






















































































Attachment C 

ASSESSMENT CRITERIA  
1. Need – Demonstrate why CDP is needed in remote Australia to provide participation, employment,
and community development outcomes. 

a) Describe your organisation’s understanding of the CDP, and why it is important for the target
community or region to meet community priorities, drive economic development and assist job 
seekers to meet their mutual obligations requirements under the Social Security Act 1991. 

2. Quality – Describe how your organisation is committed to and capable of working with local
communities or Indigenous groups to deliver high quality CDP services. 

a) Describe how your organisation has, or can demonstrate the ability to drive and facilitate
meaningful community engagement in the development and delivery of CDP activities. 

b) Describe how your organisation has a demonstrated capacity to deliver quality CDP activities,
case management and post‐employment placement support for jobseekers, and culturally 
competent services for Aboriginal and Torres Strait Islander Australians.  

c) Describe how your organisation has a demonstrated a capacity to assist job seekers to find and
keep a job, taking into account individual job seeker needs and employment circumstances.  

d) Demonstrate how your organisation is committed to the employment of Aboriginal and Torres
Strait Islander Australians in the delivery of the CDP.  

3. Efficiency – Describe how your organisation will support the intended outcomes of the CDP in a way
that appropriately manages risk, is cost effective and is coordinated with relevant stakeholders in the 
target community.  

a) Demonstrate your organisation’s ability to use IT systems to record all aspects of the services
provided.  

b) Describe what your organisation will do to ensure CDP activities are developed in consultation
with communities and managed properly, including considering any risks and developing plans to 
manage these.  

c) Describe how your organisation will manage and monitor participation in CDP activities within
the funding allocation.  

d) Demonstrate your organisation’s ability to manage job seeker obligations and understand the
requirements of the Social Security Act 1991. 

4. Effectiveness – Describe how your organisation's activities can deliver the intended outcomes
including participation in the CDP and employment outcomes. 

a) Describe how your organisation will work with other organisations in the region to help
communities to identify possible community development, training and employment projects 
and deliver quality CDP activities.  

b) Describe what your organisation has done in the past under similar programs, to support people
with different needs including people with disability, young people, single parents and Aboriginal 
and Torres Strait Islander Australians.  

c) Describe how your organisation will prepare job seekers to meet the needs of local industry and
employers in the region.  

The process took into account risk and value for money considerations including: 
a) The relative merits and risks of each application;
b) The applicant’s performance history and demonstrated ability to deliver the services in the

relevant community.

Additionally, in assessing the applications the Department has been mindful of the desirability of 
maintaining a strong presence of Indigenous organisations and to maximise Indigenous employment. 





     Attachment E 

Ministerial obligations under relevant legislation 

In making your decision you will need to consider your mandatory obligations associated with approving 
grants presented by the Department.  

If you approve expenditure under section 71 of the Public Governance, Performance and Accountability 
Act 2013 (PGPA) Act, in relation to a grant or group of grants, you must not approve the grant without first 
receiving written advice from Department staff on the merits of the proposed grant or group of grants 
before you make your decision. That advice must meet the requirements of the Commonwealth Grant 
Rules and Guidelines (CGRGs) paragraph 4.6: 

4.6 Officials must provide written advice to Ministers, where Ministers exercise the role of an   approver. 
This advice must, at a minimum: 

a. explicitly state that the spending proposal being considered for approval is a ‘grant’;

a. provide information on the applicable requirements of the PGPA Act and rules and the
CGRGs (particularly any ministerial reporting obligations), including the legal
authority for the grant;

b. outline the application and selection process, including the selection criteria, that were
used to select potential grant recipients; and

c. include the merits of the proposed grant or grants relative to the grant guidelines1 and
the key consideration of achieving value with relevant money. 2

If the proposed expenditure of relevant money relates to a grant, where you exercise the role of approver 
you must also record, in writing, the basis for the approval relative to the grant guidelines and key 
considerations of value with relevant money. The recommended basis and record for the approval, relative 
to the grant guidelines and the key consideration of value for money, are set out in this brief. If there is any 
alternative basis or considerations on which you are basing your decision you should record these in 
accordance with clause 4.11 of the CGRGs. 

If you approve a grant the Department has not recommended (recommended as rejected) or deemed 
ineligible (recommended as rejected) for funding, you must provide written advice on the basis of your 
approval for reporting to the Department of Finance in line with the CGRG annual reporting requirement 
in paragraph 4.13 of the CGRGs, i.e. by 31 March each year for grants approved in the preceding calendar 
year. 

Consistent with section 71 of the PGPA Act you must not approve a grant unless, after reasonable enquiry, 
you are satisfied that these grants would be a proper use of relevant money. 

If your approval is not given, or is made conditional on the applicant meeting additional obligations, please 
advise the reasons for your decision and any conditions placed on the approval, for follow-up by the 
Department. 

For the majority of grants, once the grant is approved, the Secretary or their delegate, will approve the 
commitment of relevant money under s23 (3) of the PGPA Act and enter into the arrangement pursuant to 
s23 (1) of the PGPA Act or s32B of the Financial Framework (Supplementary Powers) Act 1997 (and 32C 
if applicable) as the case requires. For grants made under specific statutory legislation (such as grants 
under the Indigenous Education (Targeted Assistance) Act 2000) the brief will contain details of the 
relevant statutory framework and approvals. 

The Department is responsible to ensure forward year commitments are recorded in accordance with the 
PGPA Act. The Department would record any applicable amounts if you approve the grants recommended 
in this brief. 

1  This includes the requirement that a proposed grant be consistent with the policies of the Commonwealth, noting that these policies 
include the guidelines issued in respect to the relevant granting activity. In this context, the basis for recommending or rejecting each 
proposed grant should be set out in the assessment material for each grant and should reflect the particular merits of each project in 
terms of the grant guidelines (including assessment against the eligibility and assessment criteria). 

2  It is better practice to include this information for any delegate exercising the role of an approver.
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ATTACHMENTS 

ATTACHMENT A IAS CDP GRANT PROPOSALS FOR DECISION - ADDITIONAL 
INFORMATION 

ATTACHMENT B MS18-004762 – SIGNED BRIEF - IAS FUNDING 
RECOMMENDATIONS: DELIVERY OF THE COMMUNITY 
DEVELOPMENT PROGRAM (CDP) FROM 1 JULY 2019 (WITH 
EXTRACT OF FUNDING RECOMMENDATIONS) 

ATTACHMENT C     MINISTERIAL OBLIGATIONS UNDER RELEVANT LEGISLATION 



MS19‐000038 Additional information ‐ Community Development Program (CDP) Provider Open Applications ‐ Region 52 Attachment A

Program 2.1 Jobs, Land and the Economy Departmental Recommendation

Minister's Decision

Organisation Name Jobfind Centres Australia Pty Ltd

Risk Rating Moderate

Project Title Delivery of CDP from 1 July 2019 to 30 June 2022

CDP Region Region 52 ‐ Western Tablelands Region, Qld

Highest assessor score out of 20 14

Outcome against assessment criteria  Meets the Assessment Criteria

Region 52 ‐ Western Tablelands Region, QLD

Application Details Details 
This applicant is proposing a consortium named Tablelands Employment Services with four local Indigenous corporations ‐ Buluwai Indigenous Corporation, Ewamian Aboriginal 

Corporation, MBabraham Watsonville Aboriginal Corporation and Nguddaboolgan Native Title Aboriginal Corporation. Jobfind Centres Australia Pty Ltd, trading as RISE Ventures, as 

the current CDP Provider (with a majority Indigenous board), brings program experience and established relationships in the region, along with a strong governance structure, 

financial management, and extensive systems knowledge. It has demonstrated good performance as a provider and a commitment to working with communites and other 

organisations. The proposed joint venture partners are four local Aboriginal organisations and Traditional Owner groups, who will represent 60 per cent ownership of the joint 

venture. As RISE Ventures have established networks and support across the region, the organisation will be able to deliver CDP consistently with the support of their partners, 

therefore splitting the regions service delivery with other providers is not recommended. Ewamian Aboriginal Corporation, a consortium partner in the west of the region, will 

ensure strong services and networks in this area. RISE Ventures also have solid relationships and ties with communities in the east of the region, including the 62% non‐Indigenous 

portion of the  caseload to the east. However it is recommended that the applicant also partner with Ngoonbi Community Services Indigenous Corporation to strengthen these 

relationships and future service delivery in the east.  RISE Ventures also have experience delivering the Time to Work Employment Service in region 52.  
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