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Department of the Prime Minister and Cabinet

The role of the Department of the Prime Minister and Cabinet (PM&C) is to provide policy
advice and support to the Prime Minister, the Cabinet, Portfolio Ministers and Assistant
Ministers on matters that are at the forefront of public and government administration.
PM&C is also responsible for Whole-of-Government policy and programs relating to
Indigenous affairs and women.

Portfolio Secretary

Dr Martin Parkinson AC PSM, Secretary

Staffing
The ASL for 2018-19 (estimated actual) and 2019-20 (estimate for the Budget year) as

Table 1; Staffing Levels 16-139
ASL
Totalast 2,057.0

AT
»53

Funding

Table 2: Funding 18-19 19-20 20-21 21-22 22-23 TOTAL

$'m §'m $'m $'m $'m $'m
Departmental annual appropriations 427.9 424.9 375.6 376.6 378.3 1.555.4
External revenue 20.8 14,2, 13.2. 13.2 | 13,2 | 54.0
Administered annual appropriations 1,275.8 1,296.7 1,325.0 | 1,338.2 1,357.3 | 5,317.2
Administered special appropriations 510,2 389.5 437.9 448.6 450.3 1,726.3
Total funding from ali sources 2,234.6 2,125.3 2,517 2,176.7 2,199.2 8,652.9

Outcome 1: Provide high quality policy advice and support to the Prime Minister, the
Cabinet, Portfolio Ministers and Assistant Ministers including through the coordination of
government activities, policy development and program delivery.

Outcome 2: Improve results for indigenous Australians including in relation to school
attendance, employment and community safety, through delivering services and
programs, and through measures that recognise the special place that Indigenous people
hold in this Nation.
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Office of National Intelligence

The Office of National Intelligence (ONI) provides assessments on matters of
political, strategic or economic significance to Australia, to the Prime
Minister, senior ministers and senior officials. The ONl is also responsible for
integration, coordination and evaluation of Australia’s national intelligence
capabilities.

Agency Head
Mr Nick Warner AQ PSM, Director General

Staffing

The ASL for 2018-19 (estimated actual) and 2019-20 {estimate for,

Table 1: Staffing Levels

Total ASL -

Funding

18-19 19-20 | 20-21 | 2122 | 22.23 } TOTAL

Tahble 2: Funding ' $'m $'m $'m S $'m

Departmental annual appropriations 59.4 7086 75.5 75.9 749} 2969

Total funding from all sources 59.4 70.6 75.5 75.9 749 | 2969

Outcome: Advancement of Australia's national interests through increased
government awareness of international developments affecting Australia and
integration, coordination and evaluation of Australia’s national intelligence
capabilities.
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Australian National Audit Office

The Australian National Audit Office’s (ANAQ) purpose is to support
accountability and transparency in the Australian Government sector
through independent reporting to the Parliament, and thereby
contribute to improved public sector performance. The ANAO assists the
Auditor-General in undertaking the performance of functions under the
Auditor-General Act 1997.

Agency Head
Mr Grant Hehir, Auditor-General

Staffing

The ASL for 2018-19 (estimated actual) and 2019-20 (estimate for the
Budget vear) as reported in the 2019-20 PBS are shown in Table 1 below.

18-19

Table : Staffing Levels
ASL

Funding

18-189 19-20 | 20-21 | 2122 | 22-23 | TOTAL

Tahle 2: Fundin,
s S'm $m| $m| Sm| $m 'm
Departmental annual appropriations 70.3 699 7017 711 715 | 2825
External revenue 4.1 4.1 4.1 4.1 4.1 16.4
Departmental special appropriations 0.7 0.8 0.8 0.8 0.8 31
Total funding from all sources 75.1 7] 749 | 759 | 764 | 3020

Outcome: To improve public sector performance and accountability
through independent reporting on Australian Government
administration to Parliament, the Executive and the public.
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Workplace Gender Equality Agency

The Workplace Gender Equality Agency (WGEA) is responsible for promoting
and improving gender equality in Australian workplaces and administering
the Workplace Gender Equality Act 2012,

Agency Head
Ms Libby Lyons, Director
Staffing

The ASL for 2018-19 {estimated actual) and 2019-20 {estimate for the Budget
) as reported in the 2019-20 PBS are shown in Table 1 below

18-19

Table 1: Staffing Lavels
& ASEL

Total ASL

Funding
18-18 19-20 20-21 21-22 22-23 | TOTAL
Table 2: Fundin
& $'m 5'm $'m $'m 'm $'m
Departmentat annual appropriations 6.1 8.6 7.8 6.0 5.7 28,1
External revenue 0.1 0.1 a1 0.1 - 0.3
Total funding from all sources 6.2 a.7 7.9 6.1 57 284

Quicome: Promote and improve gender equality in Australian workplaces
including through the provision of advice and assistance to employers and
the assessment and measurement of workplace gender data.
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Digital Transformation Agency

The Digital Transformation Agency (DTA)'s mission Is to accelerate the
digital transformation of government by moving more services online,
delivering a better digital experience for users and ensuring the best value
for money from the government’s investment in Information and
Communication Technology {ICT).

Agency Head
Mr Randall Brugeaud, Chief Executive Officer

Staffing

The ASL for 2018-19 {estimated actual) and 2019-20 {estimate for the
Budget vegr) as reported in the 2019-20 PBS are shown In Table 1 below,

18-19

Table 1: Staffing Levels
ASL

Total ASL

Funding
| 1819 1920 ] 2021 | 21-22 | 22-23 | TOTAL
Table 2: Fundin
8 $'m sml| sm| ¢ml| $m]| ¢m
Departmental annual appropriations | 1154 41.1 35.2 4.4 34.7 | 1454
External revenue 2.2 2.2 2.1 2.1 2.1 8.5
Total funding from all sources 117.5 43.3 37.3 36,6 36.8 | 154.0

Outcome: To improve the user experience for all Australians accessing
government information and services by leading the design, development
and continualenhancement of whole-of-government service delivery
policies and standards, platforms and joined-up services.
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Office of the Official Secretary to the Governor-General

The Office of the Official Secretary to the Governor-General (O0SGG)'s role
is to support the Governor-General to enable him/her to perform official
duties, including support in connection with official functions, the
management and maintenance of Government House in Canberra and
Admiralty House in Sydney, and the effective administration of the
Australian Honours and Awards system.

Agenhcy Head
Mr Paul Singer MVQ, Acting Official Secretary

Staffing

The ASL for 2018-19 (estimated actual) and 2019-20 {estimate for the
Budget year) as reported in the 2019-20 PBS are shown in Table 1 below.

18-19 19-20
ASL ASL

Table 1; Staffing Levels

Funding

18~19 19-20 | 20-21 | 21-22 | 22-23 | TOTAL

Table 2: Fundin
g $;m $|m Snm $|m $|m $lm
Departmental annual appropriations 13.3 14.6 ia.3 14.4 14.5 57.8
External revenue 0.4 0.2 - . - 02
Administered annual appropriations 5.2 5.0 4.2 4.5 4.5 183
Administered special appropriations 0.4 04 0.4 0.4 04 1.7
Total funding fram all sources 1%.3 20.2 18.9 19.3 19.5 78.0

Outcome: The performance of the Governor-General’s role Is facilitated
through organisation and management of official duties, management and
maintenance of the official household and property and administration of
the Australian Honours and Awards system,



FOI1/2019/121

North Queensland Livestock Industry Recovety Agency

The North Queensland Livestock Industry Recovery Agency {(NQLIRA) was
announced by Prime Minister Scott Morrison on 1 March 2019 and provides
strategic leadership and coordination for the Commonwealth’s recovery and
reconstruction activities in the flood affected areas of North, Far North, and
Western Queensland, including the administration of loans to Authorised
Deposit taking Institutions.

Agency Head
Mr Shane Stone AC QC, Chief Executive Officer

Staffing

The ASL for 2018-19 {estimated actual) and 2019-20 {estimate for the Budeet
vear) as reported in the 2019-20 PBS are shown in Table 1 below.

18-19

Table 1: Staffing Levels
ASL

Total ASL ' .

Funding
Table 2: Funding 18-19 1920 | 2021 | 2122 | 2223 [ TOTAL
$'m Sm| m 'm 'm S'm
Departmental annual appropriations . - 9.5 7.0 FAY 6.9 204
; - 1,669.1 | 41.0 ] 420 -] L7521
- 1,678,6 | 480 490 6.9 | 13,7825

«sry andreconstruction in areas affected by the North and Far North
Queensland Monsoon Trough (25 Jan - 14 Feb 2019), including through
strategic leadership, consultation and administration of the loan mechanism
to provide assistance to eligible primary producers by way of leans to
Authorised Deposit taking Institutions at the Government’s cost of
borrowing.
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Australian Public Service Commission

The Australian Public Service Commission (APSC) has a central leadership
role in providing expertise, guidance and performance monitoring on
workforce management strategies. The APSC has a key role in supporting
frameworks for a modern and flexible workforce, improving workforce
management to support an efficient and effective Australian Public Service
(APS), supporting high ethical standards and fostering improved capability
and leadership.

Agency Head
Mr Peter Woolcott AO, Commissioner

Staffing
The ASL for 2018-19 {estimated actual) and 2019-20 (estimate for the

_ Budget year) as reported in the 2019-20 PBS are shown in Table 1 below.

Table 1: Staffing Levels 18-139
ASL
Total ASL 209.0

Funding

| 1819 1920 | 2021 ] 2122 22223 | TOTAL

Table 2: Fundin
8 S'm $'m $'m $'m 5'm $'m
Departmental annual appropriations 21.7 21.7 21.5 20.6 20.6 g4.4
External revenue 2.7 221 22.4 22.6 2.9 89.9
Administered speclal appropriations 4.2 42 4.3 4.4 4.4 17.4
Total funding from all sources 48.6 48.0 48.1 47.6 48.0 | 1917

Outcome: Increased awareness and adoption of best practice public
administration by the public service through leadership, promotion, advice
and professional development, drawing on research and evaluation.
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Australian Institute of Aboriginal and Totrres Strait Islander
Studies

The purpose of the Australian Institute of Aboriginal and Torres Strait
Islander Studies (AIATSIS), as a national collecting institution and publicly
funded research agency that creates unique research infrastructure for
Australia, is to build pathways for the knowledge of Aboriginal and
Torres Strait Islander people to grow and be shared,

Agency Head
Mr Cralg Ritchie, Chief Executive Officer

Staffing
The ASL for 2018-19 (estimated actual} and 2019-20 (estimate for the

Budget ) as reported in the 2019-20 PBS are shown in Table 1 below.

18-19
ASL

Table 1: Staffing Levels

Total ASL 1213

Funding
Table 2: Funding 18-19 i9-20 | 20-21 | 2122 | 22-23 | TOTAL
Srm $|m S'm $um $|m snm
Departmentat annual appropriations. | 20,5 204 19.6 | 197 19.8 79.5
External revenue 6.0 6,0 58 5.9 59 23.8
Total funding from all sources 26,4 2654 25.5 25.6 257 | 104.9

Outcome: Further understanding of Australian Indigenous cultures, past
ahd present through undertaking and publishing research, and providing
access to print and audio-visual collections.
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Indigenous Business Australia

Indigenous Business Australia (iBA) creates opportunities for Aboriginal
and Torres Strait Islander people and communities to build assets and
wealth. IBA assists Aboriginal and Torres Strait Islander people to buy their
own home, own their own business and to invest in commercial ventures
and funds that generate financial returns and can also provide
employment, training and supply chain opportunities.

Agency Head
Mr Rajiv Viswanathan, Chief Executive Officer

Staffing

The ASL for 2018-19 {estimated actual) and 2019-20 {estimate for the
Budget vear) as reported In the 2019-20 PBS are shown in Table 1 below.

18-19

Table 1; Staffing Levels
ASL

Funding
[ T 18-19 19-20 | 2021 | 2122 | 2223 [ ToTAL
Table 2; Fundin,
. $'m $'m §'m $m| o $'m $'m
Departmental annual appropitations 326 32,4 32,6 326 325 | 130.0
External revenue 186.6 1924 | 1868 | 1911 | 1922 | 762.6
Total funding from all sources 219.2 2249 | 2194 | 223.7 | 224.6 | 896.3

Outcome: Improved wealth acquisition to support the economic
independence of Aboriginal and Torres Stralt Islander peoples through
commercial enterprise, asset acquisition and access to concessional home

and business loans.
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Indigenous Land and Sea Corporation

The Indigenous Land and Sea Corporation {ILSC} assists Aboriginal and Torres
Strait Islander people to realise economic, social, cultural and environmental
benefits that the ownership and management of land, fresh water and salt
water can bring. This includes economic independence, social benefits;
cultural identity and connection; and environmental sustainability. The ILSC
provides assistance in the acquisition and management of rights and interests

in land, salt water and fresh water country
Agency Head
Mr John Maher, Chief Executive Officer

Staffing
The ASL for 2018-19 (estimated actual) and 2019-20 (estimate for the Budget

Table 1: Staffing Levels 1819
ASL
Total ASL 265.0

Funding
18-19 1920 20-21 21-22 22-23 | TOTAL
Table 2: Fundin
g $'m sm| $m| $m| $m| ¢m
Departmental annual appreprlations 8.7 8.6 85 8.4 8.4 34,0
External revenue 86.2 773 736 748 76.2 302.0
Total funding from all sourtes 95.0 86.0 82.1 833 84,6 335.9

Qutcome! Enhanced socio-economic development, maintenance of cultural
identity and protection of the environment by Indigenous Australians
through the acquisition and management of land, waters and water-related

rights.
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Northern Territory Land Councils

There are four Northern Territory Land Councils established under the
Aboriginal Land Rights (Northern Territory) Act 1976 (ALR Act):

o Anindilyakwa Land Council
o Chief Executive Officer: Mr Mark Hewitt
o Chair: Mr Tony Wurramarrba
e Central Land Coundil
o Chief Executive Officer: Mr Joe Martin-fard
o Chair: Mr Sammy Wilson
s Northern Land Council
o Chief Executive Officer: Ms Marion Scrymgour
o Chair: Mr Samuel Bush-Bianosl
e Tiwi Land Council
o Chief Executive Officer; Mr Andrew Tipungwuti
o Chair: Mr Gibson Farmer lllortaminni

The Land Councils are subject to the PGPA Act. Eachiis a corporate
Commonwealth entity established to represent/Aboriginal interests in a
range of processes under the ALR Act.

Staffing

The Northern Territory Land Coungils are not subject to the ASL Offset
Rule and are not included in the Prime Minister and Cabinet Portfolio
ASL Cap.

Funding

Indigenous Land Councils are regarded as ‘not controlled’ by the
Commonwealth for.accounting purposes. Accordingly, the Northern
Territory Land Councils aré not required to be consolidated into the
Consolidated Financial Statements {CFS) and do not input estimates
intathe Central Budget Management System {CBMS) for reporting
purposes. The Commonwealth recoghises an investment in these
entities only.

Objective: Represent Aboriginal interests in various processes under
the Aboriginal Land Rights (Northern Territory} Act 1976 (ALR Act). The
Central Land Council and Northern Land Council are Native Title
Representative Bodies under the Native Title Act 1993.
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Torres Strait Regional Authority

The Torres Strait Regional Authority (TSRA) formulates, implements and
monitors the effectiveness of programs for Torres Strait Islander and
Aboriginal people living in the Torres Strait, and also advises the Minister for
Indigenous Affalrs about issues relevant to Torres Strait Islander and
Aboriginal people living in the Torres Strait region, The TSRA works to
empower Torres Strait Islander and Aboriginal people living in the Torres
Strait to determine their own affairs based on island custom.

Agency Head
Ms Mary Bani, Acting Chief Executive Officer

Staffing
The ASL for 2018-19 {estimated actual) and 2019-20 (estimate for the Budget

18-19
AsL

Funding
Table ‘2, Funding 18-18 19-20 ;) 20-21 21-22 22-23 | TOTAL
$'m S'm 'm S'm S'm $'m
Pepartrmental annual appropdations 379 359 36.2 36.5 36.7 145.3
External revenue 131 123 11.7 11.7 11.1 46.9
Total funding fram all sources . 510 48,2 47.9 48.2 479 | 1922

Qutcome: Progress towards closing the gap for Torres Strait Islander and
Aboriginal peaple living in the Torres Strait Region through development
planning, coordination, sustainable resource management, and preservation
and promotion of Indigenous culture.
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Wreck Bay Aboriginal Community Council

The Wreck Bay Aboriginal Community Council {(WBACC} Is a corporate
Commonwealth entity established by the Aboriginal Land Grant ({arvis
Bay Territary) Act 1986 and is subject to the PGPA Act. The council
holds title to land and provides services to the Aboriginal Community at
Jervis Bay,

Agency Head

Ms Anne-Marie Farrugia, Chief Executive Officer

Staffing

WBACC is not subject to the ASL Offset Rule and is not included in the
Portfolio ASL Cap.

Funding

Indigenous Land Councils are regarded as not controlied’ by the
Commonwealth for accounting purposes. Accordingly, WBACC is not
required to be consolidated into the Consolidated Financial Statements
(CFS) and do not input estimates into the Central Budget Management
System (CBMS) for reporting purposes.

Objective: Established by the Aboriginal Land Grant {Jarvis Bay
Territory) Act 1986 to hold title to land and provide council services to
the Aboriginal Community at Jervis Bay.
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Aboriginal Hostels Limited (AHL) provides temporary accommodation to
Aboriginal and Torres Strait Islander people through a national network of

accommodation facilities. AHL contributes to the Portfolio’s goals by providing

accommodation that improves access to education, employment, health and
other services for Aboriginal and Torres Strait Islander people travelling or

relocating through the operation of hostel accommodation services.

Agency Head

Mr Tony Usher, Chief Executive Officer

Staffing

The ASL for 2018-19 (estimated actual) and 2019-20 {estimate for the Budget

Tahle 1; Staffing Levels 18-19
ASL
Total ASL 355.0

_year) as reported in the 2019-20 PBS are shown in Table 1 belaw.

Funding
Table 2: Funding 18-19 19-20 | 20-21 | 21-22 | 22-23 | TOTAL
$'m $'m 'm $'m S'm &'m
Departmental annual appropriations 36.3 36.4 36.6 367 | 369 | 1467
External revenue 19.1 20.2 211 211 21.2 83,5
Total funding from all sources 55.4 56,6 517 57.8 58.1 | 2302

Qutcome: Improved access to education, employment, health and other services
for Aboriginal and Torres Strait Istander people travelling or relocating through

the operation of temporary hostel accommodation services.
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Outback Stores Pty Ltd

Outback Stores promotes the health, employment and economic
development of remote indigenous communities by managing quality,
sustainable retail stores. Qutback Stores helps Aboriginal and Torres
Strait islander people to improve their standard of living and achleve
health goals through sustainable retail stores.

Agency Head
Mr Michael Borg, Chief Executive Officer

Staffing

The ASL for 2018-19 (estimated actual) and 2019-20 {estimate for the
Budget vpar) arted In the 2019-20 PBS are shown In Table 1

Table 1: Staffing Levels

Total ASL

Funding

18-19 19-20 | 20-21 | 23.22 | 22-23 | TOTAL

Table 2; Funding
S'm $m | S'm $m{ $'m §'m

External revenue 231 18.9 19.1 19.3 19.3 76.7

Total funding from all’sources 23,1 18.9 19.1 i%.3 19,3 76.7

Objective: To improve access to affordable, healthy food for Indigenous
communities, particularly in remote areas, through providing food
supply and store management and support services,
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National Australia Day Council

The National Australia Day Council Limited {NADC) is a Commonwealth
Company that is subject to the PGPA Act. NADC's mission Is to inspire
national pride and spirit through a range of activities including Australia
Day programs and the Australtan of the Year Awards.

Agency Head
Ms Karlie Brand, Chief Executive Officer

Staffing

The ASL for 2018-19 (estimated actual) and 2019-20 (estimate for the
Budget year) as reported i shown in Table 1

Table 1: Staffing Levels 18-19
ASL
Total ASL. - 12.0

Funding

18-19 19-20 | 20-21| 21-22 | 22-23 | TOTAL

Table 2: Funding e g $m $'m $'m $'m
m

External revenue 6.3 6.6 6.7 6.8 6.6 26.8

Total funding from all sources 6.3 6.6 6.7 6.8 6.6 26,8

Outcome: A shared celebration of Australia and Australians through
promoting the meaning of and participation in Australia Day and the
Australian of the Year Awards.
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Kathryn Mandia

Aesistant Secratary
Nationat Office of Child Safety

o

3 Acting arranggment
Temporary taskforce

their digital format and appear as such.




FOI1/2019/121

necpy shausdipa;
Aimaneg frdag
Qv USRIPPUY UB{SCESRI

sieRy saousdipul
Aieraiias e ossy

=

‘O 566U Ay o

Aeanas Andsg
AN IR SN

4ed
[EUOGEUMN BUE ALRD9S (BUCAEN

IIIEEIINDE
Leasaes Lindsg

=

reaobawdGuanibpnep

SILLIOUOD]
Aesioass Andag

uanio piae( Id

SGOF pue AnsAplL
Leaizas fndeg
uebBng uawns

nenoBswd@uosupyedupew

Q025 LIZ9™

1BUIqED) pue JIANSIUIA WL 343 Jo JuswIrdag
Aelainss

uosupyed utien 1q

3 3 S it

My

e jepes
Leams fndag
SRR OSHY S

FUCPISEL WY 5L
Lmawes Sndag
UOSWIRYAN PrRQ SN

ARt] AR




FOI1/2019/121

ar as such.

fogog feasi-
Aeyuoas WETISSY
SOy SudBAL

L0 Pakid

ez ooz Juaisssy .

waL :

JBUBISSHAUNGT BB |BUDIIEN 50320 430 v3ford B 1ASPY JHYD/AN0d DWOUSF :

Aleaies Juelsissy AIRID.88 IRISISSY AIEB)aEs eSSy
Asueppg ULUED. PlEURTS ubszl

b=
[
f=
=]
s
=
|
Srouag )
fagiaieg Wewsssy 1sid [
SLIOMSPI0D UCIURIG m
JRUCISSHUWO) BYE( |BUDHEN {0.33HO Sizafald gue UONEAIIRL A310d : ¥
fmanas wesisey 3t Ale18.10Bs 10518y 1530 M
LAY GRIGY QDI 50 1 S
3k 9]
-
=
o
=1
=
©
0]
s
7]
0]
)]
]
o
0]
<
T

T



FOI1/2019/121

SUCIIEIRY BIBIS-RESMUOULIICS
AR5 WY
RAUUIG Weying

235K pue eleq
AlRIR.095 RSy
0T MR

Aailog AWEUZ
Arejauoes JuRlsESY
UDSUYDT BUBYS

rthave

eensny 40 WesL SHULoUCIS [Eineney9g
AlZ)2.095 WRASISEY
JORIOD Lo

ELAojdWws pue J015as |BPuEll "UdnexReL.

LAEE1095 WESISEY
phan puaey

organisational-cha

O0"lNe

4

The pages relatin



A

o

FOI1/2019/121

OFPR

Jason.tange
Agsistant Secretary

The pages relating to the organisational ch:

Acting arrangement
Ternporary taskiorce

m

=

eir digital format and appear as such.




neacbowd@uebbnpruows £

2805 LT3
sqof pue Ansnpy|
Aeysinag Aandag

AHOE
Lreanr snouabiput SRy SoUaB| {BUDRRLIAUI PUE QLIMDIT |PUSLEN
Avpses fandag Reanas arpossy Lganag Aadag Fmpuzss Andag
O UOLIBPUY Uk JOSEBYA.Y 252 "o sBEuD few s JERY AURED S S50 Bpeydis s

Anjog |eges LUOpSRL KNOY Sa
Kmassag Lnda ALmpoes fndeg
SURLIET WoSY SN UCSWRIA PrReclIN

ve been reproduced fro

FOI1/2019/121

I
|

ne'agBowd @uosunpediuiiew 5

0025 1429 %y

19UgeD PUR JBISIUIN Sullld 8y} jo weawpedsq
Aejainas

UoSuD}ied Uile 1q

.élating to the organisational chart

(0]
<
-




FOI1/2019/121

P

afiueyn Rewnp pue AGiaud Wswionuz
AIE1B1395 WSSy
56mg ejned.

[

wawdoEAsg
(euci5ay pue-arnyrouby Ungeindod wsnseu

Liz3iaas umsesy
LBSBIL PURICY

have been T

a

WIWUOEAIT. PR Jumaangsesu Fysnpul
AP35 WRISERY I
UOSIM UB{EH

tothe organisatiomai T

The pages relatif



FOI1/2019/121

ar as such.

Fauaby Azacay Ausnpul ¥ICISRAT] PURISERSIG LLON
ARIB DY TRISISEY 1511
UBADPES OPIN

L TOI'm N

fSnog
KERDSS sutysissy

R

artirave been reproduced from their

SUORENUNWILOT PUB S3UFIZS ‘UoRAGUUL ALsSnpu)
fsmiauag JUEYSISSY

SRIBWRIEH B2s3af

to-the organisationatct

4

The pages relatin



FOI1/2019/121

52Jtpise] Ateicdia)
wswebueue bupy

ITUEUIACD
Amanas Wwesssy
00D peig

ormarand Jepezal as such.

a
O
:
An|og pue ABa1ens |
AEEDIs eSSy 3
JRlunH ues ol
o
i
4
ﬁ
o
B
B
<
O
T
c
SUDREDUNWIICD ol
AlRRoog uesssy .ﬂ
~Umsugor Ysuy, .
o
O
o8
O
+
¥
EB
I
2
1%
[0}
)}
@©
%
[0}
<
T

T S



FOI1/2019/121

neranSowd@issoaneydss (3

LEes
E0ES LIZI™
SDUBLLIBAOD
Kejalsss Aandag

191504 aiueydals s

faxes =
SHEY SRCudbimu; sieay snousbisul [RUSGRILEI PUE ALNDSS [BUCKEN. 5o pse Asnput fogog ERLS Juapser LUOEY Sy m
Amanes fandaa Aeanas aepossy zezusas Andag Keynes Andag Aemaisas Ardaa Amapag fandeg =
O LUCSIBRIY UT] JOSSRICIY 2500w s55ug Aew JPIRP DURIED SN uehbng vows s SURLIET UDSHY S WOSWIRRILAM PIART N w

0025 LL29 ™
1BuUIgED) pue ISISIUIA SWlld 343 jo usuwideds(

Aleyainag
COmCmv_.ﬂmn_ E_n_t:m_)_ 1

Ll b

i il

kg AMTDIG

(0]
<
-



FOI1/2019/121

ear as such.

Bununeaoy Efueu
Aianas juesissy
U vaydass

BunJotsy puR S1e8png/oda Andag
Alesass juegslssy
JBMEA wes

TR [RIMRUL JBILD
AIRREI5 WRISISEY I
JossasL IRopEYD’




FOI1/2019/121

r as such.

Jasg0 ajdoeg B2
Kieiposs eisissy
ieedwes epuspg

JR3LIC UOREULQM) JIYD
fimaRas JuEsissY
A3USDH URIREN

UORBULQJSURS PUR Sithag
AIEB OGS WeESISSY
uosyer ey

The pages relaling fo fhe oraanis



FOI1/2019/121

saowuas |eSa
Leprsas Wesissy
uEiow SRR

JUBLLIBADD)
ARADRE WIRSISEY W
P uyer

B|doag
AIR008 WESSSY
JIBIBAT 300IG

The pages rela



FOI1/2019/121

ear as such.

2SS - C4
Aimanas wesissy
PlOWY AGERQ

sdag o BsnoM - 014
AElapas uEsissy
BMET Suuy

1t og pue faegu
Asepaineg wesssy
ysny Jalag

S

The pages relati



FOI1/2019/121

swishs Jeuigen | Aunoas |eucyen
AlBanag Juesissy
WM PG

20lopgseL uogeMRERduY PUB BoREUpeED NEeNS
fimpanag uesissy
spliempg uelsw

1pulgeD
Aiea0a5 RSy I8
320 [PBA

s

Mg

The pages relating



FOI1/2019/121

SJISLA [RUCHEILIBYLL U (O5C)BId
fsmapos welslssy
uBIS oSy

“EMSIA J2UORRLUIRL PUB (020104
AeRoRS juesiEny 18y

IRURIRISAS JRUIGRD
fiempmas Jueysissy
PIEURURS (FRUIIN

The pages relg]



FOI1/2019/121

SUDREDIUNWWCD
ARBaRs uesIssy
w3PICH yeies

Beddns URnuoweed 7 {BLEIsIuN
Ama0as WesIssy
0 gaR LepUDIS

toddns jeimisiiig
Aiejaoes Jueisissy 180G
URIEA pEED

The pages rela



The pages relating to the organisational g

FOI1/2019/121

tym Murphy

Assistant Secretary
Governance and Strategy

Acting arrangament
Temparary taskfarce

3

their digital format and appear as such.




FOI1/2019/121

ch.

rieachowndGejuranijoses

7

0S5 LLES 0™

Aojjod jeuoREUISIU] pUR AJUNDSS [BUONREN
Aielaioes Aandeg

JejjiN auljoled SN

v.._wam_q srouabipu; gy snoudSipay e .. . o s FBURADD sqor pue Ansasu AUCLEST IHIOPSEL KAIC)TY Sdy
Amapss fndag Amaies aenosy 5 ; R Apjanag Lndeg Ampusns ooy Rmpnas Andeg fazjanes fndag
L UEIapUY U J0853J00g 352 ‘0w $B5uD fey an TR ; 183504 Brueddals s ueABng NoWIS JN Ut AR IG UORLIZIHAL PR 3N

Uced from

|
|
|
|

IBUIgED) PUR JBISIUIN SWd 343 Jo juawpiedsd
Aielaoag

uosupjied Uie 1Q

elating fo the organlsatlonél chart h

WER SABRDOEY



FOI1/2019/121

Estly pue adoang Du1ved ‘elsy 5T IROS PUB NS

Ampnag wesssy
UOPING UIE

jeuGREWII|
Jossp Iy
URYBIIEY BEVRIN

|etioyeLLBdTu]
I8 JuRsissy sl
JsamyfeH ugsny

The pages rels



FOI1/2019/121

ear as such.

0

DdUFEA ©
Amaoes ueisissy 15
uig|g uoser =

3)

&P

®

b=

D

©

-

D

£

£

<)

=

Aunoes |zuonen T
ARypu555 JURISISSY 15114 5
©

P

D

4

D

D

£D

fonpny pue sissny ‘SeIuBLY I5E3 S|PPHA 'BISY YHON
AeBrag Juelsissy
pleuagzew epbuy

The pages relatihg-{o-the-erganisational-ehdrtheve



I

L,

FOI1/2019/121

The pages relating to the organisational

Trevor Jones
Home Affairs

Assistant Secretary

Acting arrangement

Temporary taskforce

their digital format and appear as such.




FOI1/2019/121

nenefrowdSsioudie 5

sieyy snouabipyl
1334095 S1RDOSSY

2SO ‘Ov sbbun Aey

DHoy
skepy sneuRbipul [RUDLEILIANY] PUE 008G [BUSOEN IUBUDAOD Fpareunng A10d 10005 IDUOPSTL WIS S4Y m
Amawas Andag fagaung Aandag Laetaas Andsg Ampas AndeG Aepnes fndag Armanas fndsg =
ST USSIBpIY U] JOSSEvd JEfy Buere] S 30 enueydis s w

3D PLASC G SIDLET USSP S VOSUIBIIIAN PIASE N

neofswd@uosupped-ugiew A

sational chart h

IBUIGRD PUR J3ISIULA BWid 843 j0 Juawpedag
Alelaiss

uosupjded uile 1a

G e 3 e e i A b

sy Saznie



FOI1/2019/121

yauelg Juawdo@Aag pue Wawsbebuz woddns Aanpa
Aleja0a5 JuelsissyY
uoistior Apuy

Aomen jsuciBay SRNA
ARz feusyen Aodsq Sy
WHEIS uAl

Homgan [Euoiad 2eWd
91BN [euDiiEd] SYd
RURGOY WEVI-RUNY

The pages relati



FOI1/2019/121

pue|suaany \pnos mieuzia feuoibuy
safzuep) [eustSay
FSNOWISIA SAURY,

AMSN wasasy sabeuely (euoiday
sabieue [Euaibay
UBLAIET E30RTY

SN Wisisey wbeusiy puniiay
ssheuriy jeunibey
LUIBASUSE WS

The pages relating to the_organisational.chakt-have-been reproduced from-their digital-fermat and-appear as such.



FOI1/2019/121

eensny ginos Jabeueyy Eudibay
sabeuey |euciSay

WELpIod Bl
B

their diqital format and appgear as such.

D HHON PuE 4nd saBeuey [euatbay
iabeuryy |euciBay
HEYUSRIM Uz

T yuep zed aBeuey leucibay
Jabeuen jeuoibay
RvaH M3IpUY

The pages relatipg to the organisational chart have been reproduced.frof




FOI1/2019/121

BRSOy |25ud5 . a5euLep [Eunibay
mfeven [euelay
LSHaE Hetty

AS i HEeRIN U bey
Jabeusy |euaSry
UIAIBYS JIEISHY

WA 281215 Jebeuen jrucibiey
JaBeuew [euciiay
jreusdsy. R

The pages relatipg to the organisational chart have been reproduced.frai their. digital format and appear as such.




FOI1/2019/121

[

ejusisz) pue eueiih elevey punba
Isbeuep jeucibay
PUDWIIRH UIBEED

IpUR/g 10018 PUB PUET WAYLLY.J3DBUSH jeusiBay
tabieuepy jeuciey
JRNBPRAN UG

spue|s| vl pue pu3 dor Jobetey [Eualbay
sabeuely [puoiBay
Saxes nep

The pages relating to the organisational chart have been reproduced from their digital format.and appear as such.




FOI1/2019/121

appear as such.

aunynD pug pue Busnoy
ORI JURIESSY 3
el ueky

aital formatan
ratah

J

Fdm-theirdi

U OB BV
JIRIRIG IURISSY IS
adoy engat

=

s

d

o

d

9

o=

[

4

d

[

d

o

-Gutises digsumel 4o S0 M
2019341 PR s
ucpsaiy 2idiag e
£

=

©

0]

s

7]

(0]
)]

]
o

0]

<

T




e

FOI1/2019/121

Assistant Secretary
Land
Andrea Kelly
Assistant Searetary
Culture

lang Christie
Assistant Secretary
Housing
Wayne 2eswick

ear as such.

reproduced from their digital format and apy

gani

ng to the or

The pages relati




FOI1/2019/121

1005y pue Uoddns ‘Bass
A1z mas wegsissy
SR ULer

| format and appear as such.

ABUBGWSS 72 SUBINSSY SOUBLICHR RIS
IRz oas JuEsIssy
~PiSOUBRIOT 28U

Y0 awweiboig
4053010 USSRV Yl
PgfieD Jajuuas

R . »

The pages relatipg to the organisational ¢ha[t have been reproduced frgm their



FOI1/2019/121

pear as such.

WA JRICUOZT PUB AUNUILID
OV JULASISTY IS
«piia Aoy,

abeueyy pue ysnaels3
Aieanes wesissy
HAUA 3R~y

reproduced. frafm their digital format and

uBsaq Wes
fimb.obs ey
Aang maspuy

The pages relatipng to the organisation



FOI1/2019/121

Paul Denny
Assistant Secretary
LOpagerations
Simon Puckett
Assistant Seeretary
CDP Strategy
Carmen Saunders™
Assistant Secretary
Business and Economic Policy (MTM)

ital format and appkear as such.

The pages relatiig to the organisational chelrt have been reproduced fro




FOI1/2019/121

as such.

321044581 Merodw|o-
Jusluabueds SURSER,

{DnOisuoneIodioD SROUABIARU] JO JENSISEY DU 4O IO
seqsibay Aandss
ueauebuga L3

utkuonsadiey snouwabiapu) 10 JERSISRY U0 R0
JensiBay
yonng Wisnas

(parLowd Aogjod SIWeudsD BUE s5awIsn
Ainanas jueisissy
pr3una Sied

The pages relgting to the organisational ghart have been reproducefl from their digital format and a




FOI1/2019/121

i s

Siegry SROUBGIIY|
Agjanag Nenossy
253 ‘ov sEBun Ay

Aed

1PLDARILA PUE ANDPS |BUOREN

Rmasss Andaa
JEYGA BUARIET $I4

IBUBWSATD
Reacsys Lndsg
421505 FUEYLNS SN

nenofaudBuosizpurus B

9195 L/Z9 20
siielly snouabipu|
Apjaines Andaq

OV UOsiapuy uUe| 10Ssa)0id

sqer pue Aasnau|
Lmausss fndeg
uefEng vouns I

SCUANSEL UNSIE 557
lamaoes fyndag
UoSWRHIM piRQ SN

0025 1429y

18UIgED pue JBISIUIA 3Uilg 2y} j0 Jaueda(
Aiglalass

uosupjled-uiuen 1q

LELE i Sl

s

WRey BARFET

ed from ffeir digital format and appear as suth.



FOI1/2019/121

GurgsRAA pue yyesH
Aimpoag unsissy

DENBLIY Joyed

131104 1RnoA pue uDReSnpT
Ale3aanag Jue)sissy
FIOUNG PR

2@ pue Aajes SunwwoD UOREINEE
ABR1095 UISISSy 80l
+)i9%a JIEd




FOI1/2019/121

ear as such.

des sy Suisers pue spUIWES paramodws Aogod vamubasay
Aimaneg Juelsissy I

xq4 Anaer

ol

n

H £
et argrartornmat anad

PREPNT

4l

Ayes Asunwwoy
ArEB0ss slssy
UBEIE JIR uen ARD]

WeuRbeBuz ANwes pUe FAUIPeIY (90HIS
ArRIRRs uersieny
SHE( BUR)

ez

The pages relating-to-the-organisational-chart- have-been reproduced-freh



FOI1/2019/121

3zuapAg puz /3jod des syl Suison
AIP12209S JUBISISSY
webaung pleg

sapunwwed passmedwa
Fiepovs Juejsissy
uedy pagoy

uuogsy pue uoniuboaTy
s nes sy
- Byl e of

hant have. been.reproduced-front-their.digital-format -and-appear as such.

The pages relatlng ta.the arganisatio




FOI1/2019/121

sonsstoiSaiens
AlejEDpas juelsissy
upuIoureysees efiey

formatand-appear as such.

their digital
5

SruREAoD RueiBaeuawabedig pue MswpRg dep ap Bugseln
L1e39. 595 WEISISSY
SSuyer wes

produced-fre

ANjad ibmeng
AlBanes uesissy
1oUUED D [BYIRY

g to the.organisational chhit have been re

=2

The pages relatin



FOI1/2019/121

sanuuEs |eGe
AR035 WEISISSY
GUIODET UBSHRIE

s

pbear as such.

their digifnl formatand a

-UOREN[EAT PUE SISARLY-AIGd
LEanes sy
uEL ajfayti

udpen(eAs pus EwuenAts Wsuwiodws fese
Ananas wesssy 181
uses Aoyl

i

The pages relatlng to the arganisational chatt have been.reproduced frd




N

FOI1/2019/121

“Tori Williams
Asgistant Seqretary
Erwironmeant
Sarah Clough
Assistant Secretary
Employment

“4cting arrangement
STem porary taskforce

The pages relating to the drganisational chart have belen repraduced-from-their dig hat and appear as such.






