. Previous appointments have included Red Tape Commissioner,
Victoria, Australian Building and Construction Commissioner, Senior Deputy President, Australian
Industrial Relations Commission, Deputy Secretary, Commonwealth Department of Employment
and Workplace Relations and Director, Workplace Relations and Productivity, Institute of

Public Affairs. :

Description

The APSC is a non-corporate Commonwealth entity with a number of functions under the Public
Service Act 1999 and has a central leadership role in providing expertise, guidance and
performance monitoring on workforce management strategies. The APSC has a key role in
supporting frameworks for a modern and flexible workforce, improving workforce management to
support an efficient and effective APS, supporting high ethical standards and fostering improved

capability and leadership.



COMMONWEALTH Office of the Commonwealth

Ombudsman
OM BUD SMAN ' Non—corborate Commonwealth entity

Budget 2016-17

Departmental funding

Revenue from Government and own-source
funding: $22.3 million

ASL: 149

T f’ﬁ
Mr Colm Neave AM

Leadership

Commonwealth Ombudsman, Mr Colin Neave AM

Mr Neave was appointed Commonwealth Ombudsman on 16 August 2012 for a five year period.
Previously Mr Neave served as the Chief Ombudsman of the Financial Ombudsman Service, the
Australian Banking Industry Ombudsman, Chairperson of the Legal Services Board of Victoria and
Vice Chair of the Australian Press Council. Mr Neave has held senior management positions in the

~ public sectors of several jurisdictions namely as Deputy Secretary of the Commonwealth
Attorney-General's Department, Managing Director of the Legal Aid Commission of NSW, Secretary
of the Victorian Attorney-General's Department and Director-General of the South Australian
Department of Public and Consumer Affairs.

Description

" The Office of the Commonwealth Ombudsman (OCO) ensures administrative action by the
Australian Government agencies is fair and accountable by handling complaints, conducting
investigations, performing audits and inspections, encouraging good administration, and
discharging other specialist oversight tasks. The OCO also influences improvements in public
administration in the region through collaboration with partner agencies. The Commonwealth
Ombudsman is also the Defence Force, Immigration, Law Enforcement, Postal Industry, Overseas
Students, Norfolk Island and Private Health Insurance Ombudsman.




. Australian Government

“ Digital Transformation Office

Budget 2016-17

Departmental funding

Revenue from Government and own-source
funding: $34.7 million

ASL: 74

Leadership

CEOC, Mr Paul Shetler

Digital Transformation Office
Non-corporate Commonwealth entity

A

Mr Paul Shetler

The DTO’s CEO Mr Shetler is a technologist and entrepreneur with over two decades’ experience
working on large scale IT and organisational change projects, spanning the public and private
sectors. Mr Shetler has co-founded two start-ups, worked in two others, and also held leadership
roles at large suppliers including Oracle, Microsoft and the global payments network SWIFT.

Description

The DTO was established as an executive agency in July 2015. The DTO has been created to work
closely with government agencies, users and private sector partners to create public services that
are simpler, clearer and faster. Its mission is to lead the transformation of government services to

deliver a better experience for Australians.



e
o Office of the Inspector-General of
. Intelligence and Security
Inspector-General of - Non-corporate Commonwealth entity
Intelligence and Security

Budget 2016-17 .
Departmental funding ,
Revenue from Govefnment and own Source
funding: 3.1 million ‘- -

ASL: 17

Leadership

Inspector-General, the Hon. Margaret Stone

The Hon. Margaret Stone commenced as the Inspector-General on 24 August 2015. Prior to this
appointment she was the inaugural Independent Reviewer of Adverse Security Assessments
(2012-2015), a judge of the Federal Court of Australia, a-partner at the Australian law firm
‘Freehills’ and an academic and lecturer at various institutions. :

Description

The Inspector-General of Intelligence and Security is an independent statutory office holder who
reviews the activities of the six intelligence agencies referred to as the “Australian Intelligence

. Community” (ASIO, ASIS, ASD, AGO, DIO and ONA). The Inspector-General’s role is to ensure that
the agencies act legally and with propriety, comply with ministerial guidelines and directives and
respect human rights. The functions of the Inspector-General are prescribed under sections 8, 9

and 9A of the Inspector-General of Intelligence and Security Act 1986 (Comlaw).




;.‘ .
. Australian Government

Office of National Assessments

Budget 2016-17

Departmental funding

Revenue from Government and own-source
funding: $31.5 million

ASL: 138

Leadership

Director-General, Mr Richard Maude

Office of National Assessments
Non-corporate Commonwealth entity

Mr Richard Maude

Richard Maude was appointed Director-General of the ONA for a five year period in May 2013.
Prior to this, Mr Maude was the Senior Advisor, International in the Office of the Prime Minister. He
was also a senior executive of the Department of Foreign Affairs and Trade with an extensive
background in national security and foreign policy has served overseas in Malaysia, Singapore and
the United States, where he was ONA's Liaison Officer in Washington.

Description

ONA provides assessment on international political, strategic and economic developments to
the Prime Minister and senior ministers. It was established by the Office of National
Assessments Act 1977 as an independent body directly accountable to the Prime Minister. The
Director-General of ONA is an independent statutory officer who is not subject to external
direction on the content of ONA assessments. ONA bases its assessments on information
available to the Australian Government from all sources, both inside and outside the
Government. It draws on information provided by other intelligence agencies, as well as
diplomatic reporting, information and reporting from other government agencies, and material
available from open sources such as news media and publications. The ONA is also responsible
for coordinating and evaluating Australia’s foreign intelligence activities. -
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===3  Office of the Official
Secretary to the

Governor-General

Budget 2016-17

Departmental funding

Revenue from Government and own-source
funding: $11.1 million

Administered funding

Revenue from Government and own-source
funding: $1.9 million

ASL: 76 ’

Leadership

Office of the Official Secretary to the

Governor-General
Non-corporate Commonwealth entity

Official Secretary to the Governor-General, Mr Mark Fraser LVO OAM

Mr Mark Fraser LVO OAM commenced in the position of Official Secretary to the Governor-General
on 27 June 2014. Mr Fraser previously served as Deputy Official Secretary to the Governor-General.
From 2004 until 2007, Mr Fraser was Consul-General at the Australian Embassy in the Netherlands.
Prior to this, Mr Fraser enjoyed a varied public service career with the Department of Foreign

Affairs and Trade.

Description

The Office of the Official Secretary to the Governor-General, which was established as a statutory
office in 1984 by amendment to the Governor-General Act 1974, provides the necessary support to .
the Governor-General to fulfil their constitutional, statutory, ceremonial and public responsibilities.




, ’ Australian Government Aboriginal Hostels Limited
Commonwealth Company

95  Aboriginal Hostels Limited

Budget 2016-17

Departmental funding

Revenue from Government and own source
funding: $57.8 million

ASL: 411

Joy Savage (CEO) Dr Susan Gordon AM
(Chairperson)

Leadership

CEO, Joy Savage and Chairperson, Dr Susan Gordon AM

The AHL Board.is comprised of six non-executive directors, including a non-executive Chairperson.
The Board of Directors is responsible for the overall corporate governance and successful operation
of AHL and is accountable to the Minister. In carrying out its governance role, the Board ensures
that AHL compiles with its contractual, statutory and other legal obligations. The powers and duties
of the Board are specified in the Constitution of AHL and in legislation. ‘

The Executive Management Team implements the Board’s strategic direction and oversees
governance in AHL’s daily operations. The Executive Management Team is comprised of the CEO,
the Chief Financial Officer/Company Secretary, the General Manager Strategy, Innovation and
People, and the General Manager Operations.

Description

Aboriginal Hostels Limited (AHL) is a Commonwealth company subject to the Corporations Act 2001
and the Public Governance, Performance and Accountability Act 2014. AHL provides temporary
accommodation to Aboriginal and Torres Strait Islander people through a national network of
accommodation facilities. AHL provides accommodation that supports Aboriginal and Torres Strait
Islander people to access educational, employment-related and health opportunities.

AHL works towards improved access to education, employment, health and other services for the
Aboriginal and Torres Strait Islander people travelling or relocating through the operation of
temporary hostel accommodation services.



TN,

National Australia Day Council Limited
Commonwealth company

X
Austra lia Day

Budget 2016-17

Departmental funding

Revenue from Government and own-source
funding: $3.8 millions

ASL: 12

Mr Christopher Kirby, Corporal Ben Roberts Smith
CEO VC MG, Chairperson

Leadership

CEO, Mr Christopher Kirby and Chairperson, Corporal Ben Roberts-Smith VC MG

The current CEO of the Council is Mr Christopher Kirby, who started with the NADC on

14 June 2016. Mr Kirby has held a number of senlor roles including as interim CEO of Supply Nation
and deputy CEO of Reconciliation Australia. He brings with him exceptional governance and
leadership experience. Prior to joining the For-Purpose sector Chris worked for 20 years in the
corporate world in marketing and social responsibility roles, including heading up the
Commonwealth Bank’s Community Team. A highlight of his time at CBA was establishing the
Indigenous Banking Team — the first of its kind in Australia. It brought together social programs,
employment programs and banking services aimed at Indigenous Australians; a social business
inside a large corporate organisation. Over the preceding two decades, Mr Kirby built his marketing
and communications experience working in London, New York and Sydney in strategy and new
product innovation roles both in advertising agencies and at major consumer goods companies.

The current Board of the National Australia Day Council is Ben Roberts-Smith VC, MG
(Chairman), Ms Robbie Sefton (Deputy Chair) (Director - Sefton & Associates),

Ms Janet Whiting (Chair Audit Committee) (Lawyer), Professor Samina Yasmeen

(Director - Centre for Muslim States and Societies), Ms Elizabeth Kelly (Deputy Secretary,
Governance - Departmenit of the Prime Minister and Cabinet), Jason Glanville, Norman
Schueler (Director, Normetals), Dr Susan Alberti AO (Chairman, Susan Alberti Medical Research
Foundation) and Mr Richard Rolfe OAM (dealer principal of Audi Centre Canberra).

Description

The National Australia Day Council prdvides an overarching vision for Australia Day and is
responsible for the coordination of celebrations across the nation and for the Australian of the
Year Awards.




Indigenous Business Australia
Corporate Commonwealth entity

Budget 2016-17
Departmental funding

Revenue from Government and own-source
funding: $206.8 million

ASL: 219 i
N il
Mr Christopher Mr Edward (Eddie) Fry,
Fry, CEO Chairperson
Leadership

CEO, Mr Christopher Fry and Chairperson, Mr Eddie Fry

The IBA Board is appointed by the responsible Minister and consists of a Chair, a Deputy Chair and
seven other members. '

The Board appoints a Chief Executive Officer who manages the day-to-day administration of IBA.
The CEO is supported by an Executive Management Team, Management Committees and staff.

Description

Indigenous Business Australia {IBA) is a corporate Commonwealth entity established under the
Aboriginal and Torres Strait Islander Act 2005 and is subject to the Public Governance, Performance
and Accountability Act 2014. IBA creates opportunities for Aboriginal and Torres Strait Islander
people and communities to build assets and wealth. IBA assists Aboriginal and Torres Strait Islander
people to buy their own home, own their own business and, invest in commercial ventures that
generate financial returns and can also provide employment, training and supply chain
opportunities.

IBA works to improve wealth acquisition to support the economic independence of Aboriginal and
Torres Strait Islander peoples through commercial enterprise, asset acquisition, construction and
access to concessional home and business loans.



| Australian Government Indigenous Land Corporation
Corporate Commonwealth entity

Indigenous Land Corporation

Budget 2016-17

Departmental funding

Revenue from Government and own-source
funding: $83.9 million

ASL: 265

4

Mr John Maher, CEO Mr Edward (Eddie} Fry,
Chairperson

Leadership

CEO, Mr John Maher and Chairperson, Mr Eddie Fry

The Chief Executive Officer (Mr John Maher) is a statutory office holder appointed by the Board.
The CEO is responsible for managing the day-to-day administration of the Indigenous Land
Corporation (ILC) according to directions and policies set by the Board. The Senior Executive team
supports the CEO in strategic, operational and administrative matters and in carrying out the
decisions of the board and is made up of the CEO, Chief Operating Officer, Executive Director
Program Delivery and the Managers of Central Division, Eastern Division and Western Division. The
CEOQ, Senior Executive, management and employees participate in a number of committees where
policy, operational, technical or staffing issues are deliberated. -

The ILC Board is the primary decision-making body and oversees governance, considers land
acquisition and land management proposals and monitors performance. The ILC Board consists of
seven directors; five, including the chairperson currently Mr Edward Fry, must be Indigenous
people. The Board is appointed by the Minister for Indigenous Affairs, in consultation with the

Minister for Finance.

Description

ILC is a corporate Commonwealth entity established under the Aboriginal and Torres Strait Islander
Act 2005 and is subject to the Public Governance, Performance and Accountability Act 2014. The ILC
assists Aboriginal and Torres Strait Islander people to acquire and manage land so as to provide
economic, environmental, social and cultural benefits. The ILC assists in the delivery of sustainable
benefits from land acquisition and by providing land management assistance. '

ILC works towards enhanced socio-economic development, maintenance of cultural identity and
protection of the environment by Indigenous Australians through land acquisition and
management.




o,

Anindilyakwa Northern Territory Land Councils

' ]égﬁgcﬂ Anindilyakwa Land Council
T Corporate Commonwealth entity

Budget 2016-17

Departmental funding

Revenue from Government: subject to
ministerial determination

ASL: 31

Mark Hewitt, CEO ‘Mr Tony Wurramarba,
Chairperson

Leadership

CEO, Mr Mark Hewitt and Chairperson, Mr Tony Wurranarba

The Board is made up of elected members who serve a term of 3 years representing clans across
the Groote Archipelago and is currently made up of 21 representatives including the Chairperson
and Deputy Chairperson.

The Board provides the strategic vision and oversight of the Anindilyakwa Land Council (ALC).
The Chairman and Deputy Chairman are held accountable for their performance by the ALC
Board and the Board provides feedback to the Chairman, Deputy Chairman and CEO in respect
to their duties and performance. The CEO is responsible for the implementation of the vision
and strategies endorsed by the Board and is responsible for the total operating efficiency and
effectiveness of the ALC. The CEO consults regularly with the Chairman, Deputy Chairman and
arranges meetings with the Board to seek direction and to discuss matter of significance on the
operations of the ALC. The Chairman Tony Wurramarrba, is a non-Executive Director and the
Deputy Chairman, Lionel Jaragba, is an Executive Director.

Description

ALC’s primary focus is to represent residents of the three communities of Angurugu, Umbakumba
and Milyakburra on Groote Eylandt and Bickerton Island. Other priorities include assisting the
communities with land, sea and natural resource management and economic development. ALC
also represents Aboriginal interests in various processes under the Aboriginal Land Rights (Northern ‘
Territory) Act 1976.

ALC, Central Land Council (CLC), Northern Land Council (NLC) and Tiwi Land Council (TLC) are the
four Northern Territory Land Councils established under the Aboriginal Land Rights

(Northern Territory) Act 1976. The Land Councils are subject to the Public Governance, Performance
and Accountability Act 2014 and are corporate Commonwealth entities established to represent
Aboriginal interests in a range of processes under the Aboriginal Land Rights (Northern Territory)
Act 1976.



N

Northern Territory Land Councils

Northern Land Council
Corporate Commonwealth entity

Nori’hern Land Council

Budget 2016-17

Department funding

Revenue from Government: subject to
ministerial determination

ASL: 245 is this broken

Mr Joe Morrison, CEO Mr Samuel Bush Blanasi,
Chairperson

Leadership

CEO, Mr Joe Morrison and Chairperson, Mr Samual Bush-Blanasi

The Northern Land Council (NLC) Full Council is the major decision-making body within the
organisation. Full Council consists of 78 members, as well as five co-opted women's positions,
elected from across the NLC’s seven regions. Each region has one elected Executive Council
member. The Full Council meets twice a year to provide leadership and policy directions and to
ratify land use agreements. Council sits for three-year terms and appoints a Chairman, Deputy
Chairman and Executive Members in its first meeting following elections.

The Full Council has delegated some decision-making powers to the Executive Council and to the
seven Regional Councils. The Executive Council appoints the Chief Executive Officer who has day-
to-day responsibility for administrative operations. The CEO works closely with the Chairman and
the Executive Council and is responsible for the leadership and management of the organisation,
implementing Full Council decisions, driving the NLC's strategic direction, setting priorities and
enforcing sound corporate governance.

Description

The NLC consults with traditional landowners and other Indigenous Australians with an interest in land
within the NLC's area (northern half of the Northern Territory) and processes land claims pursuant to the
Aboriginal Land Rights (Northern Territory) Act 1976. Other priorities include assisting landowners with land
management and economic development. The NLC is a Native Title Representative Bodies under the Nativ

Title Act 1993. ‘




Northern Territory Land Councils

Central Land Council
Corporate Commonwealth entity -

5
$ 0 % CENTRAL LAND COUNCIL
&

Budget 2016-17

Departmental funding

Revenue from Government: subject to
ministerial determination

ASL: 230

Mr David Ross, Mr Francis Kelly,
Director Chairperson

Leadership

Director, Mr David Ross and Chairperson, Mr Francis Kelly

The Central Land Council (CLC) covers nine regions, with 90 members representing

75 communities. Its chair is Francis Kelly and its deputy chair is Sammy Butcher. The Council is
responsible for determining policy and the strategic direction of the CLC. It meets three times per
year in different locations in the CLC region. Meetings are generally open to all Aboriginal people in
the CLC region, but only council members may vote or hold office.

The 11-member Executive is a committee of the Council pursuant to s.29A of the Land Rights Act.
The Executive comprises nine members representing the CLC’s nine administrative regions plus the
chair and deputy chair. The Executive meets between Council meetings. Pursuant to s.28 of the
Land Rights Act the Council has delegated all its powers capable of delegation (except those powers
which have been delegated to the director, chair and financial controller) to the Executive. In
practice this means that the majority of matters requiring formal resolution, such as land use
agreements and Part IV mining matters, are brought to the Executive, leaving the Council to make
decisions about policy.

More than 200 people work at the CLC and at least half of its employees are Aboriginal. The CLC's
staff are led by Director David Ross.

Description

CLC’s primary focus is to consult with traditional landowners and other Indigenous Australians with
an interest in land within the CLC’s area (southern half of the Northern Territory) and processing
land claims pursuant to the Aboriginal Land Rights (Northern Territory) Act 1976. Other priorities
include assisting landowners with land management and economic development.



Northern Territory Land Councils

Tiwi Land Council
Corporate Commonwealth entity

Budget 2016-17

Departmental funding

Revenue from Government: subject to
Ministerial determination

ASL: 17

51 .5
Mr Gibson Illortaminni,
Chairperson

Leadership

CEO, Mr Brian Clancy and Chairperson, Mr Gibson lllortaminni

The Land Trust is comprised of a Clam Leaser from each of the eight groups that comprise the Tiwi
people. These leaders would then appoint four other members from their group who, together
with themselves, would comprise the membership of the Land Council.

The Tiwi Land Council {TLC) discarded a line-management structure 18 years ago in favour of more
traditional responsibility and decision-making processes through a Management Committee. The
Management Committee was approved by the Minister pursuant to section 29A of the Land Rights
Act on 21 March 1995. Members of the Executive Management Committee are drawn from
members of the full land council members. The Executive Management Committee consists of

10 members including the CEO.

Description

The TLC represents the Traditional Owners and other Indigenous Australians on Bathurst and
Melville Islands. Other priorities include assisting communities with land use and natural resource
management and economic development within the Tiwi Islands.

The TLC was established under the Aboriginal Land Rights (Northern Territory) Act 1976 and subject
to the Public Governance, Performance and Accountability Act 2014 and are corporate
Commonwealth entities established to represent Aboriginal interests in a range of processes under
the Aboriginal Land Rights (Northern Territory) Act 1976.




Wreck Bay Aboriginal Community

Council
Corporate Commonwealth entity

Budget 2016-17

Departmental funding

Revenue from Government is subject to
annual application and grant processes
ASL: 32

Mr Mal Hansevn, CEQ Ms Annette Brown,
Chairperson

Leadership

CEO, Mr Mal Hansen and Chairperson, Ms Annette Brown
The Board is made up of the Chairperson, Deputy Chairperson and 9 other board members. The
current chairperson is Ms Annette Brown.

The Wreck Bay Aboriginal Community Council (WBACC) employs 29 permanent staff and casuals
during the year when needed. Council Administration division employs eight staff including a Chief
Executive Officer, General Manager-Council, Chief Financial Officer/General Manager—Contract
Services, and two clerical support staff. A major element for Council Administration is assisting the
Board in meeting its statutory and other requirements, maintaining and, where possible,
strengthening existing partnerships; together with, when the opportunity arises, developing new
partnerships with both government and also non-government agencies that can support Council
achieving outcomes for Community/Registered Members alike.

Description

The WBACC is a corporate Commonwealth entity established by the Aboriginal Land Grant (Jervis
Bay Territory) Act 1986 and is subject to the PGPA Act 2014. The council holds title to land and
provides services to the Aboriginal community of Jervis Bay.

The WBACC was established by the Aboriginal Land Grant (Jervis Bay Territory) Act 1986 to hold
title to land and provide council services to the Aboriginal Community of Jervis Bay.
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Torres Strait Regional Authority

Corporate Commonwealth entity
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#4 }u
Amtm](m (‘m’cmmcnl

Budget 2016-17

Departmental funding

Revenue from Government and own-source
funding: $47.6 million

ASL: 150

Mr Wayne See e, Mroseph Elu
CEO

Leadership

CEO, Mr Wayne See Kee and Chairperson, Mr Joseph Elu

The Torres Strait Regional Authority (TSRA) Board consists of 20 elected members who are all
Torres Strait Islander or Aboriginal people living in the region. They are elected every four years by
their individual communities. Board Members may also assume Portfolio responsibilities related to
the TSRA Program areas. These Portfolio Members, together with the Chair, Deputy Chair and
Alternate Deputy Chair comprise the Board Executive. The Board determines TSRA's policies and
budget allocations, and is the political arm of the TSRA.

The TSRA Administration is made up of staff who are Australian Government Public Servants. The

- Administration staff carry out the functions and responsibilities of the TSRA. The Chief Executive

Officer (Mr Wayne See Kee) heads the Administration and is appointed to the position by the
Minister for Indigenous Affairs.

Description

The TSRA is a corporate Commonwealth entity established by the Aboriginal and Torres Strait
Islander Act 2005 and is subject to the Public Governance, Performance and Accountability

Act 2014. The TSRA formulates, implements and monitors the effectiveness of programs for Torres
Strait Islander and Aboriginal people living in the Torres Strait and also advises the Minister for
Indigenous Affairs about issues relevant to Torres Strait Islander and Aboriginal people living in the
Torres Strait region. The TSRA works to empower Torres Strait Islander and Aboriginal people living
in the Torres Strait to determine their own affairs based on the ailan kastom (island custom) of the

Torres Strait.

TSRA works to progress towards closing the gap for Torres Strait Islander and Aboriginal people
living in the Torres Strait Region through development planning, coordination, sustainable resource
management, and preservation and promotion of Torres Strait Islander and Aboriginal culture.




oOu TBACK Outback Stores Pty Ltd

Stores Commonwealth company

Budget 2016-17

Departmental funding

Revenue from Government and own-source
funding: $23.1 million

ASL: 158

Mr Steven Moore, r Stephen Bradley,
CEQ Chairperson

Leadership

CEQ, Mr Steven Moore and Mr Stephen Bradley, Chairperson

Outback Stores’ Board of Directors is comprised of six non-executive directors who are primarily
responsible for determining the company’s goals in line with its vision and mission. It monitors the
financial performance of the company and oversees major business decisions such as budget
approval, new store management agreements and executive appointments. The current Chairman
is Mr Stephen Bradley who joined the board in August 2007.

The Senior Management team is made up of the Chief Executive Officer, Chief Operating Officer,
Chief Financial Officer, Group Operations Manager, Merchandise Manager, Health and Nutrition
Manager, IT and Special Projects Manager, Human Resources Manager and the Business
Development Manager.

Description

Outback Stores Pty Ltd (OBS) is a Commonwealth Company subject to the Corporations Act 2001
and the Public Governance, Performance and Accountability Act 2014. OBS promotes the health,
employment and economic development of remote Indigenous communities by managing quality,
sustainable retail stores. OBS helps Aboriginal and Torres Strait Islander people to improve their
standard of living and achieve health goals through sustainable retail stores.

OBS works to improve access to affordable, healthy food for Indigenous communities, particularly
in remote areas, through providing food supply and store management and support services.





